URITED STATES ENVIROHNMENTAL PROTECTION AGENCY

WASHINGTON, DO 20480

April 11,2018

MEMORANDUM

SUBJECT:  Draft Report:
Management Alert: Salary Increases for Certain Administratively Determined Positions

Project No. CA&E-FY18:0085

oy

FROM:  Arthur A. Elkins Jr. /7 4el/ )

TO: E, Scott Pruitt, Administrator

As vou know, the Office of Inspector General is conducting an audit of the Office of the Admimistrator’s
{present and prior administrations} use of administratively determined (AD) positions. Our objective is
to determine how the agency has used its authority under the Safe Drinking Water Actto fillup to

30 AD positions. The purpose of this management alert is to notify you of certain factual information
while our audit continues.

This management alert was not performed in accordance with generally accepted government auditing
standards and does not present any conclusions or recommendations.

A Request for Personnel Action, Standard Form 52 (SF-32), is used to request some types of personnel
activity. Supervisors and managers use the SF-32 to request position actions, such as the establishment
of a new position or the reclassification of an existing position and reassignment of an employee to the
reclassified position. The manager who requested the action is identified by signature in Box 5, and the
supervisor authorizing the action is identified by signature in Box &. For actions requiring a position

change, the details of the requested changes (such as salary) are noted in Boxes 7-14 and 15-22.

A Notification of Personnel Action, Standard Form 50 (SF-50), is written documentation of a personnel
action taken affecting position or pay. All 8F-50s must be supported by an accompanying SF-52. The
Nature of Action, Block 5-B, indicates the action being taken. The details of any change in position title,
pay plan, pay grade or total salary are identified in Blocks 7-14 and 13-22.

We examined the personnel files for certain employees who occupied AD positions. Of the files
examined, we identified six emplovees whose files contained at least three SF-52s and the
corresponding SF-50s. The attached documents (Appendices A through F} identify that for these six
emplovees, three of the original SF-525 were signed and requested {Box 5} by the Chief of Staft
{Appendices A through C) and three of the original $F-52s were signed and requested by the acting
Deputy Administrator (Appendices D through F). The authorizations for three of these original actions
were personally signed (Box 6) by the Administrator {Appendices A, B and FY; the other three
authorizations were signed by the Chief of Staff “for Scott Pruitt” (Appendices C through E). The
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remaining 12 SF-52s for these employees were signed and requested by the Chief of Staff and
authorized by the Chief of Staff “for Scott Pruitt” (Appendices A through b).

Three employees who were originally hired under Safe Drinking Water Act authority (AD positions)
were converted 1o Schedule C positions and then later converted back to AD positions (Appendices A
through C). Five of these six actions were accompanied with salary increases. as shown in Table |
{Emplovees A through C). In one case, the total salary increased $66,244, or 67.6 percent (Employee A).
In another case, the total salary increased $48,080, or 72.3 percent {Employee B).

Table 1: Emplovess sonverted back to AD positions

Date 382017 TR0 41120148
Employee A Satary $97.958 $107,435 $164,200 &7 6%
increase 9.7% 52.8%
Dae 332047 TI9I204T 42D
Employee B Satary 366,510 586 480 144 500 F23%
increasse 30.0% 32.8%
Date BIPR2017 THER2MT L2018
Emplovee © ‘ Salary $44 041 $44.841 856,233 25.1%
Increase B.0% 25.1%

Source: DG tabulation of agency 8F-50 information.

The other three employees were converted from AD positions to Schedule C and then noncareer Senior
Executive Service (SES) positions {Appendices IJ through F). None of the three included raises when
converting from AD positions to Schedule C positions. However, all included raises when converting to
noncareer SES positions {Appendices D through F). In one case, the conversion from Schedule Cto
noncareer SES 2 months later included an increase in salary of $31,208, or 23.9 percent (Employee D}
In another case, the conversion from Schedule C to noncareer SES 2 months later included an increase
in salary of $24,245, or 20.9 percent (Employee E). The conversion from Schedule € to noncareer SES
for the remaining employee included a salary increase of $2,363. or 1.6 percent (Employee F). Details
are in Table 2.

Table 2: Employees converted fro

o

3RBL2OT BI1482017 BM3EMT
$130,892 $130.892 $161.800 23.9%

Employee D

ziaemmy
$140000 20.0%

Employes £
inoppase woEn
Date J2BIZONT FIBI2017
Employee F Salary $149,337 $1498,337 $151.700 1.6%
Increase 0.0% 1.8%
Source; OIG tabulation of ageney SF-80 infermation,
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We have requested from the agency any documentation indicating modifications to the salary of any of
the employees subsequent to the personnel actions noted above. However, as of April 11, 2018, we have
only been provided SF-52 information indicating that Employee E resigned, which was provided on
April 9, 2018,

In addition to the information above, we have currently identified one other employee with personnel
actions documenting direct involvement by the Administrator. Table 3 provides details on an employee
who started with the agency tnan AD pomizm and 6 months later had his title changed with a

26.7 percent pay increase while staying in an AD position. Both SF-32s were authorized by the personal
signature of the Administrator.

"i‘abia 3: Employes job tile conversion within AD position

Action AD ;&pM;;sntment AD Appointment
{Xate IMA20NT SFO32NT
Salary $78,720 $100.981
increase 28.7%

Source: Ol tabulation of agency SF-50 information.

Optional Action

You are not required o provide a written response to this management alert. The OIG intends to finalize
this report by April 16, 2018, transmitting it to you and making it public. We are providing you the
opportunity to respond to this management alert. If you desire to provide comments. please respond by
noon, April 13, 2018, We reserve the right to modify our management alert in light of your resgmme
Please email both an Adobe PDF and Microseft Word version of your response o freliv.iol GO0V

I you or your staff have any questions regar dmv this report, please contact John Trefry, Director,
Forensic Audits, at (202) 5366-2474 or yeiyy a.oov; or Jean Bloom, Project Manager, at
(617 918-1475 or bloum. e

Asxtachments

CC:  Donna Vizian, Principal Deputy Assistant Administrator, OARM
Ryan Jackson, Chief of Staft
Kevin Minoli, Deputy General Counsel
Matthew Leopold, General Counsel
Troy Lyons, Associate Administrator, OCIR
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Appendix A: Employee A
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Standard Form 5¢

Rev. 7/91

U.8. Oftice of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middie)

3. Daie of Birih

2. Social Security Number

4. Effective Dinte
§3/08/2017

FIRET ACTION

RECOND ACTION

24, Code 5B, Nature of Action A, Code &8, Mature of Action
178 EXC APPT

5. Code 5-13. Legal Autbority o-{. Code 6—13. Legal Autbority
AB PoL. 95190

5. Code 5—F. Legal Authority

6K, Code 6§, Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Oce. Code 18, Grade or Level[11. Step or Rate!12. Total Salary 13. Pay Basis 16. Pay Plan 17 Oce. Code |18, Grade or Level | 19.5tep or Rate|20. Total Salary/Award |21, Pay Basis
AD | 4301 G0 04 97956 PA
124, Basic Pay 12B. Locality Adj. 12C. Adi. Basic Pay 128, Other Pay 28A. Basic Pay Z0B. Locality Adj. 28C. Adj. Basic Pay 28D, Other Pay
97956 ¢ GT7956 ¢

14. Name and Location of Posttion’s Organization

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,BC

EMPLOYVER DATA

23. Veterans Preference
1 - None
i 2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

25. Agency Use

24. Fenure
8 — Nome
1 - Permanent

2 - Conditienal
3 ~ Indefinite

3 - 10-Point/Other
§ — 30-Foint/Compensabie/ 34% K3

26. Veterans Preference for RIF

iYES{ %

NG

28. Anpuitant Indicater

] NOT APPLICABLE

2%. Pay Rate Determinant

g

30. Retirement Plan

32. Work Schedule

31. Service Comap. Date (Leave)

03/08/2017 FOIFULL-TIME

33. Part—Time Hours Per

| Pay Period

Biweekly

KF |FERS-FRAE & FICA

3 - SE8 General
4 - 5E8 Career Reserved

3 - Competitive Service

2 — Excepted Service

35. FLSA Category

E - Exempt
N — Monexempt

36. Apprepriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Statien (City — Connty — State or Overseas Location)
WASHINGTONDISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 60

43, 44,

SUPV 8STAT 8

42,
EDUCLVL 18

POSITION SENSITIVITY MOBERATE RISK

PREVI OUS

FROZEN SERVI CE NONE

THI & APPOI NTMENT DOES NOT

CONFER ELI GBI LITY

APBEINTMENT AFFI DAVI T EXECUTED 03-08-17
CRED! TABLE M Li TARY SERVICE:
RET! REMENT COVERAGE
THI S POSITION | S DES! GNATED FOR DRUG TESTI NG 5

NONE
NEVER COVERED

NAT!ONAL SECURITY 5CFR 732,102

EMPLOYEE | S AUTOMATI CALLY COVERED UNDER FERS, FERS-RAE OR FERS- FRAE
POSITION |8 AT THE FULL PERFORMANCE LEVEL OR BAND.

APPOINTMENT |8 | NDEFINITE

THIES POSITION |8 DESI GNATED FOR DRUG TESTI NG

TO BE NONCOMPET! Ti VELY

46. Employing Departmend or Agency

EP - ENVIRONMENTAL PROTECTIO

170593962 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EPOG

48, Personnel Office [D
3216

49. Approval Date SUZANNE L. ROBERTS
a3/08/2817 ACTG DIR, EXEC RESOURCES DIV, OHR

$0. Sigoature/Authentication and Title of Approvieg Official

5~Part 36-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Priov to 7/91 Ave Mot Usable After 6/30/93

WEN 7540-01-333-6238
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Administratively Determined Appointroent

@zﬂ

SRO Approval

2. Recpuest Number
HO-2017-0857

4, Proposed ERective Liate
3/06/2017

W@maﬁbﬂ Call (P w? Talepians Numbe)
o 3 h e LR ‘

8-B. Nature of Action

£, Lags! Authorly

&-F. Logal Authorhy

.

B Grnde or Leveilis, Do or - B0, Toim Salergiherd 1. Py Baee
on 00 £97.956.00 PA

- Locaiy Ady F.mmm f%mi&y

& - H-Poin/ e

3 £ o 3Bt

B - (D-PolreDisaldity
B B A AP B

122, Hpe aved Location of Positon's Orgenizeton

ADGODONG - USEPA, Office of the Administrator

Irrenedists Offios
%;ﬁ%" Usy

1, Servive

! ¥

s b Y
s @ B &

35, FLAA Catagory =
gl | 1718 B 114 Z2IMESR
(8. Duty Station
‘Washington, DC 20460
Wz <Y -y
7. nit: CHgipling Functions! Class 98, Ligearship L Veterang Statuy 1. Supervisory Stutus
ﬁ? t——" 1o LBk §- Ot f‘l
e, IniialelSionsture Daty OfficadFuncion Inkigle/Slanature ote
e DQ%_ [3-C8-17
< : 7
pe g B
F.
2 Approval | cortify thet Y nformation soisred o6 this for & accursts sl that e Sigrmture oV M . w8 Dete
prespouedd Botion i in somplance w9 satutory Ared regulsiony requisaments, Wb BB -
COMTINUED O NEXT PAGE {M\M‘“‘ ions Fror 1o 7091 m%ﬂ%‘?’; am;;
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(Note to Supe: Do u of anl or conflicting reasons for the employes's

-

Yous are requested to fumish a specific reason for your resignation or retirement and 8
forwarding address. Your remson may be consldered In any fullre decision regarding your
re-amgloyment In the Fedaral servics andd may also be used to determine your eligibiity for
unermployment compenagtion beneftia. Your forwarding address will be usad prirarily 1o mail  unemployment compensation programs.

resignation/ref
if “YES", please state these facts on a separate sheet and altach to SF 52.}

__ OGE 450 Not Required
__O8E 450 Reqired
Signed: i . DEC

e & ¥l
Privacy Act Statement

youl ceples of any documents you should have or any pay or compansation to which you are

eniitied,

oA '
This information is tequested under authority of sections 301, 3301, and 68508 of title 5, U.S,

u

Code. Sections 301 and 3301 authorize OPM and agencies to issue reguiations may be sniitiad,

with regard to employment of individuals in the Federal service art their fiscords, while
section 8508 requires egencias to furnish the specific reason for termination of Fedéral
sarvics to the Sacretary of Lebor or a Stata agency in connection with administration of

L The furnishing of this information is voluntary; however, faflure fo provide it may result in
your not receiving: (1) your copies of those documenta you should have; (2) pay or other
compensation due you; and (3) any unemploymeant cormpensation banafits to which you

1. Reasons for Resignation/Retirement (MOTE: Your reasons are used in determining possible unemployment benefiis. Pleass be specific and avoid

peneralizations. Your resignation/retirement is affective at the end of the day - midnight - unless you specify otherwise )

.
¥

#

¥

2. Effective Date 3. Your Signature 4. Date Signed 5, Eomarding Address (Number, Siresl, City, State, ZIF Code)

MO1: Appointment Affidavit executed: 0‘3-0?—{7 .

M39: Creditable Military Service:

M40: Previous Retirement Coverage: MM____

MA45: Employee is automatically covered under FERS.
K18: Employee position is at the full performance level.

222: This position is designated for Drug Testing. N
722: This appointment does not confer eligibility to be noncompetitively converted

to Career-Conditional or Career Appointment.
EQ1: Appointment is Indefinite.

Bh s M.

- ‘:,. N oy A‘Anw,-.?w'
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

- 07/09/2017
FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
Y7M SCH C, 213.338CH C, 213.3321 AGE
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level i19.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 97956 PA GS 0301 13 i 05 107435 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
97956 0 97956 0 84528 22907 107435 0

14. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/08/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service 3 - SES General

2 2 — Excepted Service 4 - SES Career Reserved

35. FLSA Category

E - Exempt
N — Nonexempt

N

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

42.
EDUCLVL 15

43.

SUPV STAT 8

44.

POSITION SENSITIVITY HIGH RISK

PREVIOUS RETIREMENT COVERAGE:

RREEPINRTLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,

NEVER COVERED

FERS-RAE OR FERS-FRAE.

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
07/12/2017

50. Signature/Authentication and Title of Approving Official

171236831 / ELECTRONICALLY SIGNED BY:
BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238
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SF 82 & Farron 4.4
Rare. TE1

REQUEST FOR PERSONNEL ACTION

‘?ﬂ:ﬁzh’)

SRO Approval

John E Reeder

2. Roguess Kumber
102017114

4. Proposed Effaciive Dighe

y 543"

.,v

50, L@i Authority

&F. Lagsl Authorky

7 FROM: Poakon Rumber

YA, Poay ek (10, Pay Pl 117, o0 Gote &mmmﬁﬁp« "D, Toatl SRR
f ’ - 08

15 TQ: Position Tiie and Number -

Py Gan
$167,435.00 PA

301 13

rﬁw,mm

. Loty &), Loty Py

r&ummm

e R aret LocRin of Position’s Qrganizetion

2. Hame and Losetion of Poallion's Orpanization

* ALERXGOG - USEPS, (ffice of the Aaninistrator
Irnaddiale Office
Waarinaton, DC 20480

34, Posifion Oczopied
§~ Cruvpeiiths Bendis 3 BES Cunmrn

¥ o Kieraentiat Siaruing & o BETEY £ sormotoc B rismadsraoncs

8. Tady Bimton Code

Ve oo Dot Washington, DC 20460
&6, Agancy Des 3 [41 -
TE Educations: Lavel MG, Vot Dagres ABAINGd ?mmmﬁ“
y . .
N . ¥
8.
<. F.

. Approvel 1 cortly et T SiormaRon s on B Form 1% iocurat A et fha
prrponad action Is b complisncs vwith diatidony and regulstory requirmments.

SONTINUED ON REXT PAGE
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(Note to Supervlaors Do you know of addmonal or conﬂlctlng reasons for the amployea's reslgnatlon/reurement‘-’ )
if "YES", plagse siate these facls on a separate sheet and attach 1o SF 52.) D YES I:I NO

. OGE 450 Not Required
... OGE 450 Raquired
Signed: ___ ‘ ' , DEO
PARTE- l 1 sion/Retirement i . L .
anac:y Act Sta‘temem T
You afe rsquested to fumish a specific eason for your resignation or retirement and a with regard to employment of individuals in the Fedaral barvice and their records, while

forwasding address. Your reeson may be considered in any future decision regarding your - gection B0 requires agencies to fumish the spadﬁc reazson for termination of Federal

re-amployment i the Fadeval service and may also be used to determine your sligibillty for service o the Secretary of Labor or a State agency in connecuqn w1'u-| administration of

unemgloyment compensation benefits. - Your forwarding address will be used primarily to mail  unemployment cumplnslﬁon progems. . - . .

you ceples of any documents you should have or any pay of compensation to which you are :

antities!. S T i The fumishing of this information s veluniary; howsver, failure to provide it may result in
ST : your not receiving: (1) your copies of those documents you should have; (2) pay or other

Thig information s requested under authority of sactions 301, 3301, and B508 of title 5, U.S. | compensetion due you, and (3) any unemployment c:ompemsatian benefitsto which you

Code. Sections 301 and 3301 authorize OPM and agencles (o issue reguiations may be entited.

1. Reasons for Resignaﬂoanetlmment {NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
" generailzations. Your reslgnamnlretfmment is effective at the end of the day - midnight - unless you specrfy otherwise.)

7. Effective Date | 3. Your Signature E. Forwarding Address (Number, Strest, City, State, ZIP Code)

4. Date Signed

ED_002324A_00006443-00010



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
7

E Pay Plan |9. Occ. Code  [10. Grade or Level 11, Step or Rat } 2. Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 319.Step or Rate|20. Total Salary/Award |21, Pay Basis
GS 0301 13 109960 PA AD 0905 00 i 00 164200 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. ];asic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
85712 24188 109900 0 136659 27541 164200 0

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
;i |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/08/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
E | N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42.
FUNC CLS 00 VET STATX EDUCLVL 15

43.
SUPV STAT 8

44.

POSITION SENSITIVITY HIGH RISK

RREEPINRTLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE:

APPOINTMENT IS INDEFINITE.
OPF MAINTAINED BY US EPA, HRMD,
HEATLTH BENEFITS COVERAGE CONTINUES.

MD-C639-02,

PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

RTP,

FERS-RAE OR FERS-FRAE.

NC 27711.

THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO A CAREER-CONDITIONAL OR CAREER APPOINTMENT.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
04/01/2018

50. Signature/Authentication and Title of Approving Official
180569123 / ELECTRONICALLY SIGNED BY:

JEREMY A. TAYLOR
HUMAN RESOURCES OFFICER

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238
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AGENCY: EPA,

APPOINTEE INFORMATION
- e BRI
*  WORK PHONE:
«  work Email B ©ope pov
»  PLACEOF BiRTH: [

Resume Attached

CUBRRENT POSITION
*»  APPT TYPE (Schedule €, NC-SES, X5, AD): Schedule € 13/5
= CQFFICE: A0

*  SUBOFRICE 1O

s POSITION TITLE:
#  Is position being backiilled {Y/N/TBDL M

PROPOSED NEW POSITION

«  APPT TYPE {Schedule €, NC-SES, X8, AD): AD 15/10
OFFICE: AQ

SUBOFFICE: 10

rosmion 1. ¢

OB DESCRIPTION: PDF sttached

® # & @

ED_002324A_00006443-00013



UHITED STATES ENVIRONMENTAL PROTECTION AGENDY
WASHINGTON, DL 204BL

SHEFICE DF
THE ADMINIETRETIR

SURBIECT:  Selary Justitication lor
FROM: Ryan Jaokson, Uhisl of St
Tix Donng Vigian, Acting Assistant Admunistzior

{ifice of Adminsiration and Resources Management

sinee she began, B will have an
immediate, positive impast on one of the ageney’s most important oftioe’s and that her compensation
7 sReuld refieet her value 1o the ageney.

¢ P on Fareakel e

ED_002324A_00006443-00014



UMITED STATES ENVIRDNMENTAL PROTECTION AGENCY
WABHINGTON, DG 20480

THE ADMHRIRTRATON

SUBJECT: Appointment of Personne! lo Position Under the Authority of P.L. 85180
Fursuant to the authority vested in me under P.L. 85180, 1 hereby authorize the

appointment of o serve as
will be compensated al the rate of $164, 200 per annum.

L E&{E‘fwﬁ: Pruitt ¢

Selministrator

frstreed Aeliveny R » By Beeonw aps g
Beoyrieiaopniabiy « Fristel st Yot OF Based lnde w100 Postoonsnmer, Process Sikorinns Free Beopiied Pager
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Appendix B: Employee B
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NOTIFICATION OF PERBONNEL ACTIHON

1. Nume dhad, Biost, Middley X Bodiel Sepnviry Number |3 Dt of Birth S Edfestivs Dhsde
I [ BIA017
FIRST ACTHON ;
Koo, gt S8, Bature of Actiog i Gl B, Miptary of Action
Ly EXLAPPY
Bl il S, Lasial Satbority HL Ol Ff Lol Authority
FERG P91
B, Lol S, Laognl Astharity e £ e fed. Lol Aostitarity
Fo FROME Puedtbne T it et Remdwr 33k Poagitin T e el Nuwlee
R Pag Plag (0 0ve. Radee 30 Tvede e Lacel B Mo v Retib 2 it Sty §3. Py Heedn B Puy P | P Ge Cnde R Dol Loved | 1880 or Sami 38 Toud Sabirsidsennd (11, Fap Haok
AL 8343 o i HEE1R PA
£2:4 Bade Pay 138 Loty Al F3C0 A Sante Bay 1248 LBor Fuy Bk, Baske Pey 288, Eoaiiyy Al SH Ad) Ranke Pay 2988 S0 Pay
RE3aw 411 SHEH 8
£4, Naaw snd Daratios of Podtfon s Orgastontion T3 Kame and Lavaton of Pasition’s Orgesdaation
CEFICE OF THE APMININTHATONR
WARHENG TN

OYEE DATA

wiprany Predersay I, Temry Apiney Ve
Vg ik e bbbty B L8 20 o e Coitiipgng Ty
t 3~ S Pavat o FE-F i s B~ - PrtarEinsgrasniied S ¥ T Prmivssins S Sade e p
IR, Aensuitent Iadivaior 34, Pay Rate Doterminant
¢ | NOTAPPLICABLE # g
iyt Pty e Sepsion Cnmg, Pate (eave) U5 Work Bokeilule 33 Part- Vlare Huors Per
3 T Heesebiy
KF FERS-FRAE & FICA HHIINT ¥ FULLSTIME Say Feriod
PORITION BATA
34, Pawition Uicapind A8, FLEA Cwegery Jde Apprapriatii Cads A7 Bargninang Tl Slams
N E B~ Eanwgs e
B EOR - Bk b

1 S0~ Uinendy - Sialy ar Dhversoas Lovating
Y AHAT L CHLLUMIBEA

4, 42, 14
VET STAT X EDUC LVL 13 SLPY STATH BOSTTINN 88

FRIVITY MODERATE RISK

44, Baypduying Department or dgeugy B BhgmaseredAutiontdostion sl Tl of Approviny GiBdal
. ABOBMENTAL PROTELUTHS ETORERSEY JELELTTRONEIALLY SN ED B
Foagretp Code L4 Poesens Oftive ¥ # Appraest Le RUZANNE L. BOBERYE
e R332 SRUBIIHLT m ST DIR, EXEC RESOURCES 1NV, DR

SoPlart MRS

T~{HF Copy ~Leng-Teorm Reavord ~ B NOT DESTROY
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A (B Vores 44}

Raw. T851 .
1.5 Cificn of Pamonnet Manageret
TP Sy, FPR-33, Subeds, §

Administratively Disterminad Appointment

 REQUEST FOR PERSONNEL ACTION

A i1

SRO Approval

}mﬁﬁm

2. Request Bumber
10-2017-056 -

seribert

Effectie Dute
93}’{)5{2&1?

4. b

8. Action Authorized By P
1 E. Scott Pruitt/ Administraty

"9,."4. )

'3 Datsof Bt 4.
,,,,,,,,, 2,

58, Naturs of Action

Fpde | B0, Logel AUGIonty

BF. Logal Authory

15, TO: Posiiion 1106 ard Number -

B Pay Puan B Que Cote |10 Gndung 4. Bty oo 2 Foipd By 3, Snge fwwam 1, Poy Deanln
" 00 | B L, %m PA
T2h, e Py rmmwm I'x'zﬁ,mmﬁw ch&mm B Cotbewr g

T4, Narne end Loostiss of Prosion s Org

9 et A 253

m‘ 3 _

T Approval, | cariily that e formation arersd on S8 T 16 SocurEme BAS Bt e
st sotion i in comnplianoe withustaiubory and mgulstory reuiremens.

COMTINUED ON NEXT PAGE

poves
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'{”mms*'*w"m mmmwmwmmmmm : . ;
ing ressons for the employes’
HYES®, phadne siate these Teots on g separate sheet and atisch o ;?g??atmmﬁm

. CHAE 450 Mot Reguired

—+RUE 450 Requredy,
 Signed: ,DEO

Pm‘mmm'
You e requestad fo fumish & specifc Teason for your

foraprcing Bdciess, Your meson resignaion o retirerent and 8 with .
MW%WWM%@M@WWWWMWW ih Igat W&m}%gmmwmmwmmmm
urimmpioyirent sompensation benafis, YMM,QM&&%%“‘“W%MYW mwmmﬁ&mﬁmam 0 tmrminition of Badess) ~
you cagien of any gocuments you Shouks s or 0y paY O COImpENS mww;ﬂgﬂ URBMpIOYMERT COMPANBANSN progmms. aganiy In coonection with ademinisiration of

sntitind. .

. !: ‘ The fumnishing of $ils information b volunbisy; feessver, piovide T g
This information s sequested under suthorty of ssctions 307, 8508 WMW {1} ynur eoples of those doduments Mﬁsmwm; have o mmm
Corl. Sactons 307 and 5301 maonze OFM and ogencies 1o isvs reguistons. - iy e snties 5 s S erston b 5 i

1. Reagons for Resignation/Retimment (MOTE: Your
reasons are wed I determiniy posy
peneciiations. Your resignationdetirersant is effective ol the end of the day - r?gmm &gmumn;gﬁgﬁymmmm W b e it i

i

e A.‘lb L ,;, .
T Efiecive Date |3, Your St L KB T
, i ur Signaturs 4. Db Signed éﬁ F@mardmﬁﬁdm TNumber, Street, City, Stals, 3 Coda)

M?ﬁ? Credstatﬁe Msittaw &ﬁmce §
© MAD: Previous Retirement Coverage: | S1P A
»a5: Employes is automatically covered under FERS
X K18 Employee position is at the ful performance fevel.
277 This position is designated for Drug Testing.
777: This appointment does not confer eligibility to be noncompetitively converted
to Caresr-Conditional or Career Appointment.

EGL Appmntmam is indefinite.

e

S S Ny

Btoon Moaa.
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the of Peorsed Sismagossont
Saran WML, Habad, 4

ROTIFICATION OF PERSUNNEL ACTHIN

1. Nweee dhae, Fiesh, Middle}

I Hadist Separvity Number

& Bae of Biveh

. Eifertive Dhude

TR0
FIRNT a0 THON £ty
Fd, it S8, Matere of Action B by Hedt, Mstare of Avtion
i 14 TIRRBECTHIN fu¥2 14 CUINY 160 BEXO APEY
B, e S Eaopal sty -t e seib Logat Anihoiity
YN RO U, BBABCHO, 3 2 AGE
i FE S, Lognl Aatharity e £l ff, Lol Aostiterity

33,8 Position T sl Sty

s ; £ 345 S%ssﬂc 1:‘ ‘};;t&ii Shey 3. Py B e Puy B | P0G Cade R Godle s Losad [ 19500 or Wassi 38, Tovud Satersidsmnd (13, Fap Haske
AR ;B £ H6510 Pa GE 8343 |3 1 Hrdig PA
§ 24 Bade Pay 138 Loty Sdh 2004 Sale Bay $ 346 LHRer Fuy B, Bavke Pey 268, Loy Al B e Sanke Fag 2t Shaee Pay
R i L3341 BERTE # RS HA3S Bhdod #
!v& B &mi L&caswa af ?a&xﬁmﬁ‘& Qf‘g&&tﬁﬁm& 23 Kume wnd Lavaton of Padition’s Qupeaieation
A 1 i i ENVIRONMENTAL PROTECTION AGENCY
LIFFICE OF THE ADMINISITRATOR
WAKHING TR WARHENG TN
IPLAYEE DA
23 Yeterawy Prodevsauy F, Tewmorx ot acd g
PR Fe p-oinotiiaiiny S-S oo JE3 s Yoo & rerebissnd
¥ P o FE-F e st ¥~ Pt insgraontind S ¥ T~ Prontunens Fo Tndheeds

IR, Assadisnt Tndleaiey

g | NOTAPPLICABLE

39, Pay Rate Poterminant

t
1 Hetlrvaent Pl S Bersior Cneg, Thate (Lewvedd TR Work Bobedule 33 Part- Vlare Huors Per
Hrovanbidy
¥ FERSFRAE & FICA BT ¥ FULLSTIME %{%&ﬁ

1€§’& ?%»%"ﬁ“s&

~Eruesigted Sercdes

& RER Lvrer Bewrvid

A8, 88 Cegery
o E B~ Eanwgs
o

Bingeannys

Jde Apprapriatii Cads

37 Blerghining Ui Stains

BEES

R, Py Stution Tude B sty Swden 00y~ Dby~ Htate or Dhvorwens Lovaling)
FE N WARHINI VOGS TR T O UL LDIBEA
$ f&gvxm &am A1, 42 43 P4,
3 £ %1 YETETAT X EBVC LY 3 BYRTAT 2 POSTTRE SENSTEIVITY MODERATE RISK

48 Euvgloging e st oy geugy

IRONMENTAL PROTELTHS

7 Ageney Loty

X ol R332

% Forsenel Lfice 1

. Appravsd e
GLAMNIIN

—

FEOOOREE Y BLEUTRINHIALLY BIGHER BY:
YHIREE HLOTELLE
ALPG DR, EXEC BESCOURUES IV, DHR

R BlgmvteredAathontiontion sl Tl of Apgroving GiBdal

SoPlart MRS

T~ {HF Copy ~Leng-Torn Ravord ~ 1 NOT DESTROY

Elithon Brdne ¢ THE e Mot

bl Adbee SIBIOEE
2 O SRR e 1
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S o P 44} SRO Approval ’ »

UL, s of e sy ___REQUEST mi& PERSONNEL ACTION . jomBReeder

; ABozom 12, Recuest Number
2017109

4. Proposed Effectie Date

5.4 Code | re

i‘iﬁ 13,3330 Pogncs Lasgll |0
B, Code %&ﬁﬁm ¢ MUV} M f’ﬁgm oy

7. FROM: Position Title and Numbaer

3 Py Pm B Ocn. Lotie T Gade of Lawaill, Sep o7 113, Total Baary T3 Pay Baws |16, Pay Pun [17, Doc, Gote [18, Crado b7 LavellD Sep o D 100 SaryAwen B Pay Bews
AD 9341 Y O %66,310.00 8 K it ™ 286, 460,00 PA

12R Dase Pay N2k, Locainy A, H3T, At Bwsic Say 3D, Gy Py Ew\ Basic Pay E;oa. Loculty St rbs‘ Adi Basic Pey r&i}. Tibey Pay

14, biaree and Lovation of Position’s Crpanizatkn N2 Nare pred Logation of ?sms&’gaﬁmwn

ASONON0G - LUSEPRS, Offive of the Adminislraior ADD0000G - LISERS, Office of the Adrinisirator

immadisle Ofice hrynnddiate Office

Washinatop, DU 20480 i £ 3oast

L VoA Prennor - 7 _ 5 26 Aguncy U 28, Veterans Prracs
§ }) j mni E : Emagmmm\wa {f : t‘mﬁﬁwmm’m ' i) jmanwt 5 A mﬁ?ﬁ # 3 w1 YES m 1\% gl?

27, FEGU 3B, Srawitant fodicans ]

I

30, Ratmmment Plan B mm Comp. Date | 32, Work Schedile 33, Part T Hours P
; . Bhweokly
Py Facod

'??, Bargaining Unt Stas

oy

A | lCmemesens tgmsonwy
38 Bty Saton Coda Dty Staton

11 opiD ~Do i Washington, DC 20460
A Rerey Date & £23 43, vy

45, Sdureioned Levsd B8 Your Dogree Mtgined M7, Suademis Dbsripling B3, F iorat Slans A8, iRy G, Waterans Slatus . Supenisory S
E T HRA & Tty
v infials/Signature Date
A 074317
8
[ o3 | . .
2 Approvak 3 omnity that the information snared on this Torm s acousate ard that the Sigrinn ; Approval Date
prposed aolion i i comptiancs with stelutory and reguislony regulmsments, j ‘;I,,; 5
3 T S & 101 Aira Mt Lisabie AR RIS
CONTIHUED ON NEXT PAGE ’ NSK 7540011336298
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{Nolte 1o Supervisws; Do you knew of ediitional o conflicting reasons for the employse’s resighationiratinement
- WNEST, mmmmWammmmmﬁm}

mﬁmmwm - 2
a@emaeww

‘mvmmmwmammmmmmmmmma : mmmmammmmmmmmmmjmmmm while
foralieding adimss. - Yous mason may b considensd in sy fture decision regarding your mmwwmmmmmmmmwmdeFw "

mmmwmwmmmmmmmwwmuym memmmmasmwmmmmmmm
unesployrent sodpersiaton benefits. Your forwanding atdress will be used prirandy to el mgm&ntmmwm progeams; .
Wmdmmmmmmwammmmmmmummywm _ § ;
mmsnmmmammm;smMmm mmmgmm«z
© A mmmmmfmmmmmmmmwmmmm
mmma&mmmdmumsmm@mﬁmw 23011, and BEOE of lie %, LS.

s atio awm,m@)amumwmmmmmmmm
i:m mwwmmmmwwmmmm& maymm

'1 Heasons for Fes st stirernent INOTE: Yosu raasons are mmmmgmmmmmxm Ploase be speciiic srd gvnid
Wﬂmﬁ&ﬂs Ywmgnmonhﬁirammﬁisemweaﬂmmmmday ~ midnight - undess you speelfy ofheraiss )

T, Date Sned |5, Farwarding AGAress (Number, Sireel, Cily, State, 219 Gooe)
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szl Fo B
e

v of Forrnsndd Blonngeonont

st B8 Hahed @

NOTIFICATION OF PERBON

EL ACTIHON

1. Nuree (b, Fiest, Middley

I Bazist Sevarity Number

% Dhadi of Bivih

FIRST AC

. Eifertive Dhude
B4/81001 8

K, Lt S8, Matwre of Action Do Unighe Hedt, Mptare of Avtivs
B LONY TOEXC APET
B e S, Lagal Suthority S Ol fefk apal Aathosity
LAY o PR 5
s R 67 B, Looganl Astharity e £l fed, Lol Aostiterity
4 Pttt i amd Nuaiuy

1%,

2. Eiped Sy 3. Py B B Puy P P P CGon Unde & 5ep or Has 20, Tovd Snteeyidound 121 Vo Bask
o - 85456 2} SV Bl 0 Hi45H PA
§34 Beasde Pay !iﬁ ERERES DY £300 ﬁ'msr By $ 346 LHRer Fuy Bey, B i’s’f;‘x 268, Loaliys Al B el Soande Fay 28 SR Pay
H803 19467 BRgsn # BHATH 382 L

!4 ’Mm&* &mi L&caswa af ?a&xﬁmﬁ‘& Qf‘g&&tﬁﬁm&

WAKHING O I

WARHENG TN

EEDATA

wtwramy Preforsny
§ o~ Nadieh
3~ S Pty

ERE 2 g S it ey
S~ P-Foimd spaatie

v gE~ PRl
B~ 3 PrtarEinsgrasniied S

wiy Temue
oo Koy
¥ I

% d fisar
e  ehpssAY
o Togedfals

T3, sk Proferosse Yoo REE

IR, Assadisnt Tndleaiey

g | NOTAPPLICABLE

39, Pay Rate Poterminant
g%

TFERS-FRAE & FICA

3 Rervioe Ui, Teabe {lewdd

BT

B2 Work Nobedaly

¥FOFULLSTIME

3%, Part-Thae Hugrs Per
Heesebiy
Fay Pertod

“}”’I{}% ?M&“&

A8, 88K Cvegery
o E B~ Eanwgs

& ; A - Repeanays:

Jde Apprapriatii Cads

37 Blergulning Ui Stains

BEES

A8 Bty Station Cude

B Ehy

taiban (0~ Uiy~

Baty ar Dheprseas Locating

§ $ B WASHESU RIS TR T OF COLLDIBIA
4. £, 43 ey
YETHTAT % EPUCLYEL 13 SEPY STAT R BOSTTHYY SENSTTIVITY HIGH BIBK

48 Euvgloging Depa tment oy Ageugy
EP - ENVIBOBMENTAL PROTELUTHS

T, Ageesy UORe L% Fersenmel Offive 10

. Approvsd e

B BlgmateredAarthontiostion sid Vil of Appooving Giaal

EROSEHAE ) BLEUTRINHIALLY BHGNED BY:

SEREMY & FAYLOE

EPU A6 paotzos [ 1 mpmAN RESOURCES OFFICER
Softart Seats 3 CHFF Copy ~Long-Term Revord - BO NOT DESTROY Hibthsen Frinr e Wi Are X
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AGENCY: EPA

APPOINTEE INFORMATION
*  NAME:
*  YWORK PHONE:
« work evail: B © cpa.nov
+  PLACE OF BIRTH: (N

Resume Attached

*  APPT TYPE {Schedule £, NC-SES, X5, D) SKC
LFFICE: AD

SUBOFRICE]
POSITION TITLE:
Is position being backBilled {Y/N/TBD): T8D

*  APPT TYRE {(Schedule €, NC-SES, K5, ADE AD 65 141 {5114, 580
LFRICE: A0
SUBOFFICE:

posmn T

OB DESCRIPTION: PDF Attached

# B ® #®

proval Reguest
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UMITED STATES ENVIROMMENTAL PROTECTION AGERNCY
WASHINGTON, D.C. 30480

GFPISE CF
THE ATMIMISTHATIS

MEMORANDUM

SUBIECT:  Salary Justification tor

FROM: Ryan hackson, Chiel of Salt
TR Donng Vizian, Acting Assistant Administrator

Otfice of Adminisiration and Resources Management

This mema will serve as a salary justitication %w-?‘m approving the appointment @?-

and 15 well respetied rpughaout e ageny, She has
skitls since she bepan, Based on the reason’s Hsted

sbove, | believe ii’m—wé%% have an immediate, positive impact on oo of the agency’s mos
inmyﬁ@ﬁim*s and tha her compensation shoald rellect her valug o the sgency,
&

Ryan ,§ﬁu§»;vm/ ,
Chiel of Sttt
SIUGII0E )
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UNITED STATES BENVIROMMENTAL PROTECTION AGENCY
VWASHINIETON, DG, 20480

THE ADBIGTRATIR

SUBJECT: Appoirdment of Personnel to Position Under the Authority of P.L. 85180
der P.L. 85180 | hereby au&?ﬁmm the

Pu rsuant to the amtmm vested in me un

?3 %}, mgwmim at the rate of 114,580 per annum.

/E.

Vi

L

Sberned Addraus IURLE o B Maww a0a g0y
ResyrediBonysiahin « Priviemt with Voyniable £ Sucud tebs nn 1005 Pustumusttie, Provass Sdriae Fros Beopaheg Bager
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Appendix C: Employee C
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date
05/07/2017

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
170 EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

13. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 319.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 i 00 44941 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
35359 9582 44941 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e

1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 05/07/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

42.
EDUCLVL 13

43.

SUPV STAT 8

44.

POSITION SENSITIVITY MODERATE RISK

I RSBHE SERVICE NONE

APPOINTMENT IS INDEFINITE.

APPOINTMENT AFFIDAVIT EXECUTED 05/08/17.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT.

NONE

THIS POSITION IS DESIGNATED FOR DRUG TESTING

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
170791017 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
05/04/2017

BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324A_00006443-00029



o8 {E?‘?m“}

. 781
1.8, Office of Peawswt
FOME Supgs 29033, Bubdh. 3

1

s
s(di1

SRO Approval

Jobn E Reeder

RSONNEL ACTION

2. Fucuest Numbes
IG-3017-088

2, For Adcitlonsd information Cal

5. Action Hequesied By (1
Rvin T. I

4. Proposed Effective Bate
g 0310820}

- i.mai?mckmgﬂo/’ .\\
smmm ) :

5.8, Natse of Action

BD. Lugs! Authority

GE. Code |6-F. Legal Authority

7. FROM: ?odﬂcm Thie nowd Numbet 14, TO: Posltion This ard Murrdssr

B Poy Pion B O Cooe 110, Graem o Lawell11, g 08 15, Teunt ey xm 8. Pay Pl 117, Lior, onde |16, Ckste or Lavel s &apw 5. Yok & 21, Fay Basis
' : ' . - AD 0361 N 0{) $44,541.00 Pa

T2h, Basic Pay Looshty A6, 305, Bavic Dy 53065, Locally Ag)

L Ay, B Pay r2

F.mmm me

T4 S aovil Locwten of Poations Orgarizslion

27, mMaMWﬁmufMﬁmsWﬁm
ADUOO000 - 1.8, Environmentsl Protection Agenty, mam
Administralor, mmediate Office

3] .
%&Kﬁﬁ&m traicatr

F‘WW . rastcee  PhEA

32 Work Schadule

38. Apperpristion Code
] ITISB LIAZZIMES

4 Ry KK P souricaner 8 tus arrosnsd
38, Dm Wﬁm M

11-op10 - BV i
0. Agency Dats E‘ 73

45 Rdecational Level

2, Appetwset 1mmmmmmmmmammmmw
propoesg eoion is in complisncs with Sy St PguiDy raquink ez,

A RReRe0000000000000000000100ROCDRARIGARLARRRARARINS
CONTINUED ON HEXT PAGE
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k of aditionat or conflicting reasons for the employee’s resignstion/retirernent YES NO
(NomtoSupewlsors" '%éeuplen::emmefactsonaseparate shest and attech to SF 52.) ) L__I I:I

:H OGE 450 Not Required
. OGE 450 Required
Signed: . DEO

Privacy At Stetement

’ rvice and their records, whils
retirementancia mmmenrdbmpbwnentofmdmduala in the Federal sel
w‘foummquesbd bengahwna speuﬁcbr:mnmfor pu:nr:sn?m deusbnm regarding your saction B60S requires aaendesbfumhhﬂntpedﬂcmmnbrmmmﬁonm admind anl:\l'
Iwmntm addm;‘ Fo;ﬂdm";ywmmmMDMnemmm umhmmdummrasmmmyhmnm igtratio
unemployimm;mpemuonm Your forwarding address will be used primarlly to mall  unemployment compensation progrems.

mmd ul‘ln'p‘ yous OF 8Ty Py or Gompen 10 viich you e Tmmmh!ngofmialnfomumisvolunﬂry;hmver,falhnbpmvldenmayreeuﬂin
¢ your not recsiving: {1} your coplas of those documarnts you should have; (Z)p%gam:r
This information mraquastadundoraulhomwfmomsm 3301, and 8508 of tite 5, us compensation due you; and (3) any unemployment compensaation benefis o yo
Code. Sechms&O1and3Miau&nnu0PMaMagenmeswmuemgulaﬂuna . may be entitled.

Please be spacific and avoid
nt {(NOTE: Your reasons are used In determining possible unemployment benefits.
b mmmhf:mngﬁmbnmm;:mmm( ent Is effective st the end of tha day - midnight - unless you specify otherwise.)

3. Your Signature

A30: This appointment does not confer eligibility to be noncompetitively converted to career-
conditional or career appointment. ‘

+ EOl: Appointment Indefinite
- K18:  Position at full performance level
MO1: Appointment affidavit executed on Os / o¥ / S0 7
M39:  Creditable military service: None
Previous Retirement Coverage: None
g »Employee is automatically covered under FERS.
£66: _ This position is designated for Drug Testing.

. Py
4.
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5P 52 ge“m««ﬂ}
e, TR

REQUEST FOR PERSONNEL ACTION

-BRO Approval

Tokm E Reeder

2. Boguest Nandwy
2017113

£l SArSTE R Rral R tndrerysrad

5. Action Regusted By
Ryan T, Jackson, Chief
1. Bams

4. Proposad Efectvp

Date

Narre arud Lovstion of Posgion's Wam
SADODODND - LLS, Environmantal Protection Agency, Office of the
Adminishrator, immadiate Cltice

i — L
=] il T - I7TISBUAZIZMES

3. Buty Siaton Code '

30, Ageancy Cmt B ii‘ TN

75, Bducational Lwvel 1B, Yaer Degres Aanad 7. Acaderic DRcphne

L e

2. Agproel; §oanily that T infororeation snitind on s form fs eccurate and thet s
WM&thMWWWWW :

CONTINLED ON NEXT PAGE
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PART D - Ramarie by Raok I Office ' '
{Note to Supemsors Do you know of additional or conflicting reasons for the employee’s resignation/retirement? -
If "YES", please state these facts on a separate sheet and attach to SF 52.) ‘:’ YES D NO

__ OGE 450 Not Required
__OGE 450 Required

Signed: : ., DEO

Privacy Act Statement -

You ere requestad to furnish 8 apeclﬂc raascn for your resignation or retirement and a with regard o smployment of individuate in the Federal sewlce and their. records, while
forwarding address. Your reason may be considered in any fulure decision regarding your . - section 8508 Tequires agericies to fumish the specific feason for tmination of Federal
re-empioyrnent in the Federal sarvics and may aiso be used 1o determine your eligiblity for sarvice 1o thé Secretary of Labor or a State apency in connection with admumstration of
unemployment compensation bensfits. Your forwarding eddress will be used primerly to'mail- ummpioymmt GUmpensation progrgms. . ;

you coples of eny documanis you should have of any pay or compensation to whith you ars :

antited. . i . - The fumishing of this infoimation s voluntnry however, failure lo provide it may result in
PR ‘ your not receiving: (1} your copies of those documents you should have; (2) pay or olher
This information ie requestad under authority of sections 301, 3301, and B508 of title 5, U.S. compensatlon due you; and {3) any unemployment tompensation benefits to which you

Cods. Sections 301 and 3307 authorize OPM and agencles io issue reguletions - rnay be entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignetion/retirement is effective at the end of the day - midnight - uniess you specify otherwise.) .

4. Date Signed

ﬁi;_cﬁve Date |3. Ysur Signatura

5. Forwarding Address (Number, Street, City, Siate, ZIP Coda)

M39 Creditable Military Service: NopJé '

M40: Previous Retirement Coverage: QIWW%N Wlf ﬂd

M45: Empiloyee is automatically covered under FERS.

K18: Employee position is at the full performance level.

M3% Avvzen Swrvice'. ©O-OD

ZZZ: This appointment does not confer eligibility to be noncompetitively converted
to Career-Conditional or Career Appointment.

EOQ1: Appointment is Indefinite.

ED_002324A_00006443-00033



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level 11, Step or Rateill. Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 119.Step or Rate|20. Total Salary/Award |21, Pay Basis
GS 0301 07 01 45972 PA AD 0301 00 i 00 56233 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. ];asic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
35854 10118 45972 0 43857 12376 56233 0

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator

] NOT APPLICABLE 0

29. Pay Rate Determinant

KF

30. Retirement Plan

FERS-FRAE & FICA

31. Service Comp. Date (Leave)

05/07/2017

32. Work Schedule 33. Part—Time Hours Per

Biweekly

F FULL-TIME Pay Period

POSITION DATA

1 - Competitive Service
2 2 — Excepted Service

34. Position Occupied

3 - SES General
4 — SES Career Reserved

35. FLSA Category

E - Exempt
N — Nonexempt

N

36. Appropriation Code 37. Bargaining Unit Status

8888

11-0010-001

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41. 42.
VET STAT X

EDUCLVL 13

43.

SUPV STAT 8

44.
POSITION SENSITIVITY HIGH RISK

EPA, HRMD, MD C639-02,

RREEPINRTLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE:
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY SCFR 732.102
APPOINTMENT IS INDEFINITE.
OPF MAINTAINED BY U.S.
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT.

PREVIOUSLY COVERED

FERS-RAE OR FERS-FRAE.

RTP,

NC 27711

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
02/18/2018

50. Signature/Authentication and Title of Approving Official
180483764 / ELECTRONICALLY SIGNED BY:

JEREMY A. TAYLOR
HUMAN RESOURCES OFFICER

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324A_00006443-00034



e, ol Concsarence Date

£2 i o SR iy Bihsreiiles . . Bffets ¢

6B, Nahge of Actiory

S W - : Boi2 Legal Authority

CE T T 5F Logal Authoriy

............................. " 'rm M Nu

[T % Moy gy gy g e o) (337> == e R T IRIEE | & Jnbe lowt TS oot o2 B an Toats

Q7 o1 M«g C«n:a pa I Ab | o0t - ﬁg&,x@ PA
) Bey v

MM TS e, S £ T Doty Ay | W A4

Mo&mﬁm:'ﬂ HOATOR | TN e Lo o o IS TRATOR

: lMWOWYﬁ QFF ICE AQUOO000 IMMEDIATE OFFICE AQW

] _,ri f@zwm“ mwzexgmmm% G
39, Stabion w Coamty - Sste v Dverssay Location) "
WASHINGTON, DG o

42 43. . 44

A7, Acadensic Disciphine |9 v e iy S s B e § 5. SUPRRYIRY TIATS
US4 B-OTHER ' N

£

2. Approval: :Wm&wmmmwcdmmfm 18 aoeurate sl thet
mmmmwmmhmmmmm TR,

CONTINUED ON REVERSE
82118 ’
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M389: Creditability military service: none

Ma5: Employee is automatically covered under FERS, FERS-RAE or FERS-FRAE
M40: Previous Retirement Coverage: previously covered

K18: Position is at the full performance level

M38: Frozen service: 0000

EQ1: Appointment is Indefinite

ZZZ: This appointment does not confer eligibility to be noncompetitively

Converted to career-conditional or career appointment.

ED_002324A_00006443-00036



- s - Y UNITED STATES ENVIRONMENTAL PROTECTION AGENCY

b &

PRy VIASHINGYOM, £ 0 20480
;x .,a)

., ¢

Pebroary 6, 2018

RS Al # L TN

ern e A ALY

Congratulations! You bave been selected for wm appadmment with the UUS, Endronmenial

droteetiv Auency {(EPAL This is wo offickdly inform you of your position as
Oifice of the Adminisiior, This position is i the hnmediaie Offiec of the

Administrator: Wisshington, 30

This position is an Excepted Senvice Administaively Determined (A position. Pursuant 1
the authority vested i the Administeator under P whlic Law 93- 190, vour wompensution for this
pusition has heen sot at 336,233 peeannun. Your aceeplanee of this position means that (D
sour postion s pot in the competitive seeviee: (21 von will serve at the pleasure of the
Adnvinisirator and £ fermination of s VU apPOIBHBent Ay ocvnr st any B upon aobice
thereof, During o chimge in Administration, each position is generally revivnad on 1 casecby-
cusee busis to determine it th 1es et the seeds of e pow Adiminisiration’s goaly and ni*ﬁ_:um s
fur the Agencsy,

informution About Your Pusition

B Your wunaad ke will imerense 1o the amout o
gl B e superviser witl be
' Office of the Administrator, 3
Clackson, Chiel of SiT 1o the Administrator: s
B You will continue 1o work a fullanme schedule.

Benefits

BroysiogdPespiabing w £ 0 0o G e i

ED_002324A_00006443-00037



3

Weare pleased that vou have chosen to continue vour Federad carver o1 the US Environmental
Protection Agency, Wi hope tha yvou wilf find vour new assigniment botl chullensing sind
rewarding, H vou have questions or concems, please Rl free 1o el moe on

SR HIVY BORDIFCUR ¢
{HTice of Humon Besourees

ED_002324A_00006443-00038



@% UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
. mmfj WASHINGTON, D.C. 20460

OFFICE OF
THE AUMINISTRATOR

MEMORANDUM FOR THE RECORD
SUBIECT: Appointment of Personnel 1o Position Under the Authority of P.L. 95-190

Pursuant to the authority vested in me under P.L. 95-190, | hereby authorize the

hiii be compensated at the rate of 564:926:080 per annum.
£y
250,255 ofm

.. Administrator

S5
i:;j Prised on Revycled Paper

ED_002324A_00006443-00039



Appendix D: Employee D
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
170 EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P. L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
7. FROM: Position Title and Number
8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level |19.5tep or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 130692 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
102826 27866 130692 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 3~ 10-Point/Other 0 - None 2 - Conditional [ | [T [T
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO

27, FEGLI

28. Annuitant Indicator

] NOT APPLICABLE

0

29. Pay Rate Determinant

30. Retirement Plan

KF |FERS-FRAE & FICA

31. Service Comp. Date (Leave)
03/26/2017

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

42.
EDUCLVL 17

43.

SUPV STAT 8

44.

POSITION SENSITIVITY MODERATE RISK

I RSBHE SERVICE NONE

APPOINTMENT AFFIDAVIT EXECUTED 03-26-17.
CREDITABLE MILITARY SERVICE: NONE

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,

APPOINTMENT IS INDEFINITE.

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.

THIS POSITION IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
03/27/2017

50. Signature/Authentication and Title of Approving Official
170633719 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238

ED_002324A_00006443-00041



*

REQUEST FOR PERSONNEL ACTION

102017078

4. Progesest Efsctive Date
) QBQ'I&{}I?

&8, Mature of Action

610, Logsl Autharty

BE Cofe | BF. Legal Authorty

15. T4 Pos

443, Srates 1o Lavvnd x,ma %, Vol Seiry 13, Pay Sesis 18, Py Dl 117, 000, Lods (15 Gradase m« . Yot Sadengibaans 5.
Ap | 01 00 130,682, 2 PA

r" R, Banc Ry rm Tt oy Bursio Py raamwm, Fxm Basic Py Fb"o T by

. Name argl Lecation of Postion's Crganiztion
AGBOOO0G - US BPA, Offine of the Administretos, Olfice of P&ﬁ}im Altuirs

~ iR 3« AG-FRadTianbilly & « 1D Pustedf Ot ’”I & ~ Ko 2 - Condtiorat
* »\W ’(WR‘M&&» B . A Dhins e W oo st o el ds PRI, ‘%m 4 . figeemsuant R . tradndiniie
SR IrICRtr

S8 FLEA mw

£
. Dty Swetion
Washington, DO 20460
a0 Agency Detm 3R | 53 44,

7. %%?M Iy E Tlans

2. Approvel im&*mmmmemmdmmtwmmmmmmm
proposad sction ig in complisncs Wit satisry end regulstory requirements,

CONTINUED ON HEXT PAGE
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If *YES", please state these facts on a separate sheet and attach 1o 5F 52.) D YES D NO

__ OGE 450 Not Required
__ OGE 450 Required
Signed: ' , DEO

"

Privacy Act Stetement

You are requested o fumish a specific reason for your resignation or refirementanda - with regard © employment of individuals in the Federal service and their records, while
forwarding eddress. Your reeson may be consldersd in any future decision regarding your ssaction BSOS requires apencies o fumish the spedific reason for termination of Feders!
re-ampiovment in the Feders! service and may also be used 1o determine your sligibility for service to the Secretary of Labor or & State agency In connaction with edministration of

unemployment compensation benafits. Your forwending address will be used primarily to mall  unemployment compsnseation programs. :

you copies of any documents you should have or any pay or compensation to which you are )

entited. v Pk The fumishing of this information s voluntary, howewver, fallure 1o provide it may result in
A : your not recalving: (1) your coplas of thoes documents you should have; (2) pay or other

This information is requasted under authority of sections 301, 3301, and 8508 of fitle 5, U.5. compansation due you, and (3) any unemploymant compensation benefits 1o which you

Code. Sections 301 and 3301 authorize OPM and agencies (o iasue regulations _ may be entitied,

1. Reasons for Resignation/Retirement {(NOTE: Your reasons are used in dgtermining poalble unemployment bensfits. Plaase be specific and avold
generalizations. Your resignstion/retirement Is effective at the end of the day - midnight - unless you specify otherwise.)

2 Efi>.ve Di . 3. Your Signature . 4. Date Signed | 5. Forwarding Address (Number, Street, City, Steds, ZW Code)

MO1: Appointment Affidavit executed:
M39: Creditable Military Service:

M40: Previous Retirement Coverage: 174 l,d

M45: Employee is automatically covered under FERS,

K1i8: En:)pfoyee position is at the full performance level,

ZZZ: This position is designated for Drug Testing.

ZZZ: This appointment does not confer eligibility to be noncompetitively converted

to Career-Conditional or Career Appointment.
EO1: Appointment is Indefinite.

P . ML
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
Y7M SCH C, 213.338CH C, 213.3313 AGE
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
1

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 319.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 130692 PA GS 0301 14 i 06 130692 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
102826 27866 130692 0 102826 27866 130692 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e

1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/26/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt

E

N — Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

42.
EDUCLVL 17

43.

SUPV STAT 2

44.

POSITION SENSITIVITY HIGH RISK

I RSBHE SERVICE NONE

APPOINTMENT IS INDEFINITE.

CREDITABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOIMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
05/15/2017

50. Signature/Authentication and Title of Approving Official
170893972 / ELECTRONICALLY SIGNED BY:

BENJAMIN H. PEABODY

ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238

ED_002324A_00006443-00044



| o ﬂi;’i\n

SF32 £ Form 44) SRO Approval _

L e o o eregamrt REQUEST FOR PERSONNEL ACTION  John E Reeder

1, Actions Requested Schedule C Appointment ' 2. Request Humber
Lorvatntn 1D ' | - OPA-2017-010
ey B FRaphons Mumbe) Local Tracking Ne: / 4. Proposed Efective Date
£ (HR- _ A '
5, Action Fsquesied , Nocemst Outo) €. Action Authorized By /Typed
Byan T, Jackson Chief of Staff & "\ 6 Y\ E. Scott Pruitt, Administrator, ER& ¢

" > i ) | 0e

&4, Code {68, Nature of Actiors

& Corde |60. Lagal Authorty

G, Code |8 6F Code |GF. Legal Authorty

5 FHOM: Poshion Titie and Nurber 5. TO: Position Tiie and Number - '
Wk S ad ,

1D Dirgon ar LavilS 1 Shop o8 Ji2. Toks) Gatany 1%, Fay s 15, Bup Dian 17, e, Cods I8, Caadie o LavelliD,
g EX3 ' i 0301 14
VIR Base: Pary Itza? Covaly Ay ;m e, Baic Pay '-éé. e Pty e ey 508, Looniny A,
TE. R Brd Locaton of Poston s Cmaaniaton mmm«mm&ammﬁm
‘5@' PR mma LS EPA, Office of the Administrate, (ffice of Fubiic Affalre

23, Vetmenns Pradesncs '
"”””’”””””’l g«m % A0Sl nabiliny 5« {(DPoieaithme

A BfBoind AL ST rrraanasdda B . AR B sk e alead G
ZEFEGLY

7 ——

afPS’ D \...,»-' %#/ iy -

3. Appwcwnl: 1 Cartly et T PHcrETH Sneres of hie kam 5 Boourste sid e e Sigreture
proposed acton is in complianse with stariry and reguistory rquiremenns.

CONTINUED ON NEXT PAGE
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(Nom toSupervbors Do you know of additional or confiicting reaso

i “YES®, please state thess focts on a separais sheelandattachloSF 52) I:] YES DNO
__ OGE 450 Not Required
___ OGE 450 Required
Sldned: , OEO

You are requested to furish g specific reason for your resignation or retirement and 5 with regard to em Iuymentoimdmduamgej? m ﬁigmm .

forwarding eddress. Your reeson may bs consldered in eny fulure decision reganting your \_ﬁw of Eedergl
mwhWlemmmaquNMmmmmm mwhmrydumrmnsuhmmwnmmvﬂmmminmm

unemployment compensation benefits. Your forwarding address will bs used primarly to mall unmphymmmnm I
youmpieaofanydowmyoumuldm«anypayammpansaﬁmbmmm -‘ R AN e FSe
entitied, .. . mmuﬂmmmﬁmfonmﬂon!svolunhry‘hmvarrnilwebpmmnmayresunin
Tr your not recaiving: (1) your coples of those documents you should have; (2) pay or ofher
Thlahfomaﬂnninmqumdunwmuormsam,sam,and 8508 of title 5, U.S. compansation dus you, and {3) any unempioyment compensation benoﬁtatnahbhyou
Code. Sections 301 and 3301_ authorize OPMandagendumisaue regulations may be entitled. :
- L K

1. Reasons fnr Raslgnaﬂonlﬂallrement {NOTE: Your reasons are used In dstermining possible unemployment beneﬂts Plaase be specific and avoid
ganeralwatlons Your resignetion/retirement is effective at the end af the day - midnight - unless you specify otherwise.)

2. Effective Date
RN

3. Your Signature

M45: Employee is automatically covered under FERS.

K18: Employee position is at the full performance level.

772: This position is designated for Drug Testing.

27Z: This appointment does not confer eligibility to be noncompetitively converted

L ta Career-Conditional or Career Appointment.

£EQ1: Appointment is Indefinite.

Lo T NP
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date
08/13/2017

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
346 CONV TO SES NONCAREER APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
V4L S U.S.C. 3394(A) NONCAREER
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
AWM NON CAREER OPM FORM1652 80917

7. FROM: Position Title and Number

;. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 319.Step or Rate|20. Total Salary/Award |21, Pay Basis
GS 0301 14 06 130692 PA ES 0340 00 i 00 161900 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. ];asic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
102826 27866 130692 0 161900 0 161900 0

OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

1 2 - 5-Point 4 - 10-Point/Compensable

6 - 10-Point/Compensable/30%

0 1 - Permanent

3 - Indefinite

]

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e

NO

28. Annuitant Indicator

] NOT APPLICABLE

29. Pay Rate Determinant
0 |

30. Retirement Plan

KF |FERS-FRAE & FICA

31. Service Comp. Date (Leave)

03/26/2017

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per

Biweekly

Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service 3 - SES General

3 2 — Excepted Service

4 — SES Career Reserved E

35. FLSA Category

E - Exempt
N — Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

42.
EDUCLVL 17

43.

SUPV STAT 2

44.
POSITION SENSITIVITY HIGH RISK

TENURE AS USED FOR 5 U.S

PREVIOUSLY COVERED

FERS-RAE OR FERS-FRAE.
3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

732.102

CREDITABLE MILITARY SERVICE: NONE

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
.C.
PREVIOUS RETIREMENT COVERAGE:
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR
THIS POSITION IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NON-COMPETIVITELY

46. Employing Department or Agency

EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
08/24/2017

50. Signature/Authentication and Title of Approving Official
171580091 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238
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_REQUEST FOR PERSONNEL ACTION
1o Non Career SES Appt.

SRO Approval

John E Reeder
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OPA-OLT016

Local Tracking Ng? 4. Proposed Effective Date
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{Note to Supervisors: Do you know of additional or conflicting reasons for the employee's resignation/retirement?
if "YES™, please state these facis on a separate sheet and aftach to SF 52.) ' D YES D NO

0GE450NmReqmrad )
OGE450Reqmred L i
Signed: i 2 DEO
:)
You are requested to fumish a specific reason roryour rasignation or refirement and a Mmragardinamplwmentof individuals :nmeremlsemoeandmalrracords wh:le

forwarding address. Your reason may be considered in any future decision regarding your “ section 8506 requires agendes 1o fumnish the specific reabts for termination of Federsl -
re-amployment in the Federal service and may also be used to determine your efigibllity for sarvica 1 the Secretary of Laber o a State dgenty in cohnection with administration of
unemployment compensation benefits: Your forwarding address will be used fomail  unemployment compeansation programs. )

you copies of ary documents you should have or any pay or compensatiof t& .. . e . : . "
entifed. : ) ® The furnighing of this information is voluntary, however, failure t provide it may result in
your not recaiving: {1} your copies of thoss documents you should have; (2) pay or other
Thig information is requested under awuthority of sections 301, 3301, and 8508 of title 5, U. S compensation dus you, and (3) any unemployment compensation banefits 1 which you
Code. Sections 301 and 3301 authorize OPM and agencies (o issus regulations™ ' may be entitied.

1. Reasons for Resignation/Retirement {NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignationfretirernent is effective st the end of the day - midnight - unless you specify otherwise.}

ﬁffectwe Date 3. Your Signature

aﬁ%Q glcjng:L_BQ
= ~Enplepte s Neoks € Zowate) Gn
E?% Emﬂi’@b& © OSSN OOV S ot Dae. L0 (O RR HOruice

Z —~\ e 1S des
%72:2 T\,\t&_;g i;gpogmuo\— does no-%Cow{"CL dﬁlb‘)‘ S 108 )
on eomggi-\\ -\-\m& pn,wkc& 10 Cui ecR- Condation

Ropoinkmeud 15 Tndelnvie.

[ L P,
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Request for Senior Executive Service Appointing Authérity

Agency Name: ENVIRONMENTAL PROTECTION AGENCY | Print Date: 07/26/2017
ol ol Fax: (202) 564-9612

| Request No: [ Request Type: APPOINTMENT

Appointment Authority: HONCAREER | ’

Extension: Ho Duration: ' ES Pay Levelis161,900 Temporary Aimx:atiah: Ho

Candidate:

Organization Name;OFFICE OF PUBLIC APFAIRS.

Recruited From: SAME BUREAU, SAME AGENCY GED i,ocatim: WASHINGTON

corest T (TR
Proposed Title: |

5ES Endarsement Statement

{ endorse the above request made 1o the Office of ?&rsmfxe{ Maragemant. §cortify thet the position s a
Geng ttion dng aemfy that zha z:andzdam meets the professional/technical, executive and

Date Signed: M? I, 3‘“?! { ‘?

Ugency White House Lia:‘san

ﬁam@:i Charles Munoz - Phone: g Sk - 2097

signatre: __QNQAL-T7 - | dex Chnedla s Viurky © Date Signed: *?f?:’?'{iﬁ*

.............. OPv USE ONLY
Check the spgroprisie Boxiesd

Youst roqoest for & new saransy sppolntment asthaity, seasstgnment o mg&;}mveﬂ N Appm?e(i.'@ﬁt{i Hadiffcation *
pay towet chings B
] Disapproved () Return without Action
{::} Four coquest for o lboited tenn amergency appeintmont suthoeily for the
duration of i * Muiificatinn

3.:3 Your request for temporary space alloowtion

Number of non-career sliocations: Fercent of $E5 space allocation; %

ORI Approving Official: W /{?/ . Date Signed:
EMANL: SERS®opm.gov ATTENTION: Senfor Exscutive Resource Services
Source; Qfftce of Personned ﬁmammeﬁt Repors 1652, Yersion Movember 2008

ED_002324A_00006443-00051
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URITED STATES ENVIRUNMENTAL PROTECTION ABENCY
HETOM, (10, 20460

WAS

Congratdations! You have been selected for an &ng’m;mfmm mzh the LLS. Enviromme
cney {EPAL T im is w s}fi ia%.%y im‘g}xis ; '

o ¢

'%(3'22

ton. Your scoeptance of this ;‘xmz
{2 vou will serve at the pleasure ¢
sCeur at any B upon notice 1zwrs~3n§

3 .zm & L:'i'n;. E"ﬁm:;zm %; 515 1

Admini aim'z"
Dring s ch
determine

o a‘i}}?ﬂ? 1&53&»{1? may
$E L€ i:::i’i FHOSIL i:‘;}i?i‘;is%i '%;“
v et zizﬁ needs of the new Adminis

Information Ahout Yeur Position

%»”%m anmial salary
B Yourim z&z;gizﬂ e}

waw 2 %
P 3"

- sar “; ‘a imzt. 8
" ;“n; rimi%

Heuslity

el Addehress {i HL) « bl

FaoychadRevpsiaite «§
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W are pleased that vou have chosen to continue mu
Protect mz Agency, We hope that vou will find vour
vou have questions or concerns, plesse feel free o cal

C PERRAY PONOUIGES
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

L e 04232017
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action

170 EXC APPT

5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.L. 95-190

5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level ;19.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 i 00 115755 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
91074 24681 115755 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI

28. Annuitant Indicator

] NOT APPLICABLE

29. Pay Rate Determinant
0 |

1
30. Retirement Plan

KF |FERS-FRAE & FICA

31. Service Comp. Date (Leave)

04/23/2017

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 — Excepted Service

3 - SES General
4 — SES Career Reserved

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

FUNCCLS 00 VET STAT X

40. Agency Data 41. 42.
EDUCLVL 13

43.

SUPV STAT 8

44.

POSITION SENSITIVITY HIGH RISK

I RSBHE SERVICE NONE

APPOINTMENT IS INDEFINITE.

APPOINTMENT AFFIDAVIT EXECUTED 04/24/17.
CREDITABLE MILITARY SERVICE: NONE

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
04/24/2017

50. Signature/Authentication and Title of Approving Official

170696199 / ELECTRONICALLY SIGNED BY:
SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238
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fofs
29 e

SRO Approval

lohn E Reeder

REQUEST FOR PERSONNEL ACTION

AD Appoirtment 2. Request Number
: — 102017083

E.maﬁraciciym' // 3, Fromemen Efacthos Sate
’ .y 03 2311
5. Action Authorized BY  (Tyeed e, Zhis, Sirigis, pid Cong ;

| E. Scott Pruitt, Administraferd, st 7" , g

2. Bocial Sapuriy Number mx?&m1 Egﬁb&eﬁw o

&A. Code 16-8. Natuns of Action

B0, Lagel Authorsy

BE. ooe [ 6F, Lagal Auhorty

5L, Code

7. EROM: Postion Tile ang Number 5. YO: Poaition Thie and Numbsr
&mamﬁamm ol Saneyhuos | 1. Puy Basis
$115,735.00 PA

Lma@m Fam;mm ﬁ&mm

. Mame and Location of Position’s Organibzaton
ADDDOCOD - U8, ERA, Offics of the Administrator, immedishe Offios

31, Seavion Comp, Dty
SLoava) Pold -J¢ I

0 T ROy ) ’ ”owmm .
3WW 3-SECwm ., [ ‘J | 1718 B 11AZZZMES

11-0010-001 B WaaIJC
40 sgency Date Hi ra ] jea.
55, Edvoavonnl ) Py e U BraARR A R Fancions G Cmerahig Vewmrans St 1, Soperviscry Swe
OG0804F |
1. DfffcadFunction Inisls/Bignature Patn Diste

K 4417
N

2. Appeoeenl 3 ooty that the dnformetion esered oo this farm s accurnts e Bint the
propessnd suthon i i cormpiiance with stehaory snet regulmcry mguinements.

Do oo oA o SRt
CONRTINUED ON REXT PAGE
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: Do you know of additional or conflictin
" g reasons for the em " + .
i "YES", pleass state these facts on a separate sheei and mpby: gl;mglzg'?ammwremem

Privacy Act Statement

¥ . ‘
homzﬁmbmﬁm,awmprywrmmﬁmmmﬂmmwa
mhﬁeF mnrpaybeconmdecadinanymmrededabnmgmuimyour
re-mpmvtm. ederal sarvice an‘f‘jun::y also I::uu::g mﬂa your edigibility for
wuunan: ployment_ o per beneftis. forwardi wil used primadly to mail
eopiea.‘ any mmVousmuldhmoranypayorcompensaﬁontnwhlm;youara

This information is requeated under authority ot
! of sections 301, 3301 08 of i
Code. Sections 301 and 3301 authorlze OP# and agencies 1o igs,_.':mgnd 35|aﬁm°;m 5Us.

with_mgard o employment of individuals in the Federal sarvice and their records, while
mm bmmrmn&% o fumish the specific reason for tesmination of Federal
senic o pro:rr: rfsme agency in connection with administration of

The furnishing of this information is voluntary, i

g ol : ry, however, failure to provide | i
your not meMé\ge (1)u)_00|.r|:'d a:;ipms of those documents you should have; (g)“p?yr:?:g\::r
mmn'ﬂybee ' you; and (3) any unemployment compensation benefits to which you

1. Reasons for Resignation/Retirement (NO OUr Feasons
> 1 TE: Your rea are used ining ible o
generalizations. i v in determining poss nemployment benefits i
Your resignstion/retirement is effective at the end of the day - midnlgm’. unlee;su ygu );pecan“yt otherwise Prase be specific and avold

L

¥

.“1 ‘ E'l“"{: (o

4. Date Sighed

8. Fomarding Address p
s (Number, Stresl, Gilty, State, ZIP Code)

4 guAr
e

MO1: Appointment Affidavit executed
M39: Creditable Military Service: . _
Ma0: Previous Retirement Coverage: _ y

K18: Employee position is at
777: This position is designated for Drug Testing.
777 This appointment does not conter elig

to Career-Conditional or Career Appointment.

r01: Appointment is indefinite.

oY -aY-1T
Nene.

Neidy el ¢ A

MA5: Employeeis automatically covered under FERS.

the full performance level.

ibility to be noncompetitively converted

ED_002324A_00006443-00057



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date
05/14/2017

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
Y7M SCH C, 213.338CH C 3317
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

13. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level 119.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 118755 PA GS 0301 14 P02 115755 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
91074 24681 115735 0 91074 24681 115755 0

14. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
2’ : 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 04/23/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

FUNCCLS 00 VET STAT X

40. Agency Data 41. 42. 43.
EDUC LVL 04

SUPV STAT 2

44.

POSITION SENSITIVITY HIGH RISK

I RSBHE SERVICE NONE

PREVIOUS RETIREMENT COVERAGE:

CREDITABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,

NEVER COVERED

FERS-RAE OR FERS-FRAE.

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
05/18/2017

50. Signature/Authentication and Title of Approving Official

170921379 / ELECTRONICALLY SIGNED BY:

BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238
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7075l 17

figw. 181 ' ) ' 5RO Approval
458 CBon of Parworews

Fra Supp. 96,53, e s ' RSONNEL ACTION Jobn E Reeder

1. Actions Requested Schedule C. Appt. - 2. Roguest Number
Covovianso 10 , N L 102017084

3 Err Additonal Intoemation Oall | Aewe s’ Taleohone Amibw) Loce! Trackish No: » ' - Q;WE & Dute

BF 52 {EFoma 4.4

8 mmmmsy\{fm

&0, Logal Authoity

GE Code |B.F. Legal Authoety

7. FHOR: Position Yiie and Number 7 18, TLx. Position THie and Number .
ffsam«--w .
&, Py Bt ) mw sn;m zrmm 113, Pay Gorw [16. Puy Pian |17, Oo, Gooe T&M«Lm 5. Bepor mmmm ¥ Poy st
Yy 5 0301 02 | $H15,755.00 Pa
mmm ' zs,mmaysm ricmwm r&mm R R Py Fe Lmi:sams mem Fw T Bry
1. mmmam&mm 'Emnmwmmawm
AOGHO000 - LLE. RS, Office Administrator, Immecdiste Ofics

e )

ﬂvﬁs fﬂaﬁ RiF
5. Pay ot

3% Part Vi Par

32 Mosi : o 35, Agproiation Code ST, BaIgeinng Uni Sio%s
e X I % - Bompniet Bancioss 0220wl O 1718 B 11A Z2IMER

38, Duty Satins Sode
11-0010-001

40. Apency Data zl’s.

2 Ao T ounify Bat T8 Ihommation srared on s form & Sooureie and That s
“gpomesad action 18 in compliance with stk end reguisiory requinETents.

CONTINUED OB NEXT PABE
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PART D - Remarks by Reauesting Office o
{Not to Supervisors: Do you knbw of addttional or conflicting reasons for the empbyees reslgnatlonlrehrement'?
~ W"YES", please state these facts on a separate shest and attach to SF 82.) D YES D NO

__ OGE 450 Not Required
... OGE 450 Required
Signed: . .. DEQ
PART E - Employes Resi
) anacy Act Statement
You are requestad o fumish a spedﬂc regison for your resignation or retirement and 8 with regard to employment of individuais in the Fedsral service and thair records, while

foresirding Bddreas. Your resson may be congiterad in any fulure decision regarding your saction 8506 reguires agancies 1 fumish the apecific reason for Brmination of Faderl
re-employment in the Fedaral servica and may also be used to determine your eligibilty for service io the Sscretary of Labor or 3 State agency In eonnection with adminisiration of
unemploymeni compsnaation benefiis. Your forwarding eddress will be used primarily 1o meil  unempioymeni compensation programs.
you copies of any documiants you should have or any pay or compensaation 1o which you are _
entitied. The furishing of this information is voluntary, howsver, failure to provide it mey result in
- your not recelving: (1) your copies of those documsnis you should have; (2) pay or other
This information is requested under authorily of sections 301, 3301, and 8508 of tifle 5, U.S. compensation due you; and {3) any unsmploymant compensation benefits to which you
Code. Sumons 301 and 3301 authorize OPM and agencies to issue reguiations may be entits.

1. Reasons for ResignamrﬂRaﬂramem {(NOTE: Your reasons are used in determining possible unemployment beneﬁts Please be specific and avoid
gmerahzatlons Your resignation/ratirement is effective at the end cf the day - midnight - unless you specify otherwise.)

4. Date Signed

2. Effective Date 3. Your Signature 15, Forwarding Address {Number, Street, City, State, ZiP Code)

ED_002324A_00006443-00060



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

o a 07/16/2017
FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
002 CORRECTION 546 CONV TO SES NONCAREER APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
V4L S U.S.C. 3394(A) NONCAREER
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
AWM 07-13-17

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level %19.Step or Rate|20. Total Salary/Award |21, Pay Basis
GS 0301 14 02 118755 PA ES 0340 00 00 140000 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
91074 24681 115735 0 140000 0 140000 0

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% [}] 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 04/23/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
3 2 — Excepted Service

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

44.

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43.
FUNC CLS 00 VET STATX EDUC LVL 04 SUPV STAT 2

POSITION SENSITIVITY HIGH RISK

RESEEEY S TTEM NUMBER 15

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
01/18/2018

50. Signature/Authentication and Title of Approving Official

180317519/ ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are

Not Usable After 6/30/93
NSN 7540-01-333-6238
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82 {E™Forme 4.4}
. He

REQUEST FOR ?ﬁRSQN&EL ACTION

%\ﬂ

Jobn B Reeder

SRO Approval

K3-2017-110

Loced Trackl

4.W Effective Liate

B Aciion Ruihorizad
E. Scott Pruitt, Admin

6. Logal Authority

7. FROM: mmmm Humber

6F. Legal Authority

115, TO: Posttion Thie and Number

TP R B Do G Grae o Lol 1 Smpor 15 Toml Saisry %, Dy Bowik (16, Deey Owmrs 7, Don otk |15, Gireria or Lowelis, S o
G8 | 033 r 14 02 r S$118,755.00 A {:‘E& r{ﬂa% ond A i‘%@wm
V2. B Dy I\ga.w&gm FGMLMM r“mm XA, Bask: ey . Locaiity A, Fxmmmm 3

14, Neme and Locetion of Posiion's gantreton
ADDOUOO0 - LS, EPA, Offve of MMmmwtmiw frnmeadiaty Ofoe

22, Neurow aned Location of Position's Orgeriastion
* AOOGO000. 1.8, EPs, ﬁﬂﬁw of the mmxwmm, Emrrmﬂm Oifice

36, Appengrintion Code 137, Burgaining Link Biwatus

C 1718 B 1A ZZZMESR

4%

51, Supsrvisory Slatus

T Apiecwal 1 cuily ot v BUTretion eered b 55 Torm 18 SCouraes snd Tl e
proposed sctioe i in compliance with stelultsy s sequistiony recuirerants,

LCOMTINLIED UM NEXT PAGE

Prior 16 201 Are Mot Unalle Afles BSOS
B PR0-U R0
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(Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement?
1# "YES", please state these facts on a separate sheet and sitach to SF 52.) -

__OGE 450 Not Reqguired

__ OGE 450 Required ‘
Signed: ___. . _,DEO

You e requested to fumish & specific reason for your reélgnation of retirement and a with regerd to employment of indlviduals in the Federal service and their records, while -

forwarding address. Yout reason may be considared in any future decision regarding your saction 8508 requires agencies 1o.fumish the

P TS « o

] ves DNO |

spacific reagon for termination of Federat

re-employment in the Federai service and may also be used to determine your eligibility for . service to the Secretary of Labor or a State agency in connection with administration of
u compansation

nesmployrment benefits. Your forwarding address will be used primarily 10 mall unemployment compensation programs.
youmpiesofanydowmntsyoushouldhavaoranypayorcompensaﬁontqwmd\youare R - - -
entiied. . . L The fumishing of this information is woluntary,

LI

however, fallure & provide it may result in

L , ’ your not recelving: (1)yourcopiescd'mosedowmamsywstwld have, (Z)paypromer
This informition Is requested under authority of sections 301, 3301, and 8508 of title 5, U.85. compensation due you, and (3) any unemployment compensation benefits to which you

Code. Sections 301 and 3301 authorize OPM and agencles 1o isaue regulations may be entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used In determining possible unemployment benefits. Please be specific and avoid

general'maﬂoné. “Your resignationfretirement is effective at the end of the day - midnight - undess you specify otherwise.)

2. Effective Date

3. Your Signature

M39: Creditable Military Service: pioNg

MA0: Previous Retirement Coverage: B’mg'ml&! Mu({__d .
M45: Employee is automatically covered under FERS.
M3E. Thozen Swvvice: 00- 0o

T55: Tenure as used for U. S. C. is not applicable to the Senior Executive Service.
ZZZ. This position is designated for Drug Testing.

5. Forwarding Address (Number, Street, Cily, State, ZiP Code) _

[ DI

E
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Appendix F: Employee F
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

e aa o 03/26/2017
FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
170 EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P. L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level |19.5tep or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 149337 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
117496 31841 149337 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/26/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category

E - Exempt

1 - Competitive Service 3 - SES General

36. Appropriation Code

37. Bargaining Unit Status

2 2 — Excepted Service 4 - SES Career Reserved E | N — Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

42.
EDUCLVL 15

40. Agency Data 43.

FUNCCLS 00

SUPV STAT 8

44.

POSITION SENSITIVITY HIGH RISK

I RSBHE SERVICE NONE

APPOINTMENT AFFIDAVIT EXECUTED 03-27-17.
CREDITABLE MILITARY SERVICE: NONE

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
APPOINTMENT IS INDEFINITE.

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
FERS-RAE OR FERS-FRAE.

THIS APPOINTMENT DIES BIT CIBFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
03/13/2017

50. Signature/Authentication and Title of Approving Official
170620790 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238
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Al

f & {8 Formma 4,43 RO A?mm
REQUEST FOR PERSONNEL ACTION -~ John E Reeder

1. Actions Requested Administratively Determined Appointment ' 2. Request Number
, OP-2017-017

&, Proposed Effective Date
‘ v Q32772017
vv/-vv,p- 8t . ‘ "W :: " b o )

rnation el e and Talephane Mabes

"

6L Code |60, Legal Autharly.

B-E. Coda |B-F, Legal Awhorty

:i F’RO’M: m m QM mm 15, ‘?‘a; Mbﬂ »i,: BesBesdateyy
a m%ﬁ mm & m&g‘ M“ 2 ’;M sem .................... .................. o o .. % - Y

™ 00 | $149,337.00 ‘
o Basic Py Locelty 425, VIL, gk, Basi Pay T30, e Pay 3 rmcmmm rmmm '

i 2. N ared Location of Posithud's Crenkest
BADDOOG - 1.8, 8m:xmnmmsi Pm&m Agancy, Offics of the
Adminiatrater, Offcs of Policy

14, Mame and Laoation of Poaib’s Cronenizatioon

Pralatence % T
e R § ~ Pt 0~ e 2 - Gaonificensd

%o BlSndrd £ HOSInbeif nonnrerabin B . A 7 rorer oo aboland ST A . Browmrecusnert R .. lonrbaelioniic

nyitant indicaior

%Pm&ww )
%;’I « Compalihens Seodos X - 885 Suowel
T Barardnat Sarudon B . SRR ocnr Bppamoent

Biaton Code

l1- 00ig-00!

40, Agency Dutw ri, 82 : ey

45 B

Inkiele/Signature

2. Approvel Dosttiy thet B informestion anternd o U fomm 1 SCoResh s Tt e Blonature
prpesad sction i in complisnoe with sistuloey and regulitiony requiresent,

LONTINUED ON NEXT PAGE
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B - i S :
(No&e to Supervlsars. Do you know of addﬂlonal ar conﬂlcung reasons for the employes's resignation/retirement?
i "YES", please state these facts on a separate sheet and attach to SF 52.) D YES |___J NO

o
o S
__ OGE 450 Not Required b s
__ OGE 450 Required Bt
Signed: ,DEO

: A
anacy Act Statemnent
You afe requested o furnish a spectfic reason for your resignation or retirement and a with regard to employment of individuals in the Federal service and their records, while

forwarding address. Your reason may be consldersd in any future declsion regarding your section 8508 requires egencies to fumnish the specific reason far termination of Fetieral

re-amploymant in the Federal service and may also bs used to determine your eligibility for servics to the Secretary of Labor or a State agency in connection with administration of

unemployment compenaation benefita. Your forwarding address will be used primarlly o mall  unemployment compensation programs,

you copies of any documnents you should have or any pay or compensation to which you are

entitiad. ) ) The fumishing of this information is voluntary; however, failure fo provide R may resuit in
e your not recsiving: (1) your copies of those documenta you shoutd have; (2} pay or other

This information s requested under authority of sections 301, 3301, and 8508 of title 5, U.S. compensation due you, and (3) any unemployment compensation benefits to which vou

Coda. Sections 301 and 3301 authorize OPM and agencies {0 issue regulations mey be entitied.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.}

2. Effective Date 3. Your Signature 4, Date Signed . Forwarding Address (Number, Sireet, City, State, ZIP Cods)

MO1: Appointment Affidavit executed:

M39: Creditable Military Service:

Ma0: Previous Retirement Coverage:

MAS: Employee is automatically covered under BERS.

K18: Employee position is at the full performance level.

ZZZ: This position is designated for Drug Testing.

2ZZ: This appointment does not confer eligibility to be noncompetitively converted
to Career-Conditional or Career Appointment.

EO1: Appointment is Indefinite.
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Standard Form 50

A NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FIRST ACTION SECOND ACTION

5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action

002 CORRECTION 570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
Y7M SCH C, 213.338CH C 3316

5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number 15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level i19.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 149337 PA GS 0301 15 i 05 149337 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. 1 20C. Adj. Basic Pay 20D. Other Pay
117496 31841 149337 0 117496 31841 149337 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR OFFICE OF THE ADMINISTRATOR

OFFICE OF POLICY F  OFFICE OF POLICY

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
i |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekl,
KF |FERS-FRAE & FICA 03/26/2017 F FULL-TIME P;v;’yelier);od
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
""""""""" 1 - Competitive Service 3 - SES General § E - Exempt
2 |2- Excepted Service 4~ SES Career Reserved E | N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STATX EDUCLVL 15 SUPV STAT 2 POSITION SENSITIVITY HIGH RISK
45, y -
¢ SRRHETS ITEM NUMBER 31 FROM 03-26-17
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 171535155/ ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office ID 49. Approval Date VICKIE H. TELLIS
EPGO 3216 08/21/2017 ACTG DIR, EXEC RESOURCES DIV, OHR
5-Part 50-316 3 _ OPF C()py _ Long—Term Record - DO NOT DESTROY Editions Prior te 7/91 Are l;lg;[U;;‘:)(lle_é\leiggl_Sggg
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F??s sy

SF82 (" Farma 4.4 » _ SRO Approval .
U Ofceof Pwsrrsltrmmrers REQUEST FOR PERSONNEL B sohn E Reeder

1. Agtions Requested Schedule C Appointment
_Comvrarsn 33 o _
dormation Caﬁ (Ve o) Nt} Locel Trachking Ho: . ’}

Gm&zxtho&adﬁy f?
?\é { E. Scott Pruitt, Adminis m o

&ﬁcﬁm’tw.ﬁy 47 v ’
van T. Jackson Chief of Staft Y ¥
——— o j o . rity Number mze

Ay Bee e

'

1'7 §L£. Code |61, Legel Authorty
BF, WMW . S, Code |68, Lagal Authority
T FROM: Position Tie and Number ' 75, TO: Position Title and Number
Lopsens oy —

BTy Pan B, Goc. Code 110, rade of Lovaq 1. S 75 Py Geain B Py Pl [17, Do, oade (18, s«mw gmm ool Saaryiens | JiL. pay Baws

f'&.\) O%0Y e GS 8301 é? 337.00
ToR, Bk Pay 5054, Bawk Py xmm _Ec.&ﬂ Buwkc
14.mmm;.mmamkmm 355 Waames arvd Locabon of Postons Lnganiation

'AAGD0000 - 1.5, Environmental Protection Agancy, Office of the

G rorens o oS ‘ Mnm&tm:zs; Cifice of Policy

X .. ) .. ) 3 ' ' ) X 26, Voterans Prefeence
. zmw% @, :mwmmm . ) YES @%@'mp
28 Pry Rels

Leestaarvinnt
X r?m Tima Hours Per

1718 B 11B ZZZMHY

3 Aproral tmmmrmmmmmmmmmm Sk =X
pmmmmmmmmmwammm _ ¢
CONTINUED ON NEXT PAGE . ~ r—— e e

mim
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urs.Doy'ouknwofaddltbnalor ng ‘ -
i "YES®, please state these fects on a separate shest and attach to 8F 52.) D YES DNO

__OGE 450 Not Required
__OGE4SORequired . _
Signed: ‘ i . DEO

Privacy Act Statement

- Ywmrequemtoﬁmnhalpwﬁcmhrmmgnahonormmanda with regard 1o employment of individuals in the Federal sesvice and their reconds, while
forwearding eddress. Your raseon may be considarsd in any future decislon regarding your section 8506 requires sgancles to fumnish the specific reason for tasmination of Federai
Wmmwmmmamummmmmrwmfw service to the Secretary of Labor or a State egency In connecfion with edministretion of

compensation beneiits. Your forwarding addrass will be ysed primarly to mall  unemployment compensation programa. :
copbsofanydowmmyoushouldhamuranypayorcompenmﬂonmwmmMam

The fumishing of this information is voluntary, however, fallure to provide it may result in

your not recadving: (1) your coples of those documents you should heve, (2) pay or gther
This information is requested under auﬁlmﬂyofndmu 301. 3301, and 8506 of title 5, U.S. compenaation due you; and (3) any unempioyment wmpenuuon beneﬁh to which you
GodeSecﬁonaammaaMmﬂulzaomandnoendeatoisauereguhﬂom ~ may be entitied.

1. Rusons for Resignatloanetiramem {NOTE: Your reasons ere used in datarmmlng possible unempbyment benefits. Pleess be spacific and lvoad
- generalizations. Your resignation/retirement Is effective at the end of the day - midnight - unless you specly otherwise.)

2. Effective Date

3. Your Signature §. Forwarding Address (Number, Street, City, Stafs, ZIP Cods)

PR - ML L
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
002 CORRECTION 546 CONV TO SES NONCAREER APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
V4L S U.S.C. 3394(A) NONCAREER
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
AWM 07-13-17

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level 11, Step or Ra i12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level |19.5tep or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 05 149337 PA ES 0340 00 00 151700 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
117496 31841 149337 0 151700 0 151700 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
FFICE OF POLICY

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

] NOT APPLICABLE

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% [}] 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator

0

29. Pay Rate Determinant

73(). Retirement Plan

KF |FERS-FRAE & FICA

31. Service Comp. Date (Leave)

03/26/2017

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
3 2 — Excepted Service

35. FLSA Category

E - Exempt
E | N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

FUNCCLS 00 VET STAT X

40. Agency Data 41. 42.
EDUCLVL 15

43.

SUPV STAT 2

44.

POSITION SENSITIVITY HIGH RISK

RRSEHEY e TTEM NUMBER 31

FROM 03-26-17

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
08/21/2017

50. Signature/Authentication and Title of Approving Official

171581755/ ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238
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BF 52 - Forms A4
Ray, Y

5.8, Officp o Porepran) Maragnmam

Wi B s 1, 2

REQUEST FOR QER&%{DN?&L ACTION

SRO Approval

i

lobn E Beeder

2. Reguest Numbsy
OP-201 7428

Local Tracking, ?«3}3

/

&

4, Proposed f;ﬁm& {Bzma

B, @{iﬁ &att%ﬁmf \ A, Cole 168, Nature of Action

6, hetion Buthormed By 77 veed pome e, Sgh

it

ﬁ&i’&sﬁe

e

’?‘2

5«1‘3 i.&gai A

f0. Conde {842 Legal Authority

ut w;ty »

L) @ﬁ}zﬁ %&M - ﬁi)%i%

GE. Cogle |67, Legal Authority

7. FR{BM Posttian Thie and Mumber 18, TL: Fosition T

B Pay Pan W (e, Oote DO Crase of Lavedlt 1. Sig o 43 Youst Sulary 13, Pay Basis 1IN i1, Tt Sataryihonst ?g, Pas Bwnin
G5 361 15 ™ 08 | $149.337.00 PA by PA
T, Bawe Pay Y38, Loty Bl 1325, ), Bas Pay 30, O Py UL, G Pay

4. Mo ang Locsting of Prakine's Crganization
AADLOOG - US, BPs, Offive of the Adminisirator

Office of Polioy

et Poafareeon

“““‘“’E 1 - R R
LKW A

4. Terwre
i Bsiedlinnaite 5~ 40-Fanra iy - Koo

& - Gandisionss

2% it ST ocons nen i redies B A% Bt N vt e S & . Dosremporviant 9 . ieadafisndn

isr |28, velersns Praferance

ves [ R

&3 PR

48 Ay Mrzuﬁam tnctioator

2. Pay Rgge
Disterringnt

34, Betimrnent Plan

34, Positie mw;z;w

¥ - Dompetites Beovice 3 38 Serermt

1 Serdon Tomp. Date 132 Wmi; Rebedite
sy

36, Appropriation Cod

| 32, Part ”f”zma Hovry Pae

: ML Bavasiiat Yoeinm A L SER Pt Batsnrined
by Staton Dode Dty Station
: ' i Washington, DC
40 Ageacy Data 4. XA 23

4%, Educations Lavs

8. Citiranshin

gdﬁ, Yo Dogron Aainsd gﬁ? Asatiernic Digsipling {43. Funetineat Dlrss F \

mmlsi&gnamm i}été B

&, 4 ?w}*};!‘wj ‘
8.
.

2. hpprwent §oanly that the inRyrmaton anterad on this fonm is socumte and st the
PEOEARRG SO IS I orerpianne with sty A YRRy IeGUInRInEnIs.

Approval Date p

LA94

CONTINUED ON HEXT PAGE

Lmong Prips 1 T den Mo Unotss Rt 6*&3
PERR TEAD O BOR-8E30
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{Note to Supervisors: Do you know of additional of conflicting

_ OGE 450 Not Required
OGE 450 Required

. DEG

Sigred.

reasons for 1he employes's resig
If"YES", please state these facts on a separate sheet and attach 1o BF 52.)

Rt

Brivacy Act Staternent

Yot wre requested b furnish 3 spesifiz reason for your resignation of retirement and 3
forwarding adoress. Your reason may be considerad ir any future decision ragarding your
se-employmant in the Fedaral service and rmay alse be used to detersing your eligibility for
unemplayment compensation benedits. Your forwarding address wili be vaed prmarnily o mad
ya?:‘:t;gaes of any documents you should have or any pay of sompansation o which you am
anfithe

This inforration is requested Linder authority of sections 301, 3301, and §506 of ytie 5, US.
Code. Sections 307 and 3301 muthorize PN and agencies 1o fssue regulations

withs regard lo employment of indivituals in the Federal srvice and their records, whils
section 8506 requires agencies to furnish the specific reason for termination of Federal
senvics to the Sscretary of Labor or a State sgency in connection with adsinistration of
unemployrnent compensation programs.

The hanishing of this information is voluntary; mawever, failure 1o provide it may result in
your riot recewing: {1} your copies of those dotumants you should bave, {2) pay or other
tompansation dug you; and (3) any gnetnployment compensation bengfits to wiich you

may beenfifled.

1. Reasons for Resignaticnjﬁeﬁremem {NOTE: Your reasons are used in determining possible unemployment benefils. Please be specific and avold
generslizations. Your resignation/retirement is effective at the end af the day - midnight - unjess you specify otherwise.)

2. Effective Date | 3. Your Signature

4. Date Signed

%. Farwarding Address (Number, Strest, City, Slate, ZIP Code}

M3G: Creditable Militaty service:
M40 Previous Retirement Coverage: Fiihedy,
445 Employeeis sutomatically covered under
AL oren Coguilae o OO0 B0
T55: Tenure as used for U. 5.C.s0 ‘
777 This position is designated for Drug Testmg.

ot applicable to the senior Executive Service.

L YA
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Request for Senior Executive Service Appointing Authority

Agency Name: ENVIRONMENTAL PROTECTION AGERCY Print Date: 07:08: 2017
%1“{}(1:- ?’?"immf_ Fax: 1202} 564-9517
Request No: gpiranrs Request Type: aepomiseny

Appointment Authority: HONCAREER

Extension: o Duration: E% Pay Levelisist, 7o Temporary Allocation: ve
Candidate]

Position No T

Organization Name?]

Recruited From: save BUBIAL, SAME AGENCY GEQ Lovation: wasHinoTON

o

Proposed Title:

SES Endorsement Statement

Dtice of Persennel Management, | certiy that the pusition is »
didinte maets the professionaly technical, executive and

Aguny e, Head or

dgasturer e

: H

e,

" Agency White House Liaison

. . & e P
Name: .. Charles Munox v v Fhong, . ééti & {f

Date Sipped: ?/ { 5’%/5’ ?

Slanature:

Fé OPM USE ONLY

L Approend with Modiffcation

Heturr sithons? Acthon

2 : T ’: - g:“;. o 2 :of«:.:
OPM Appraving Gificisl: Dratsr Shonedy

EMAL: SERSwopm, gov CTTENTION: Senior Exesutive Resouror Servines

Sorce: (Pice of Personned Menageroent Repurd 143532, Yersion Hovembns 2008

ED_002324A_00006443-00076



Uiniteid States BEnvironmental Prowocton Agesoy L. BUTY LOCATHIN 2. POSITHIN MUMBER
POSITION DESCRIPTION COVERRHEET W§$h§ngt{;ﬁ! 3
b CLASSIFHUATION AUTION: o Refersnon of Serdes and Dste of Standards Used w0 Classity this Positha

B Fitle £ Pay i Rertes | o Grade £, CLLC
Plan
ifficiad .
Allacation M G4 O

ES 0340

4. Supervisor's
Recommendation

S ORGANIZATIONAL TOTLE OF POSITION £ any) . NAME OF EMPLOYE

s LS, ENVIRONMENTAL PROTVECTHIN AGHENCY i

b CHEFFHCE OF THE ADMINIRTRATOR '3

v CHtioer of Poltey I Employing Offise Logation
Washingion, (X

i i Crpanization Lmde

AAMG

B BUPERVISORY STATLS

of supervisery or muanagerial rosponsibilitios that mest, st least, the minimum requitements

121 Superviser or Matmmr E’i}%{"iéihi‘ f,:qzd;‘e«; ;‘3%» i‘v;x:r«:
¢ {URSL or similar stasddards for myinimum supervisory rosponsthility specified in other position

fofinition of Supsrvisor in SUSL 7103 100 but dovs sot meet the minimom sequirements for spplication of the

LitaNgg
B8] Mansgeanent Offtcial. Position meals jzsk ;idm m; 1 ’xi anaganent {0

SupsevisonMassger or the definitive
i) Lend Position leady o tears performing dhe interval work and mueks the minimon reguiranenss B wppbication of Part § of the Work Loader
favads Hypdugtion Guide (W10 m o 15 undder ‘MM systen and ok siasibar minds requirormunts as speeified by those jub standunds or oty
f.ii?‘""i}"&‘&* 4 2’;; z.gx ’iiu;h!a 8T

i AU FIaMad L but doos oot oot the G850 deBinition of

W ¢ ,,i, 3¢

Hify that this 1w storate delvmont of te malor shatios and rs:sgnz;asihiik;.m r':i" £§3i:& ;3:,.*3%1;‘5@:} zzmd s s.}rgwmi;izmm
et grwerpnrntal Bactions for which | am respoms 4 vl
& appronstrend and paymont of pubiis fuedy, sed thot fobue o i

3 SUPERYISORY O kﬁ ¥ §f°!{ ATHON
seimtienshigs ard thay thir posisd £
5 1 b used v stanstony pursses telating ¢
wabmg repulations.

TE A L
zien 2 %wi IS Ay uwzxizi{sia wighations b »,m,iv %i;sit:ﬁ&:» of ihrm

¥

'Py;jm Name and Tithe of Jmmediate Supervisar h 4, Typed Mame and Title of Revond-Level Supervisor

" !&’san T. Jaei».wm { hsef of Staff E. Mmtt Pruitt, Adnggmstmwr. EPA
b, 8 &Qtaattxrt* E

- o Daje t, X&mmre ﬁ N foDatg
e P Min T ol 8N
1, fgm«:m {’L,}lﬁ&iﬂ‘( ATION CERTIFICATION: | co R ———
3

; m Bt this o sind ds}rsf{;&siu;i by Tade 30UN Cpde, in wotformtance with
+ slandards gid by fhe B1S Tice of Porsanel Musgoment or, i no published stpakonds s iw;kj, with the must applicable published standanis,

. : Pamﬁtmi ‘

W s e prémetion polentinl B 11 position developes as planned and smphoves SHURBIRSS
nutprtiad to grads

ssfactortly, thix poxiion bas koown premotion

st

PS8 Risk Designation | ¢ F i;iamisl l}‘iwmww Farm | 4. “Hentical, Addiional™ {14) ] o FLEA Determination {. Fonctionsl
1 Law g Altocation This pusition MPT R Classification
Dy be LA el Lode
High LR vy not b 14" od vrmptiog catuge
{ lemrano ?E»mzﬂ PoEguE & is Hoolied we surcent inssmbont Administrative
Heguirod: ¥es :
% Burgeining | b OUheok, i applicable: i Biate

Sedival Monttoring Required

aiural Resourgen Mansgoms Duties {
S, & Thix position i subjest o randee druy esting ¢ 3

11 REMARKS

Unit Cole

{,}?/i}é% 1

-
R AR {;ﬁw Kbt S 13 4., &
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SF 8P I g 4 )
Bev. T

5E Code 5F. Legel Authorty

3 3 R AR
B i e S e e T

& FEol

S

T e—
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Request for Senior Executive Service Appointing Authority

Agency Name: ENVIRONMENTAL PROTECTION AGENCY Print Date: 1221972017
f—*{}t::— ?hme- Fax:(202) 564-961
Request No: [ Request Type: REASSIGNMENT

Appointment Authority: NONCARFER

Extension: no Duration: ES Pay Level:$1s1,900 Temporary Allocation: No

Candicatc SN
Position Ne:—

QOrganization Name]

Recruited From: SAME BUREAU, SAME AGENCY GEQ Location; WASHINGTON
Proposed Title!

S5ES Endorsement Statement

Verdorse the above request made to the Office of Personsel Management. | certify that the position s a
General positign and certify that the candidate meets the professional/ technioal, sxecutive ang
managerial qualifications for the position.

F

Agency/Dept. HQZF AN =.8gobt Pruitt, Adminigtrator
. * *‘W k é 'i«w’&”‘l .f «i ‘ s 23 ;o ;ﬁ /w 9.»*"/ “?
Signaturs: § ;("\} A vt i S B - . Date Signed: { ’si {f
H FA /
Agency White House Liaison

Phone: 5643007

Date Signad: z’”"{/ %}/ { ?

OPM USE ONLY

Lheck the appropriats Bostus

gy,

T rowr re

St H0 & e punCarees appoitment authority, resignmeEnt or *{”j‘ Approved

(Y Approved with Modification

piy eyl rhange i

____ . L. Disapproved [ Return withowt Action
i o request for @ Biied teeny FEIRTRRACY ADROHMON sttty for the
dwatn - 18 * Modifioation

iw; Tour reguest fur temiporary space alloration E
Kumber of nonecaresr allocationy Parcent of %8% spage ailocation: %
GBI Approving (fficial: Date Sgnesk
EMAIL: SERS@opm. gov ATTENTION: Senior Exegcutive Resource Services
Seurce; Office of Personmel Management Repnrt Y652, Version Movember 2008
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United Stes Environmental Pootiction Agency L BUTY LOCATHON 3 POSITHON NUMBER
POSITION DESCRIPTION COVERSHEET

Washington, DC

CEASSIFICATION ACTION: 5 Redirenie ol So arandards { bt Clansi®y this Position

b, Title t. Pay do Series | v Grade L CLo
Plan

OHficial

AHaocation

Becammendation

. ORGANEZATIONAL THELE OF POSITION (o)

ju US ENVIRONMENTAL PROTECTION AGENCY i
b, Offie of the Administrator
¢. (Hfice of Policy b Emploving Offics Losatien - Washdngion, DC
d. L Organteation Code - AAGDDOGD

8. SUPERVIBORY 8TATUS

& {2} Superviser or Manager. Position requires the exercise of supervisory or mussgerial responsibifities that meet, at feast, the minimum requircments
for wpplication of the General Schedule Supervisors Guide (G88G) ar stmilar standareds for minfnm suprvisnry responsibility specified In ather position
classifieation sandards.

© ] Supervisor. Fosition mevts the definftion of CBupervisor i SULSC THEMay 0L but does not mvet the minimum reguivements for applination of the
GR8G, ’

£ 18] Management Official. Position meets the delinfion of Management Official fn SULSO PHNA L but dhas st siet the GBS0 deflnition of
supervisordanager o the definition of Supervisor In U0, TN 101

B[] Lead Position luads o fewn performing onc-grade aten ,si wink and mests the misimam reguirements for apphioation of Part | of the Work Leader
Grade Frealuation Guide {WLGHED o s onder 3 wage svstomn and meets similar minboum spyuivements g5 speeifiod by those Job standards or ather
direatives of thy appdicable pay system,

& 17 Teswm Lesder. Position leads a team perfirndg vecmgrade imorvad work and sseens e miniman requiremonts for applivation of Part 11 of the

Wik
B 18] AHOther Positions. Position dogs not meat any of the above definitions. Thix is » non-supervisar oo managerial pusition,

2SUPERVISORY CERTIFICATION Haentify that this b+ an soourate stmeswn of the major duties ol nsponsibibitios of this position and its srpmzational
relationahips and thit the position 1 nrosary b camy sut gvermnentad Tnetions e which | am sesponsibiy. The vermfiostion & mads with the kaoveledys thi this

infornsaicn s e be ased Tor statutory purpasss relating b appomssne and pyrvent of poblic Ronds, sl tha S oo misioading stefunrents miay vonstinggs violativns of sach
statstes o shelr mplomenting sipulations,
a. Fyped Mame and Title of Inmedinte Superviser _.A«»Is';ml Mame and Title of Sevond-Level Bupervisor

m; T. Jgeimm,g Chief of Staff E. Scoit Pruite, édmmmtratpf

o S Tl R o

mm;: 1A ‘L?&‘?’}ﬂﬁ AT zam CERTIFICATION: 1 edbuify tht s poitionns %‘m o ;s;&j raded w5 ;:f‘mzs te %fz 'S Cade. in contormabes w i
stanards publishiod by the 1LS Offior of Peronng Mumagensent oy, i no published aiémiz;r&s apoky dirdotly, cobaiutenthy wild the mest applicable published stundmds.
& Promdtion ?atafmat S H
@ This position hus no promation potential B i positing develops as planoed and am;&&xym prigresses satisfactority, this position s known prometion
patential 1o grade:
b, PSB Risk Designation | ¢ Finanecid Disclosure Form 4. “hlenticsl, Additional™  {JA)] e FLEA Dotermination £, Funrtional
B bLow X430 Reguived Adtocation This position B NONEXEMPT & Classification
& 20 Muoderate OEE-27R Reguined B may be 1A o EXEMEPT {Lode
B 3 High Mo fnaneial disvlosurg & ey not be 14 o {Yoheok exenglion caregory)
Seeurity Ulparance forms roguired # s imdied © varrent isowunbond B Administegiive
Reauired: Yes TSSCT & Professional B Paeeutive
% Bargeining | b Check, if applicable: & Classifter’s Sgnuture jo Date
Unit Code B Moo Mantoring Reguired
B Extramurdd Besources Maragemunsn Duttes { 1 % of i)
RREEH B Thixs pesition i3 subieet 1o randoo deug esiing { }

11 BEMABKS
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.1 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level 119.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 79720 PA AD 0301 00 i 00 100981 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
62722 16998 79720 0 100981 0 100981 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

] NOT APPLICABLE

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator

0

29. Pay Rate Determinant

30. Retirement Plan

KR |FERS-RAE & FICA

31. Service Comp. Date (Leave)

03/13/2017

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service

2 2 — Excepted Service

35. FLSA Category

E - Exempt
E | N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.
FUNCCLS 00 VET STAT X

42.
EDUCLVL 13

43.

SUPV STAT 8

44.

POSITION SENSITIVITY MODERATE RISK

FROZEN SERVICE NONE

RREEPINRTLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
09/06/2017

50. Signature/Authentication and Title of Approving Official

171662485 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
002 CORRECTION 170 EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZILM P.L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level |19.5tep or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 79720 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
62722 16998 79720 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
f |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KR |FERS-RAE & FICA 03/13/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service

2 2 — Excepted Service

35. FLSA Category

E - Exempt
E | N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.
FUNCCLS 00 VET STAT X

42.
EDUCLVL 13

43.

SUPV STAT 8

44.

POSITION SENSITIVITY MODERATE RISK

RESEEEY S TTEM NUMBER 15

FROM [

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
07/12/2017

BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

50. Signature/Authentication and Title of Approving Official
171236184 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238
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BF B2 B Forme 4.4}
Poeew, Fi3Y

0.3, Office of Pacxcanad Muragerrent
M»‘h! &xpp 3§6-35, Bubeh. 3

1, Agtions Regquested

Conversiﬁn of AD Appt.

R&QL&EST FOR PERSONNEL .&CT?Q!\&
8 foms . PEES A o Ty AR

SRO Approval

lohn E Reeder

2, Request Number
i2017-119

Wf@un&!zan Calt” :‘?mm  Taiaphoms !si,mt;w}

3 ﬁﬂﬂWt%f Show:

5-B. Nature m'éf:ﬁm

5% ﬂé@f’

- SELOND ACTION

Locat Tracking No: " #ﬂ'ﬁmw Etfactive Date

3, Drate of Binth ‘4. gMVa Date

2. Bockl Semri Number ;

B8, Code 18-B. Nuture of Action

Zoevly F O
B4 Code 1500 Legdl Auman!y &0 Dode (8- Legs! Authority
LN 8L 190
5E Code 15F. Lega! kuthcmy §-E. Code {6-F. Legat Authority

7. FROW: Position Thie srd Number

15, TO: Position Title aral Number

B Py Blon B Owc Oode B8 OodeoclesniNY Bspar 1R Total Satmy Y3, Pay Dan 15, oy FIBN [17. LIS, L0088, Girade of Level|19. Step of 30, Yo Seleryfeard 21 Pay Saais
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(Note to Supervisors: Do you know of additiona! or conflicting reasons for the employee’s resignation/retirement?
if "YES", piease siate these facts on a separate sheet and attach to SF 52.)

[]ves [no

¥

Privacy Act Statement
You are requested to fumish a specific reason for your resignation or retirement and a with regard fo ampioyment of individuals in the Fedaral sarvice and their records, while

forwarding address. Your reason may be considered in any future decision regarding your
re-smployment in the Fedéral service and may also be used 1o determine your eligibiity for
ungmployment compensation benefits. Your forwarding address will be used primarlly to mall

youmplesol’anydowmemsywahould haveoranypayormmpensationtowhl&yware
eniiffied.

section 8508 requires agencies 1o furnish the specific reason for termination of Federal
garvice to the Secretary of Labor of a State agency in connection with administration of
unemployment compensation programs.

The fumishing of this inforration is volumtary, however, failure o provide it may resultin

’ your Hot recaiving: (1) your copies of those documents you should have; {2) pay or cther
This information is requested under authority of sections 304, 3301, and ssoeofwesy S.

compensation due you, and {3) any unemployment compensation benefits to which you
Code. Sections 30t and 3301 authorize OPM and agencles 1o issus regulations ; may be entitiad.

1. Reasons for irement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. - Your resighation/retifernent Is effeciive at the'erli of the day #midnight - unless you specify otherwise.) -

2. Effective Date 3. Your Signature

5. Forwarding Address (Numbsr, Street, City, State, ZIP Code)
s

[ LI,
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e

(Note to Supervisors; Do you know of addtional o conflicting reasons for the employee's resignation/retirement?
If "YES", please state these facts on e separats shest and attach to SF52.) |:| YES D NC

__ OGE 450 Not Required
__OGE #50 Required ", ' 4

Signed: . , DEQ

ST .
You are requested 1o fumish a specific resson for your resignation or retirementand & with regard to employment of individuals in the Fedaral servics and their records; while

forwarding address. Your reason may be congidered In any future deciaion regarding vour saction 8506 requires agencies to fumish the spacific resson.for termination of Fedaral
re-grmployment In the Fadanal service and may elso be used to determine your eligibliity for service to the Secretary of Labor or 2 Stete agency in connection with adminiatration of
unemployrment compenaation benefits. Your forwarding address will be ussd primarlly to mail  unemploymant compsnsation programs. :

you ¢oples of any documanta you should have or any pay or compensation (o which you are . .
‘entitied. ; ) The fumishing of this information Is voluntary; however, failure 1o provide R may resuli in

) : : your not recedving: (1) your coples of those documants you should have; (2) pay or other

This information is requested under authority of sections 301, 3301, and 8508 of ttle 5, U.5. compansation dus you; and (3) any unemployment compensation bensfils to which you
Code. Sections 307 and 3301 authorize OPM and agencies o issus regulstions may be entitied. :

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement Is offective at the end of the day - midnight - unless you specify otherwise.)

3. Your Signature 5. Forwarding Address (Number, Strest, City, State, ZIP Cods)
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Message

From: Jackson, Ryan [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=38BC8E18791A47D88A279DB2FEC8BD60-JACKSON, RY]
Sent: 4/14/2018 8:53:42 PM

To: Vizian, Donna [Vizian.Donna@epa.gov}

CC: Munoz, Charles [munoz.charles@epa.gov]; Leopold, Matt [Leopold.Matt@epa.gov]; Wooden-Aguilar, Helena
[Wooden-Aguilar.Helena@epa.gov]; Wilcox, Jahan [wilcox.jahan@epa.gov]; Bowman, Liz [Bowman.Liz@epa.gov]

Subject: Re: Draft OIG Report titled: Management Alert: Salary Increases for Certain Administratively Determined Positions

we may want to add what?

Ryan Jackson
Chief of staff
U.S. EPA
202-564-6999

> On Apr 13, 2018, at 9:23 PM, vizian, Donna <vizian.Donna@epa.gov> wrote:

i I think it is fine. We may want to add that without reflecting title, position changes and increasing
responsibility it gives an incomplete picture.

;> on Apr 13, 2018, at 6:48 PM, Jackson, Ryan <jackson.ryan@epa.gov> wrote:

ii So these folks can’t even provide me an unredacted copy of this. However, I may not need 1it.

i: I guess I know who they are:

>>

>> Employee A is Sarah Greenwalt

>> Employee B is Millan Hupp

>> Employee C is Forrest McMurray

>> Employee D is Liz Bowman

>> Employee E is Kevin Chmeileiski

>> Employee F is Brittany Bolen (who has since received a promotion and raise)

>>

>> My 1inclination is to say -- These salary determinations for political appointees were made by the

agency chief of staff, white House liaison, and agency human resources staff based on either new and
additional responsibilities or promotions. The salaries involved were meant to correspond directly with
the responsibilities the individual held and to attempt to ensure no salary disparities among positions
of equivalent or similar responsibilities with other political appointees as much as possible. As
employees continue to work in the agency reaching one year milestones and or continue to take on new
responsibilities, we will further evaluate their salaries to ensure the employees compensation 1is
commensurate with their hours, seniority, and work.

>>

>> What do you think? Donna, is that an appropriate agency response?

>>

>>

>>

>> From: Elkins, Arthur

>> Sent: Friday, April 13, 2018 6:31 PM

>> To: Jackson, Ryan <jackson.ryan@epa.gov>

>> Cc: Trefry, John <Trefry.John@epa.gov>; Sheehan, Charles <Sheehan.cCharles@epa.gov>; Christensen, Kevin
<Christensen.Kevin@epa.gov>; Levine, Scott <Levine.Scott@epa.gov>; Larsen, Alan <Larsen.Alan@epa.gov>

>> Subject: Re: Draft OIG Report titled: Management Alert: salary Increases for Certain Administratively
Determined Positions

>>

>> We will provide on Monday.

>>

>> Sent from my iPhone

>>

>> On Apr 13, 2018, at 6:29 PM, Jackson, Ryan <jackson.ryan@epa.gov<mailto:jackson.ryan@epa.gov>> wrote:
>> May I get an unredacted copy so I can best respond?

>>

>> From: Trefry, John

>> Sent: Friday, April 13, 2018 S$:35 PM
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>> To: Jackson, Ryan <jackson.ryan@epa.gov<mailto:jackson.ryan@epa.gov>>

>> Cc: Elkins, Arthur <Elkins.Arthur@epa.gov<mailto:Elkins.Arthur@epa.gov>>; Sheehan, charles
<Sheehan. Charles@epa.gov<mailto:Sheehan.cCharles@epa.gov>>; Christensen, Kevin
<Christensen.Kevin@epa.gov<mailto:Christensen.Kevin@epa.gov>>

>> Subject: Fw: Draft OIG Report titled: Management Alert: salary Increases for Certain Administratively
Determined Positions

>>

>> Ryan Jackson,

>>

>> Please see the below e-mail that was sent to you and others on April 11 at 3:44 PM.

>>

>> Than You

>> John Trefry

>> Director, Forensic Audits

>>

>> From: Trefry, John

>> Sent: Wednesday, April 11, 2018 3:44 PM

>> To: Pruitt, Scott <Pruitt.Scott@epa.gov<mailto:Pruitt.Scott@epa.gov>>; Jackson, Ryan
<jackson.ryan@epa.gov<mailto:jackson.ryan@epa.gov>>; Minoli, Kevin
<Minoli.Kevin@epa.gov<mailto:Minoli.Kevin@epa.gov>>; Lecpold, Matt
<Leopold.Matt@epa.gov<mailto:Leopold.Matt@epa.gov>>; Lyons, Troy
<lyons.troy@epa.gov<mailto:lyons.troy@epa.gov>>; Vizian, Donna
<Vvizian.Donna@epa.gov<mailto:Vvizian.Donna@epa.gov>>

>> Subject: Draft 0IG Report titled: Management Alert: Salary Increases for Certain Administratively
Determined Positions

>>

>> Attached is a Draft Report titled: Management Alert: Salary Increases for Certain Administratively
Determined Positions (Project No. OA&E-FY-18-0085) which 1identifies certain factual information related
to our ongoing audit of Administratively Determined Positions.

>>

>> Please review the attached draft report.

>>

>> We do not distribute draft reports to the general public; therefore, you are not authorized to
distribute or disclose this information or its contents outside your organization, except to your staff
for review and comment.

>>

>> If you have and questions, please contact me at (202) 566-2474.

>>

>> John Trefry, CPA, CFE, MPA

>> US Environmental Protection Agency

>> Office of the Inspector General

>> O0ffice of Audit and Evaluations - Forensic Audits

>> Washington DC

>> 202-566-2474

>>

>>

>> <Draft Management Alert Report OA&E_FY18_0085.pdf>
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Message

From: Jackson, Ryan [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=38BC8E18791A47D88A279DB2FEC8BD60-JACKSON, RY]

Sent: 4/14/2018 5:58:25 PM

To: Bowman, Liz [Bowman.Liz@epa.gov]

CC: Vizian, Donna [Vizian.Donna@epa.gov]; Munoz, Charles [munoz.charles@epa.gov]; Leopold, Matt
[Leopold.Matt@epa.gov]; Wooden-Aguilar, Helena [Wooden-Aguilar.Helena@epa.gov]; Wilcox, Jahan
[wilcox.jahan@epa.gov]

Subject: Re: Draft OIG Report titled: Management Alert: Salary Increases for Certain Administratively Determined Positions

No. It’s 6 people handed in different ways.

Ryan Jackson
Chief of staff
U.S. EPA
202-564-6999

> On Apr 14, 2018, at 1:32 PM, Bowman, Liz <Bowman.Liz@epa.gov> wrote:

>
> Are these the only ADs? Or the only ADs that received a raise/switched to other things (schedule C or
SES).

>

> Sent from my 1iPhone

>

>> On Apr 14, 2018, at 9:21 AM, Vvizian, Donna <Vizian.Donna@epa.gov> wrote:

>>

>> Responses always depend on the audit. Sometimes we just correct data and statements. Here I think
what you put together is fine. I think I would alsc say that the reason for the change should be added
for context. Liz is a good example. when she started she was not the AA of OPA. It could just say
promotion to a position of more responsibility.

>>

>>> On Apr 13, 2018, at 9:55 PM, Jackson, Ryan <jackson.ryan@epa.gov> wrote:

>>>

>>> But my question is, is this a usual and appropriate response from the agency to management alerts?
>>>

>>>

>>>

>>>

>>>

>>>

>>>

>>> Ryan Jackson

>>> Chief of staff

>>> U.S. EPA

>>> 202-564-6999

>>>

>>>

>>>> On Apr 13, 2018, at 9:24 PM, Vvizian, Donna <Vizian.Donna@epa.gov> wrote:

>>>>

>>>> Though I should add that that would identify the person

>>>>

>>>>> 0On Apr 13, 2018, at 9:23 PM, Vvizian, Donna <Vvizian.Donna@epa.gov> wrote:

>>>>>

>>>>> I think it is fine. wWe may want to add that without reflecting title, position changes and
increasing responsibility it gives an incomplete picture.

>>>>>

>>>>>> On Apr 13, 2018, at 6:48 PM, Jackson, Ryan <jackson.ryan@epa.gov> wrote:

>>>>>>

>>>>>> So these folks can’t even provide me an unredacted copy of this. However, I may not need it.
>>>>>>

>>>>>> I guess I know who they are:

>>>>>>

>>>>>> Employee A is Sarah Greenwalt

>>>>>> Employee B is Millan Hupp
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>>>>>> Employee C 1is Forrest McMurray

>>>>>> Employee D is Liz Bowman

>>>>>> Employee E is Kevin Chmeileiski

>>>>>> Employee F is Brittany Bolen (who has since received a promotion and raise)

>>>>>>

>>>>>> My inclination is to say -- These salary determinations for political appointees were made by the
agency chief of staff, white House liaison, and agency human resources staff based on either new and
additional responsibilities or promotions. The salaries involved were meant to correspond directly with
the responsibilities the individual held and to attempt to ensure no salary disparities among positions
of equivalent or similar responsibilities with other political appointees as much as possible. As
employees continue to work in the agency reaching one year milestones and or continue to take on new
responsibilities, we will further evaluate their salaries to ensure the employees compensation 1is
commensurate with their hours, seniority, and work.

>>>>>>

>>>>>> what do you think? Donna, is that an appropriate agency response?

>>>>>>

>>>>>>

>>>>>>

>>>>>> From: Elkins, Arthur

>>>>>> Sent: Friday, April 13, 2018 6:31 PM

>>>>>> To: Jackson, Ryan <jackson.ryan@epa.gov>

>>>>>> Cc: Trefry, John <Trefry.John@epa.gov>; Sheehan, Charles <Sheehan.cCharles@epa.gov>; Christensen,
Kevin <Christensen.Kevin@epa.gov>; Levine, Scott <Levine.Scott@epa.gov>; Larsen, Alan
<Larsen.Alan@epa.gov>

>>>>>> Subject: Re: Draft OIG Report titled: Management Alert: Salary Increases for Certain
Administratively Determined Positions

>>>>>>

>>>>>> We will provide on Monday.

>>>>>>

>>>>>> Sent from my iPhone

>>>>>>

>>>>>> On Apr 13, 2018, at 6:29 PM, Jackson, Ryan <jackson.ryan@epa.gov<mailto:jackson.ryan@epa.gov>>
wrote:

>>>>>> May I get an unredacted copy so I can best respond?

>>>>>>

>>>>>> From: Trefry, John

>>>>>> Sent: Friday, April 13, 2018 5:35 PM

>>>>>> To: Jackson, Ryan <jackson.ryan@epa.gov<mailto:jackson.ryan@epa.gov>>

>>>>>> Cc: Elkins, Arthur <Elkins.Arthur@epa.gov<mailto:Elkins.Arthur@epa.gov>>; Sheehan, Charles
<Sheehan.cCharles@epa.gov<mailto:Sheehan.Charles@epa.gov>>; Christensen, Kevin
<Christensen.Kevin@epa.gov<mailto:cChristensen.Kevin@epa.gov>>

>>>>>> Subject: FW: Draft OIG Report titled: Management Alert: Salary Increases for Certain
Administratively Determined Positions

>>>>>>

>>>>>> Ryan Jackson,

>>>>>>

>>>>>> Please see the below e-mail that was sent to you and others on April 11 at 3:44 PM.

>>>>>>

>>>>>> Than You

>>>>>> John Trefry

>>>>>> Director, Forensic Audits

>>>>>>

>>>>>> From: Trefry, John

>>>>>> Sent: Wednesday, April 11, 2018 3:44 PM

>>>>>> To: Pruitt, Scott <Pruitt.Scott@epa.gov<mailto:Pruitt.Scott@epa.gov>>; Jackson, Ryan
<jackson.ryan@epa.gov<mailto:jackson.ryan@epa.gov>>; Minoli, Kevin
<Minoli.Kevin@epa.gov<mailto:Minoli.Kevin@epa.gov>>; Leopold, Matt
<Leopold.Matt@epa.gov<mailto:Leopold.Matt@epa.gov>>; Lyons, Troy
<lyons.troy@epa.gov<mailto:lyons.troy@epa.gov>>; Vizian, Donna
<vizian.Donna@epa.gov<mailto:Vvizian.Denna@epa.gov>>

>>>>>> Subject: Draft OIG Report titled: Management Alert: Salary Increases for Certain Administratively
Determined Positions

>>>>>>

>>>>>> Attached is a Draft Report titled: Management Alert: Salary Increases for Certain Administratively
Determined Positions (Project No. OA&E-FY-18-0085) which identifies certain factual information related
to our ongoing audit of Administratively Determined Positions.

>>>>>>

>>>>>> Please review the attached draft report.

>>>>>>

>>>>>> We do not distribute draft reports to the general public; therefore, you are not authorized to
distribute or disclose this information or its contents outside your organization, except to your staff
for review and comment.

>>>>>>

>>>>>> If you have and questions, please contact me at (202) 566-2474.

>>>>>>

>>>>>> John Trefry, CPA, CFE, MPA

>>>>>> US Environmental Protection Agency

>>>>>> Office of the Inspector General
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>>>>>> 0ffice of Audit and Evaluations — Forensic Audits
>>>>>> Washington DC

>>>>>> 202-566-2474

>>>>>>

S>>>>>

>>>>>> <Draft Management Alert Report OA&E_FY18_0085.pdf>
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URITED STATES ENVIROHNMENTAL PROTECTION AGENCY

WASHINGTON, DO 20480

April 11,2018

MEMORANDUM

SUBJECT:  Draft Report:
Management Alert: Salary Increases for Certain Administratively Determined Positions

Project No. CA&E-FY18:0085

oy

FROM:  Arthur A. Elkins Jr. /7 4el/ )

TO: E, Scott Pruitt, Administrator

As vou know, the Office of Inspector General is conducting an audit of the Office of the Admimistrator’s
{present and prior administrations} use of administratively determined (AD) positions. Our objective is
to determine how the agency has used its authority under the Safe Drinking Water Actto fillup to

30 AD positions. The purpose of this management alert is to notify you of certain factual information
while our audit continues.

This management alert was not performed in accordance with generally accepted government auditing
standards and does not present any conclusions or recommendations.

A Request for Personnel Action, Standard Form 52 (SF-32), is used to request some types of personnel
activity. Supervisors and managers use the SF-32 to request position actions, such as the establishment
of a new position or the reclassification of an existing position and reassignment of an employee to the
reclassified position. The manager who requested the action is identified by signature in Box 5, and the
supervisor authorizing the action is identified by signature in Box &. For actions requiring a position

change, the details of the requested changes (such as salary) are noted in Boxes 7-14 and 15-22.

A Notification of Personnel Action, Standard Form 50 (SF-50), is written documentation of a personnel
action taken affecting position or pay. All 8F-50s must be supported by an accompanying SF-52. The
Nature of Action, Block 5-B, indicates the action being taken. The details of any change in position title,
pay plan, pay grade or total salary are identified in Blocks 7-14 and 13-22.

We examined the personnel files for certain employees who occupied AD positions. Of the files
examined, we identified six emplovees whose files contained at least three SF-52s and the
corresponding SF-50s. The attached documents (Appendices A through F} identify that for these six
emplovees, three of the original SF-525 were signed and requested {Box 5} by the Chief of Staft
{Appendices A through C) and three of the original $F-52s were signed and requested by the acting
Deputy Administrator (Appendices D through F). The authorizations for three of these original actions
were personally signed (Box 6) by the Administrator {Appendices A, B and FY; the other three
authorizations were signed by the Chief of Staff “for Scott Pruitt” (Appendices C through E). The

DRAFT ~ NOT TO BE RELEASED OUTSIDE EPA
Project Mo, OAGE-FY18-0085 1
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remaining 12 SF-52s for these employees were signed and requested by the Chief of Staff and
authorized by the Chief of Staff “for Scott Pruitt” (Appendices A through b).

Three employees who were originally hired under Safe Drinking Water Act authority (AD positions)
were converted 1o Schedule C positions and then later converted back to AD positions (Appendices A
through C). Five of these six actions were accompanied with salary increases. as shown in Table |
{Emplovees A through C). In one case, the total salary increased $66,244, or 67.6 percent (Employee A).
In another case, the total salary increased $48,080, or 72.3 percent {Employee B).

Table 1: Emplovess sonverted back to AD positions

Date 382017 TR0 41120148
Employee A Satary $97.958 $107,435 $164,200 &7 6%
increase 9.7% 52.8%
Dae 332047 TI9I204T 42D
Employee B Satary 366,510 586 480 144 500 F23%
increasse 30.0% 32.8%
Date BIPR2017 THER2MT L2018
Emplovee © ‘ Salary $44 041 $44.841 856,233 25.1%
Increase B.0% 25.1%

Source: DG tabulation of agency 8F-50 information.

The other three employees were converted from AD positions to Schedule C and then noncareer Senior
Executive Service (SES) positions {Appendices IJ through F). None of the three included raises when
converting from AD positions to Schedule C positions. However, all included raises when converting to
noncareer SES positions {Appendices D through F). In one case, the conversion from Schedule Cto
noncareer SES 2 months later included an increase in salary of $31,208, or 23.9 percent (Employee D}
In another case, the conversion from Schedule C to noncareer SES 2 months later included an increase
in salary of $24,245, or 20.9 percent (Employee E). The conversion from Schedule € to noncareer SES
for the remaining employee included a salary increase of $2,363. or 1.6 percent (Employee F). Details
are in Table 2.

Table 2: Employees converted fro

o

3RBL2OT BI1482017 BM3EMT
$130,892 $130.892 $161.800 23.9%

Employee D

ziaemmy
$140000 20.0%

Employes £
inoppase woEn
Date J2BIZONT FIBI2017
Employee F Salary $149,337 $1498,337 $151.700 1.6%
Increase 0.0% 1.8%
Source; OIG tabulation of ageney SF-80 infermation,

DRAFT - NOT TO BE RELEASED QUTSIDE EPA
Project No. OASE-FY18-0085
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We have requested from the agency any documentation indicating modifications to the salary of any of
the employees subsequent to the personnel actions noted above. However, as of April 11, 2018, we have
only been provided SF-52 information indicating that Employee E resigned, which was provided on
April 9, 2018,

In addition to the information above, we have currently identified one other employee with personnel
actions documenting direct involvement by the Administrator. Table 3 provides details on an employee
who started with the agency tnan AD pomizm and 6 months later had his title changed with a

26.7 percent pay increase while staying in an AD position. Both SF-32s were authorized by the personal
signature of the Administrator.

"i‘abia 3: Employes job tile conversion within AD position

Action AD ;&pM;;sntment AD Appointment
{Xate IMA20NT SFO32NT
Salary $78,720 $100.981
increase 28.7%

Source: Ol tabulation of agency SF-50 information.

Optional Action

You are not required o provide a written response to this management alert. The OIG intends to finalize
this report by April 16, 2018, transmitting it to you and making it public. We are providing you the
opportunity to respond to this management alert. If you desire to provide comments. please respond by
noon, April 13, 2018, We reserve the right to modify our management alert in light of your resgmme
Please email both an Adobe PDF and Microseft Word version of your response o freliv.iol GO0V

I you or your staff have any questions regar dmv this report, please contact John Trefry, Director,
Forensic Audits, at (202) 5366-2474 or yeiyy a.oov; or Jean Bloom, Project Manager, at
(617 918-1475 or bloum. e

Asxtachments

CC:  Donna Vizian, Principal Deputy Assistant Administrator, OARM
Ryan Jackson, Chief of Staft
Kevin Minoli, Deputy General Counsel
Matthew Leopold, General Counsel
Troy Lyons, Associate Administrator, OCIR

DRAFT - NOT TO BE RELEASED DUTSIDE EPA
Project No. OA&E-FY18-0085 3

ED_002324A_00006472-00003



Appendix A: Employee A
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Standard Form 5¢

Rev. 7/91

U.8. Oftice of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middie)

3. Daie of Birih

2. Social Security Number

4. Effective Dinte
§3/08/2017

FIRET ACTION

RECOND ACTION

24, Code 5B, Nature of Action A, Code &8, Mature of Action
178 EXC APPT

5. Code 5-13. Legal Autbority o-{. Code 6—13. Legal Autbority
AB PoL. 95190

5. Code 5—F. Legal Authority

6K, Code 6§, Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Oce. Code 18, Grade or Level[11. Step or Rate!12. Total Salary 13. Pay Basis 16. Pay Plan 17 Oce. Code |18, Grade or Level | 19.5tep or Rate|20. Total Salary/Award |21, Pay Basis
AD | 4301 G0 04 97956 PA
124, Basic Pay 12B. Locality Adj. 12C. Adi. Basic Pay 128, Other Pay 28A. Basic Pay Z0B. Locality Adj. 28C. Adj. Basic Pay 28D, Other Pay
97956 ¢ GT7956 ¢

14. Name and Location of Posttion’s Organization

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,BC

EMPLOYVER DATA

23. Veterans Preference
1 - None
i 2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

25. Agency Use

24. Fenure
8 — Nome
1 - Permanent

2 - Conditienal
3 ~ Indefinite

3 - 10-Point/Other
§ — 30-Foint/Compensabie/ 34% K3

26. Veterans Preference for RIF

iYES{ %

NG

28. Anpuitant Indicater

] NOT APPLICABLE

2%. Pay Rate Determinant

g

30. Retirement Plan

32. Work Schedule

31. Service Comap. Date (Leave)

03/08/2017 FOIFULL-TIME

33. Part—Time Hours Per

| Pay Period

Biweekly

KF |FERS-FRAE & FICA

3 - SE8 General
4 - 5E8 Career Reserved

3 - Competitive Service

2 — Excepted Service

35. FLSA Category

E - Exempt
N — Monexempt

36. Apprepriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Statien (City — Connty — State or Overseas Location)
WASHINGTONDISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 60

43, 44,

SUPV 8STAT 8

42,
EDUCLVL 18

POSITION SENSITIVITY MOBERATE RISK

PREVI OUS

FROZEN SERVI CE NONE

THI & APPOI NTMENT DOES NOT

CONFER ELI GBI LITY

APBEINTMENT AFFI DAVI T EXECUTED 03-08-17
CRED! TABLE M Li TARY SERVICE:
RET! REMENT COVERAGE
THI S POSITION | S DES! GNATED FOR DRUG TESTI NG 5

NONE
NEVER COVERED

NAT!ONAL SECURITY 5CFR 732,102

EMPLOYEE | S AUTOMATI CALLY COVERED UNDER FERS, FERS-RAE OR FERS- FRAE
POSITION |8 AT THE FULL PERFORMANCE LEVEL OR BAND.

APPOINTMENT |8 | NDEFINITE

THIES POSITION |8 DESI GNATED FOR DRUG TESTI NG

TO BE NONCOMPET! Ti VELY

46. Employing Departmend or Agency

EP - ENVIRONMENTAL PROTECTIO

170593962 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EPOG

48, Personnel Office [D
3216

49. Approval Date SUZANNE L. ROBERTS
a3/08/2817 ACTG DIR, EXEC RESOURCES DIV, OHR

$0. Sigoature/Authentication and Title of Approvieg Official

5~Part 36-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Priov to 7/91 Ave Mot Usable After 6/30/93

WEN 7540-01-333-6238

ED_002324A_00006472-00005



Administratively Determined Appointroent

@zﬂ

SRO Approval

2. Recpuest Number
HO-2017-0857

4, Proposed ERective Liate
3/06/2017

W@maﬁbﬂ Call (P w? Talepians Numbe)
o 3 h e LR ‘

8-B. Nature of Action

£, Lags! Authorly

&-F. Logal Authorhy

.

B Grnde or Leveilis, Do or - B0, Toim Salergiherd 1. Py Baee
on 00 £97.956.00 PA

- Locaiy Ady F.mmm f%mi&y

& - H-Poin/ e

3 £ o 3Bt

B - (D-PolreDisaldity
B B A AP B

122, Hpe aved Location of Positon's Orgenizeton

ADGODONG - USEPA, Office of the Administrator

Irrenedists Offios
%;ﬁ%" Usy

1, Servive

! ¥

s b Y
s @ B &

35, FLAA Catagory =
gl | 1718 B 114 Z2IMESR
(8. Duty Station
‘Washington, DC 20460
Wz <Y -y
7. nit: CHgipling Functions! Class 98, Ligearship L Veterang Statuy 1. Supervisory Stutus
ﬁ? t——" 1o LBk §- Ot f‘l
e, IniialelSionsture Daty OfficadFuncion Inkigle/Slanature ote
e DQ%_ [3-C8-17
< : 7
pe g B
F.
2 Approval | cortify thet Y nformation soisred o6 this for & accursts sl that e Sigrmture oV M . w8 Dete
prespouedd Botion i in somplance w9 satutory Ared regulsiony requisaments, Wb BB -
COMTINUED O NEXT PAGE {M\M‘“‘ ions Fror 1o 7091 m%ﬂ%‘?’; am;;

ED_002324A_00006472-00006



(Note to Supe: Do u of anl or conflicting reasons for the employes's

-

Yous are requested to fumish a specific reason for your resignation or retirement and 8
forwarding address. Your remson may be consldered In any fullre decision regarding your
re-amgloyment In the Fedaral servics andd may also be used to determine your eligibiity for
unermployment compenagtion beneftia. Your forwarding address will be usad prirarily 1o mail  unemployment compensation programs.

resignation/ref
if “YES", please state these facts on a separate sheet and altach to SF 52.}

__ OGE 450 Not Required
__O8E 450 Reqired
Signed: i . DEC

e & ¥l
Privacy Act Statement

youl ceples of any documents you should have or any pay or compansation to which you are

eniitied,

oA '
This information is tequested under authority of sections 301, 3301, and 68508 of title 5, U.S,

u

Code. Sections 301 and 3301 authorize OPM and agencies to issue reguiations may be sniitiad,

with regard to employment of individuals in the Federal service art their fiscords, while
section 8508 requires egencias to furnish the specific reason for termination of Fedéral
sarvics to the Sacretary of Lebor or a Stata agency in connection with administration of

L The furnishing of this information is voluntary; however, faflure fo provide it may result in
your not receiving: (1) your copies of those documenta you should have; (2) pay or other
compensation due you; and (3) any unemploymeant cormpensation banafits to which you

1. Reasons for Resignation/Retirement (MOTE: Your reasons are used in determining possible unemployment benefiis. Pleass be specific and avoid

peneralizations. Your resignation/retirement is affective at the end of the day - midnight - unless you specify otherwise )

.
¥

#

¥

2. Effective Date 3. Your Signature 4. Date Signed 5, Eomarding Address (Number, Siresl, City, State, ZIF Code)

MO1: Appointment Affidavit executed: 0‘3-0?—{7 .

M39: Creditable Military Service:

M40: Previous Retirement Coverage: MM____

MA45: Employee is automatically covered under FERS.
K18: Employee position is at the full performance level.

222: This position is designated for Drug Testing. N
722: This appointment does not confer eligibility to be noncompetitively converted

to Career-Conditional or Career Appointment.
EQ1: Appointment is Indefinite.

Bh s M.

- ‘:,. N oy A‘Anw,-.?w'
ED_002324A_00006472-00007



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

- 07/09/2017
FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
Y7M SCH C, 213.338CH C, 213.3321 AGE
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level i19.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 97956 PA GS 0301 13 i 05 107435 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
97956 0 97956 0 84528 22907 107435 0

14. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/08/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service 3 - SES General

2 2 — Excepted Service 4 - SES Career Reserved

35. FLSA Category

E - Exempt
N — Nonexempt

N

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

42.
EDUCLVL 15

43.

SUPV STAT 8

44.

POSITION SENSITIVITY HIGH RISK

PREVIOUS RETIREMENT COVERAGE:

RREEPINRTLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,

NEVER COVERED

FERS-RAE OR FERS-FRAE.

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
07/12/2017

50. Signature/Authentication and Title of Approving Official

171236831 / ELECTRONICALLY SIGNED BY:
BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324A_00006472-00008



SF 82 & Farron 4.4
Rare. TE1

REQUEST FOR PERSONNEL ACTION

‘?ﬂ:ﬁzh’)

SRO Approval

John E Reeder

2. Roguess Kumber
102017114

4. Proposed Effaciive Dighe

y 543"

.,v

50, L@i Authority

&F. Lagsl Authorky

7 FROM: Poakon Rumber

YA, Poay ek (10, Pay Pl 117, o0 Gote &mmmﬁﬁp« "D, Toatl SRR
f ’ - 08

15 TQ: Position Tiie and Number -

Py Gan
$167,435.00 PA

301 13

rﬁw,mm

. Loty &), Loty Py

r&ummm

e R aret LocRin of Position’s Qrganizetion

2. Hame and Losetion of Poallion's Orpanization

* ALERXGOG - USEPS, (ffice of the Aaninistrator
Irnaddiale Office
Waarinaton, DC 20480

34, Posifion Oczopied
§~ Cruvpeiiths Bendis 3 BES Cunmrn

¥ o Kieraentiat Siaruing & o BETEY £ sormotoc B rismadsraoncs

8. Tady Bimton Code

Ve oo Dot Washington, DC 20460
&6, Agancy Des 3 [41 -
TE Educations: Lavel MG, Vot Dagres ABAINGd ?mmmﬁ“
y . .
N . ¥
8.
<. F.

. Approvel 1 cortly et T SiormaRon s on B Form 1% iocurat A et fha
prrponad action Is b complisncs vwith diatidony and regulstory requirmments.

SONTINUED ON REXT PAGE

ED_002324A_00006472-00009



(Note to Supervlaors Do you know of addmonal or conﬂlctlng reasons for the amployea's reslgnatlon/reurement‘-’ )
if "YES", plagse siate these facls on a separate sheet and attach 1o SF 52.) D YES I:I NO

. OGE 450 Not Required
... OGE 450 Raquired
Signed: ___ ‘ ' , DEO
PARTE- l 1 sion/Retirement i . L .
anac:y Act Sta‘temem T
You afe rsquested to fumish a specific eason for your resignation or retirement and a with regard to employment of individuals in the Fedaral barvice and their records, while

forwasding address. Your reeson may be considered in any future decision regarding your - gection B0 requires agencies to fumish the spadﬁc reazson for termination of Federal

re-amployment i the Fadeval service and may also be used to determine your sligibillty for service o the Secretary of Labor or a State agency in connecuqn w1'u-| administration of

unemgloyment compensation benefits. - Your forwarding address will be used primarily to mail  unemployment cumplnslﬁon progems. . - . .

you ceples of any documents you should have or any pay of compensation to which you are :

antities!. S T i The fumishing of this information s veluniary; howsver, failure to provide it may result in
ST : your not receiving: (1) your copies of those documents you should have; (2) pay or other

Thig information s requested under authority of sactions 301, 3301, and B508 of title 5, U.S. | compensetion due you, and (3) any unemployment c:ompemsatian benefitsto which you

Code. Sections 301 and 3301 authorize OPM and agencles (o issue reguiations may be entited.

1. Reasons for Resignaﬂoanetlmment {NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
" generailzations. Your reslgnamnlretfmment is effective at the end of the day - midnight - unless you specrfy otherwise.)

7. Effective Date | 3. Your Signature E. Forwarding Address (Number, Strest, City, State, ZIP Code)

4. Date Signed

ED_002324A_00006472-00010



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
7

E Pay Plan |9. Occ. Code  [10. Grade or Level 11, Step or Rat } 2. Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 319.Step or Rate|20. Total Salary/Award |21, Pay Basis
GS 0301 13 109960 PA AD 0905 00 i 00 164200 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. ];asic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
85712 24188 109900 0 136659 27541 164200 0

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
;i |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/08/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
E | N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42.
FUNC CLS 00 VET STATX EDUCLVL 15

43.
SUPV STAT 8

44.

POSITION SENSITIVITY HIGH RISK

RREEPINRTLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE:

APPOINTMENT IS INDEFINITE.
OPF MAINTAINED BY US EPA, HRMD,
HEATLTH BENEFITS COVERAGE CONTINUES.

MD-C639-02,

PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

RTP,

FERS-RAE OR FERS-FRAE.

NC 27711.

THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO A CAREER-CONDITIONAL OR CAREER APPOINTMENT.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
04/01/2018

50. Signature/Authentication and Title of Approving Official
180569123 / ELECTRONICALLY SIGNED BY:

JEREMY A. TAYLOR
HUMAN RESOURCES OFFICER

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324A_00006472-00011
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AGENCY: EPA,

APPOINTEE INFORMATION
- e BRI
*  WORK PHONE:
«  work Email B ©ope pov
»  PLACEOF BiRTH: [

Resume Attached

CUBRRENT POSITION
*»  APPT TYPE (Schedule €, NC-SES, X5, AD): Schedule € 13/5
= CQFFICE: A0

*  SUBOFRICE 1O

s POSITION TITLE:
#  Is position being backiilled {Y/N/TBDL M

PROPOSED NEW POSITION

«  APPT TYPE {Schedule €, NC-SES, X8, AD): AD 15/10
OFFICE: AQ

SUBOFFICE: 10

rosmion 1. ¢

OB DESCRIPTION: PDF sttached

® # & @

ED_002324A_00006472-00013



UHITED STATES ENVIRONMENTAL PROTECTION AGENDY
WASHINGTON, DL 204BL

SHEFICE DF
THE ADMINIETRETIR

SURBIECT:  Selary Justitication lor
FROM: Ryan Jaokson, Uhisl of St
Tix Donng Vigian, Acting Assistant Admunistzior

{ifice of Adminsiration and Resources Management

sinee she began, B will have an
immediate, positive impast on one of the ageney’s most important oftioe’s and that her compensation
7 sReuld refieet her value 1o the ageney.

¢ P on Fareakel e

ED_002324A_00006472-00014



UMITED STATES ENVIRDNMENTAL PROTECTION AGENCY
WABHINGTON, DG 20480

THE ADMHRIRTRATON

SUBJECT: Appointment of Personne! lo Position Under the Authority of P.L. 85180
Fursuant to the authority vested in me under P.L. 85180, 1 hereby authorize the

appointment of o serve as
will be compensated al the rate of $164, 200 per annum.

L E&{E‘fwﬁ: Pruitt ¢

Selministrator

frstreed Aeliveny R » By Beeonw aps g
Beoyrieiaopniabiy « Fristel st Yot OF Based lnde w100 Postoonsnmer, Process Sikorinns Free Beopiied Pager

ED_002324A_00006472-00015



Appendix B: Employee B

ED_002324A_00006472-00016



NOTIFICATION OF PERBONNEL ACTIHON

1. Nume dhad, Biost, Middley X Bodiel Sepnviry Number |3 Dt of Birth S Edfestivs Dhsde
I [ BIA017
FIRST ACTHON ;
Koo, gt S8, Bature of Actiog i Gl B, Miptary of Action
Ly EXLAPPY
Bl il S, Lasial Satbority HL Ol Ff Lol Authority
FERG P91
B, Lol S, Laognl Astharity e £ e fed. Lol Aostitarity
Fo FROME Puedtbne T it et Remdwr 33k Poagitin T e el Nuwlee
R Pag Plag (0 0ve. Radee 30 Tvede e Lacel B Mo v Retib 2 it Sty §3. Py Heedn B Puy P | P Ge Cnde R Dol Loved | 1880 or Sami 38 Toud Sabirsidsennd (11, Fap Haok
AL 8343 o i HEE1R PA
£2:4 Bade Pay 138 Loty Al F3C0 A Sante Bay 1248 LBor Fuy Bk, Baske Pey 288, Eoaiiyy Al SH Ad) Ranke Pay 2988 S0 Pay
RE3aw 411 SHEH 8
£4, Naaw snd Daratios of Podtfon s Orgastontion T3 Kame and Lavaton of Pasition’s Orgesdaation
CEFICE OF THE APMININTHATONR
WARHENG TN

OYEE DATA

wiprany Predersay I, Temry Apiney Ve
Vg ik e bbbty B L8 20 o e Coitiipgng Ty
t 3~ S Pavat o FE-F i s B~ - PrtarEinsgrasniied S ¥ T Prmivssins S Sade e p
IR, Aensuitent Iadivaior 34, Pay Rate Doterminant
¢ | NOTAPPLICABLE # g
iyt Pty e Sepsion Cnmg, Pate (eave) U5 Work Bokeilule 33 Part- Vlare Huors Per
3 T Heesebiy
KF FERS-FRAE & FICA HHIINT ¥ FULLSTIME Say Feriod
PORITION BATA
34, Pawition Uicapind A8, FLEA Cwegery Jde Apprapriatii Cads A7 Bargninang Tl Slams
N E B~ Eanwgs e
B EOR - Bk b

1 S0~ Uinendy - Sialy ar Dhversoas Lovating
Y AHAT L CHLLUMIBEA

4, 42, 14
VET STAT X EDUC LVL 13 SLPY STATH BOSTTINN 88

FRIVITY MODERATE RISK

44, Baypduying Department or dgeugy B BhgmaseredAutiontdostion sl Tl of Approviny GiBdal
. ABOBMENTAL PROTELUTHS ETORERSEY JELELTTRONEIALLY SN ED B
Foagretp Code L4 Poesens Oftive ¥ # Appraest Le RUZANNE L. BOBERYE
e R332 SRUBIIHLT m ST DIR, EXEC RESOURCES 1NV, DR

SoPlart MRS

T~{HF Copy ~Leng-Teorm Reavord ~ B NOT DESTROY

ED_002324A_00006472-00017



A (B Vores 44}

Raw. T851 .
1.5 Cificn of Pamonnet Manageret
TP Sy, FPR-33, Subeds, §

Administratively Disterminad Appointment

 REQUEST FOR PERSONNEL ACTION

A i1

SRO Approval

}mﬁﬁm

2. Request Bumber
10-2017-056 -

seribert

Effectie Dute
93}’{)5{2&1?

4. b

8. Action Authorized By P
1 E. Scott Pruitt/ Administraty

"9,."4. )

'3 Datsof Bt 4.
,,,,,,,,, 2,

58, Naturs of Action

Fpde | B0, Logel AUGIonty

BF. Logal Authory

15, TO: Posiiion 1106 ard Number -

B Pay Puan B Que Cote |10 Gndung 4. Bty oo 2 Foipd By 3, Snge fwwam 1, Poy Deanln
" 00 | B L, %m PA
T2h, e Py rmmwm I'x'zﬁ,mmﬁw ch&mm B Cotbewr g

T4, Narne end Loostiss of Prosion s Org

9 et A 253

m‘ 3 _

T Approval, | cariily that e formation arersd on S8 T 16 SocurEme BAS Bt e
st sotion i in comnplianoe withustaiubory and mgulstory reuiremens.

COMTINUED ON NEXT PAGE

poves
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'{”mms*'*w"m mmmwmwmmmmm : . ;
ing ressons for the employes’
HYES®, phadne siate these Teots on g separate sheet and atisch o ;?g??atmmﬁm

. CHAE 450 Mot Reguired

—+RUE 450 Requredy,
 Signed: ,DEO

Pm‘mmm'
You e requestad fo fumish & specifc Teason for your

foraprcing Bdciess, Your meson resignaion o retirerent and 8 with .
MW%WWM%@M@WWWWMWW ih Igat W&m}%gmmwmmwmmmm
urimmpioyirent sompensation benafis, YMM,QM&&%%“‘“W%MYW mwmmﬁ&mﬁmam 0 tmrminition of Badess) ~
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AGENCY: EPA

APPOINTEE INFORMATION
*  NAME:
*  YWORK PHONE:
« work evail: B © cpa.nov
+  PLACE OF BIRTH: (N

Resume Attached

*  APPT TYPE {Schedule £, NC-SES, X5, D) SKC
LFFICE: AD

SUBOFRICE]
POSITION TITLE:
Is position being backBilled {Y/N/TBD): T8D

*  APPT TYRE {(Schedule €, NC-SES, K5, ADE AD 65 141 {5114, 580
LFRICE: A0
SUBOFFICE:

posmn T

OB DESCRIPTION: PDF Attached

# B ® #®

proval Reguest
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UMITED STATES ENVIROMMENTAL PROTECTION AGERNCY
WASHINGTON, D.C. 30480

GFPISE CF
THE ATMIMISTHATIS

MEMORANDUM

SUBIECT:  Salary Justification tor

FROM: Ryan hackson, Chiel of Salt
TR Donng Vizian, Acting Assistant Administrator

Otfice of Adminisiration and Resources Management

This mema will serve as a salary justitication %w-?‘m approving the appointment @?-

and 15 well respetied rpughaout e ageny, She has
skitls since she bepan, Based on the reason’s Hsted

sbove, | believe ii’m—wé%% have an immediate, positive impact on oo of the agency’s mos
inmyﬁ@ﬁim*s and tha her compensation shoald rellect her valug o the sgency,
&

Ryan ,§ﬁu§»;vm/ ,
Chiel of Sttt
SIUGII0E )
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UNITED STATES BENVIROMMENTAL PROTECTION AGENCY
VWASHINIETON, DG, 20480

THE ADBIGTRATIR

SUBJECT: Appoirdment of Personnel to Position Under the Authority of P.L. 85180
der P.L. 85180 | hereby au&?ﬁmm the

Pu rsuant to the amtmm vested in me un

?3 %}, mgwmim at the rate of 114,580 per annum.

/E.

Vi

L

Sberned Addraus IURLE o B Maww a0a g0y
ResyrediBonysiahin « Priviemt with Voyniable £ Sucud tebs nn 1005 Pustumusttie, Provass Sdriae Fros Beopaheg Bager
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Appendix C: Employee C
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date
05/07/2017

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
170 EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

13. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 319.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 i 00 44941 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
35359 9582 44941 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e

1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 05/07/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

42.
EDUCLVL 13

43.

SUPV STAT 8

44.

POSITION SENSITIVITY MODERATE RISK

I RSBHE SERVICE NONE

APPOINTMENT IS INDEFINITE.

APPOINTMENT AFFIDAVIT EXECUTED 05/08/17.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT.

NONE

THIS POSITION IS DESIGNATED FOR DRUG TESTING

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
170791017 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
05/04/2017

BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238
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RSONNEL ACTION

2. Fucuest Numbes
IG-3017-088
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5. Action Hequesied By (1
Rvin T. I

4. Proposed Effective Bate
g 0310820}

- i.mai?mckmgﬂo/’ .\\
smmm ) :

5.8, Natse of Action

BD. Lugs! Authority

GE. Code |6-F. Legal Authority

7. FROM: ?odﬂcm Thie nowd Numbet 14, TO: Posltion This ard Murrdssr

B Poy Pion B O Cooe 110, Graem o Lawell11, g 08 15, Teunt ey xm 8. Pay Pl 117, Lior, onde |16, Ckste or Lavel s &apw 5. Yok & 21, Fay Basis
' : ' . - AD 0361 N 0{) $44,541.00 Pa

T2h, Basic Pay Looshty A6, 305, Bavic Dy 53065, Locally Ag)

L Ay, B Pay r2

F.mmm me

T4 S aovil Locwten of Poations Orgarizslion

27, mMaMWﬁmufMﬁmsWﬁm
ADUOO000 - 1.8, Environmentsl Protection Agenty, mam
Administralor, mmediate Office

3] .
%&Kﬁﬁ&m traicatr

F‘WW . rastcee  PhEA

32 Work Schadule

38. Apperpristion Code
] ITISB LIAZZIMES

4 Ry KK P souricaner 8 tus arrosnsd
38, Dm Wﬁm M

11-op10 - BV i
0. Agency Dats E‘ 73

45 Rdecational Level

2, Appetwset 1mmmmmmmmmammmmw
propoesg eoion is in complisncs with Sy St PguiDy raquink ez,

A RReRe0000000000000000000100ROCDRARIGARLARRRARARINS
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k of aditionat or conflicting reasons for the employee’s resignstion/retirernent YES NO
(NomtoSupewlsors" '%éeuplen::emmefactsonaseparate shest and attech to SF 52.) ) L__I I:I

:H OGE 450 Not Required
. OGE 450 Required
Signed: . DEO

Privacy At Stetement

’ rvice and their records, whils
retirementancia mmmenrdbmpbwnentofmdmduala in the Federal sel
w‘foummquesbd bengahwna speuﬁcbr:mnmfor pu:nr:sn?m deusbnm regarding your saction B60S requires aaendesbfumhhﬂntpedﬂcmmnbrmmmﬁonm admind anl:\l'
Iwmntm addm;‘ Fo;ﬂdm";ywmmmMDMnemmm umhmmdummrasmmmyhmnm igtratio
unemployimm;mpemuonm Your forwarding address will be used primarlly to mall  unemployment compensation progrems.

mmd ul‘ln'p‘ yous OF 8Ty Py or Gompen 10 viich you e Tmmmh!ngofmialnfomumisvolunﬂry;hmver,falhnbpmvldenmayreeuﬂin
¢ your not recsiving: {1} your coplas of those documarnts you should have; (Z)p%gam:r
This information mraquastadundoraulhomwfmomsm 3301, and 8508 of tite 5, us compensation due you; and (3) any unemployment compensaation benefis o yo
Code. Sechms&O1and3Miau&nnu0PMaMagenmeswmuemgulaﬂuna . may be entitled.

Please be spacific and avoid
nt {(NOTE: Your reasons are used In determining possible unemployment benefits.
b mmmhf:mngﬁmbnmm;:mmm( ent Is effective st the end of tha day - midnight - unless you specify otherwise.)

3. Your Signature

A30: This appointment does not confer eligibility to be noncompetitively converted to career-
conditional or career appointment. ‘

+ EOl: Appointment Indefinite
- K18:  Position at full performance level
MO1: Appointment affidavit executed on Os / o¥ / S0 7
M39:  Creditable military service: None
Previous Retirement Coverage: None
g »Employee is automatically covered under FERS.
£66: _ This position is designated for Drug Testing.

. Py
4.
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5P 52 ge“m««ﬂ}
e, TR

REQUEST FOR PERSONNEL ACTION

-BRO Approval

Tokm E Reeder

2. Boguest Nandwy
2017113

£l SArSTE R Rral R tndrerysrad

5. Action Regusted By
Ryan T, Jackson, Chief
1. Bams

4. Proposad Efectvp

Date

Narre arud Lovstion of Posgion's Wam
SADODODND - LLS, Environmantal Protection Agency, Office of the
Adminishrator, immadiate Cltice

i — L
=] il T - I7TISBUAZIZMES

3. Buty Siaton Code '

30, Ageancy Cmt B ii‘ TN

75, Bducational Lwvel 1B, Yaer Degres Aanad 7. Acaderic DRcphne

L e

2. Agproel; §oanily that T infororeation snitind on s form fs eccurate and thet s
WM&thMWWWWW :

CONTINLED ON NEXT PAGE
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PART D - Ramarie by Raok I Office ' '
{Note to Supemsors Do you know of additional or conflicting reasons for the employee’s resignation/retirement? -
If "YES", please state these facts on a separate sheet and attach to SF 52.) ‘:’ YES D NO

__ OGE 450 Not Required
__OGE 450 Required

Signed: : ., DEO

Privacy Act Statement -

You ere requestad to furnish 8 apeclﬂc raascn for your resignation or retirement and a with regard o smployment of individuate in the Federal sewlce and their. records, while
forwarding address. Your reason may be considered in any fulure decision regarding your . - section 8508 Tequires agericies to fumish the specific feason for tmination of Federal
re-empioyrnent in the Federal sarvics and may aiso be used 1o determine your eligiblity for sarvice 1o thé Secretary of Labor or a State apency in connection with admumstration of
unemployment compensation bensfits. Your forwarding eddress will be used primerly to'mail- ummpioymmt GUmpensation progrgms. . ;

you coples of eny documanis you should have of any pay or compensation to whith you ars :

antited. . i . - The fumishing of this infoimation s voluntnry however, failure lo provide it may result in
PR ‘ your not receiving: (1} your copies of those documents you should have; (2) pay or olher
This information ie requestad under authority of sections 301, 3301, and B508 of title 5, U.S. compensatlon due you; and {3) any unemployment tompensation benefits to which you

Cods. Sections 301 and 3307 authorize OPM and agencles io issue reguletions - rnay be entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignetion/retirement is effective at the end of the day - midnight - uniess you specify otherwise.) .

4. Date Signed

ﬁi;_cﬁve Date |3. Ysur Signatura

5. Forwarding Address (Number, Street, City, Siate, ZIP Coda)

M39 Creditable Military Service: NopJé '

M40: Previous Retirement Coverage: QIWW%N Wlf ﬂd

M45: Empiloyee is automatically covered under FERS.

K18: Employee position is at the full performance level.

M3% Avvzen Swrvice'. ©O-OD

ZZZ: This appointment does not confer eligibility to be noncompetitively converted
to Career-Conditional or Career Appointment.

EOQ1: Appointment is Indefinite.
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Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level 11, Step or Rateill. Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 119.Step or Rate|20. Total Salary/Award |21, Pay Basis
GS 0301 07 01 45972 PA AD 0301 00 i 00 56233 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. ];asic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
35854 10118 45972 0 43857 12376 56233 0

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator

] NOT APPLICABLE 0

29. Pay Rate Determinant

KF

30. Retirement Plan

FERS-FRAE & FICA

31. Service Comp. Date (Leave)

05/07/2017

32. Work Schedule 33. Part—Time Hours Per

Biweekly

F FULL-TIME Pay Period

POSITION DATA

1 - Competitive Service
2 2 — Excepted Service

34. Position Occupied

3 - SES General
4 — SES Career Reserved

35. FLSA Category

E - Exempt
N — Nonexempt

N

36. Appropriation Code 37. Bargaining Unit Status

8888

11-0010-001

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41. 42.
VET STAT X

EDUCLVL 13

43.

SUPV STAT 8

44.
POSITION SENSITIVITY HIGH RISK

EPA, HRMD, MD C639-02,

RREEPINRTLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE:
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY SCFR 732.102
APPOINTMENT IS INDEFINITE.
OPF MAINTAINED BY U.S.
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT.

PREVIOUSLY COVERED

FERS-RAE OR FERS-FRAE.

RTP,

NC 27711

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
02/18/2018

50. Signature/Authentication and Title of Approving Official
180483764 / ELECTRONICALLY SIGNED BY:

JEREMY A. TAYLOR
HUMAN RESOURCES OFFICER

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238
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M389: Creditability military service: none

Ma5: Employee is automatically covered under FERS, FERS-RAE or FERS-FRAE
M40: Previous Retirement Coverage: previously covered

K18: Position is at the full performance level

M38: Frozen service: 0000

EQ1: Appointment is Indefinite

ZZZ: This appointment does not confer eligibility to be noncompetitively

Converted to career-conditional or career appointment.
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- s - Y UNITED STATES ENVIRONMENTAL PROTECTION AGENCY

b &

PRy VIASHINGYOM, £ 0 20480
;x .,a)

., ¢

Pebroary 6, 2018

RS Al # L TN

ern e A ALY

Congratulations! You bave been selected for wm appadmment with the UUS, Endronmenial

droteetiv Auency {(EPAL This is wo offickdly inform you of your position as
Oifice of the Adminisiior, This position is i the hnmediaie Offiec of the

Administrator: Wisshington, 30

This position is an Excepted Senvice Administaively Determined (A position. Pursuant 1
the authority vested i the Administeator under P whlic Law 93- 190, vour wompensution for this
pusition has heen sot at 336,233 peeannun. Your aceeplanee of this position means that (D
sour postion s pot in the competitive seeviee: (21 von will serve at the pleasure of the
Adnvinisirator and £ fermination of s VU apPOIBHBent Ay ocvnr st any B upon aobice
thereof, During o chimge in Administration, each position is generally revivnad on 1 casecby-
cusee busis to determine it th 1es et the seeds of e pow Adiminisiration’s goaly and ni*ﬁ_:um s
fur the Agencsy,

informution About Your Pusition

B Your wunaad ke will imerense 1o the amout o
gl B e superviser witl be
' Office of the Administrator, 3
Clackson, Chiel of SiT 1o the Administrator: s
B You will continue 1o work a fullanme schedule.

Benefits

BroysiogdPespiabing w £ 0 0o G e i
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3

Weare pleased that vou have chosen to continue vour Federad carver o1 the US Environmental
Protection Agency, Wi hope tha yvou wilf find vour new assigniment botl chullensing sind
rewarding, H vou have questions or concems, please Rl free 1o el moe on

SR HIVY BORDIFCUR ¢
{HTice of Humon Besourees
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@% UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
. mmfj WASHINGTON, D.C. 20460

OFFICE OF
THE AUMINISTRATOR

MEMORANDUM FOR THE RECORD
SUBIECT: Appointment of Personnel 1o Position Under the Authority of P.L. 95-190

Pursuant to the authority vested in me under P.L. 95-190, | hereby authorize the

hiii be compensated at the rate of 564:926:080 per annum.
£y
250,255 ofm

.. Administrator

S5
i:;j Prised on Revycled Paper
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Appendix D: Employee D

ED_002324A_00006472-00040



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
170 EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P. L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
7. FROM: Position Title and Number
8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level |19.5tep or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 130692 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
102826 27866 130692 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 3~ 10-Point/Other 0 - None 2 - Conditional [ | [T [T
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO

27, FEGLI

28. Annuitant Indicator

] NOT APPLICABLE

0

29. Pay Rate Determinant

30. Retirement Plan

KF |FERS-FRAE & FICA

31. Service Comp. Date (Leave)
03/26/2017

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

42.
EDUCLVL 17

43.

SUPV STAT 8

44.

POSITION SENSITIVITY MODERATE RISK

I RSBHE SERVICE NONE

APPOINTMENT AFFIDAVIT EXECUTED 03-26-17.
CREDITABLE MILITARY SERVICE: NONE

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,

APPOINTMENT IS INDEFINITE.

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.

THIS POSITION IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
03/27/2017

50. Signature/Authentication and Title of Approving Official
170633719 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238
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*

REQUEST FOR PERSONNEL ACTION

102017078

4. Progesest Efsctive Date
) QBQ'I&{}I?

&8, Mature of Action

610, Logsl Autharty

BE Cofe | BF. Legal Authorty

15. T4 Pos

443, Srates 1o Lavvnd x,ma %, Vol Seiry 13, Pay Sesis 18, Py Dl 117, 000, Lods (15 Gradase m« . Yot Sadengibaans 5.
Ap | 01 00 130,682, 2 PA

r" R, Banc Ry rm Tt oy Bursio Py raamwm, Fxm Basic Py Fb"o T by

. Name argl Lecation of Postion's Crganiztion
AGBOOO0G - US BPA, Offine of the Administretos, Olfice of P&ﬁ}im Altuirs

~ iR 3« AG-FRadTianbilly & « 1D Pustedf Ot ’”I & ~ Ko 2 - Condtiorat
* »\W ’(WR‘M&&» B . A Dhins e W oo st o el ds PRI, ‘%m 4 . figeemsuant R . tradndiniie
SR IrICRtr

S8 FLEA mw

£
. Dty Swetion
Washington, DO 20460
a0 Agency Detm 3R | 53 44,

7. %%?M Iy E Tlans

2. Approvel im&*mmmmemmdmmtwmmmmmmm
proposad sction ig in complisncs Wit satisry end regulstory requirements,

CONTINUED ON HEXT PAGE
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If *YES", please state these facts on a separate sheet and attach 1o 5F 52.) D YES D NO

__ OGE 450 Not Required
__ OGE 450 Required
Signed: ' , DEO

"

Privacy Act Stetement

You are requested o fumish a specific reason for your resignation or refirementanda - with regard © employment of individuals in the Federal service and their records, while
forwarding eddress. Your reeson may be consldersd in any future decision regarding your ssaction BSOS requires apencies o fumish the spedific reason for termination of Feders!
re-ampiovment in the Feders! service and may also be used 1o determine your sligibility for service to the Secretary of Labor or & State agency In connaction with edministration of

unemployment compensation benafits. Your forwending address will be used primarily to mall  unemployment compsnseation programs. :

you copies of any documents you should have or any pay or compensation to which you are )

entited. v Pk The fumishing of this information s voluntary, howewver, fallure 1o provide it may result in
A : your not recalving: (1) your coplas of thoes documents you should have; (2) pay or other

This information is requasted under authority of sections 301, 3301, and 8508 of fitle 5, U.5. compansation due you, and (3) any unemploymant compensation benefits 1o which you

Code. Sections 301 and 3301 authorize OPM and agencies (o iasue regulations _ may be entitied,

1. Reasons for Resignation/Retirement {(NOTE: Your reasons are used in dgtermining poalble unemployment bensfits. Plaase be specific and avold
generalizations. Your resignstion/retirement Is effective at the end of the day - midnight - unless you specify otherwise.)

2 Efi>.ve Di . 3. Your Signature . 4. Date Signed | 5. Forwarding Address (Number, Street, City, Steds, ZW Code)

MO1: Appointment Affidavit executed:
M39: Creditable Military Service:

M40: Previous Retirement Coverage: 174 l,d

M45: Employee is automatically covered under FERS,

K1i8: En:)pfoyee position is at the full performance level,

ZZZ: This position is designated for Drug Testing.

ZZZ: This appointment does not confer eligibility to be noncompetitively converted

to Career-Conditional or Career Appointment.
EO1: Appointment is Indefinite.

P . ML
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
Y7M SCH C, 213.338CH C, 213.3313 AGE
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
1

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 319.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 130692 PA GS 0301 14 i 06 130692 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
102826 27866 130692 0 102826 27866 130692 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e

1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/26/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt

E

N — Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

42.
EDUCLVL 17

43.

SUPV STAT 2

44.

POSITION SENSITIVITY HIGH RISK

I RSBHE SERVICE NONE

APPOINTMENT IS INDEFINITE.

CREDITABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOIMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
05/15/2017

50. Signature/Authentication and Title of Approving Official
170893972 / ELECTRONICALLY SIGNED BY:

BENJAMIN H. PEABODY

ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238
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| o ﬂi;’i\n

SF32 £ Form 44) SRO Approval _

L e o o eregamrt REQUEST FOR PERSONNEL ACTION  John E Reeder

1, Actions Requested Schedule C Appointment ' 2. Request Humber
Lorvatntn 1D ' | - OPA-2017-010
ey B FRaphons Mumbe) Local Tracking Ne: / 4. Proposed Efective Date
£ (HR- _ A '
5, Action Fsquesied , Nocemst Outo) €. Action Authorized By /Typed
Byan T, Jackson Chief of Staff & "\ 6 Y\ E. Scott Pruitt, Administrator, ER& ¢

" > i ) | 0e

&4, Code {68, Nature of Actiors

& Corde |60. Lagal Authorty

G, Code |8 6F Code |GF. Legal Authorty

5 FHOM: Poshion Titie and Nurber 5. TO: Position Tiie and Number - '
Wk S ad ,

1D Dirgon ar LavilS 1 Shop o8 Ji2. Toks) Gatany 1%, Fay s 15, Bup Dian 17, e, Cods I8, Caadie o LavelliD,
g EX3 ' i 0301 14
VIR Base: Pary Itza? Covaly Ay ;m e, Baic Pay '-éé. e Pty e ey 508, Looniny A,
TE. R Brd Locaton of Poston s Cmaaniaton mmm«mm&ammﬁm
‘5@' PR mma LS EPA, Office of the Administrate, (ffice of Fubiic Affalre

23, Vetmenns Pradesncs '
"”””’”””””’l g«m % A0Sl nabiliny 5« {(DPoieaithme

A BfBoind AL ST rrraanasdda B . AR B sk e alead G
ZEFEGLY

7 ——

afPS’ D \...,»-' %#/ iy -

3. Appwcwnl: 1 Cartly et T PHcrETH Sneres of hie kam 5 Boourste sid e e Sigreture
proposed acton is in complianse with stariry and reguistory rquiremenns.

CONTINUED ON NEXT PAGE
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(Nom toSupervbors Do you know of additional or confiicting reaso

i “YES®, please state thess focts on a separais sheelandattachloSF 52) I:] YES DNO
__ OGE 450 Not Required
___ OGE 450 Required
Sldned: , OEO

You are requested to furish g specific reason for your resignation or retirement and 5 with regard to em Iuymentoimdmduamgej? m ﬁigmm .

forwarding eddress. Your reeson may bs consldered in eny fulure decision reganting your \_ﬁw of Eedergl
mwhWlemmmaquNMmmmmm mwhmrydumrmnsuhmmwnmmvﬂmmminmm

unemployment compensation benefits. Your forwarding address will bs used primarly to mall unmphymmmnm I
youmpieaofanydowmyoumuldm«anypayammpansaﬁmbmmm -‘ R AN e FSe
entitied, .. . mmuﬂmmmﬁmfonmﬂon!svolunhry‘hmvarrnilwebpmmnmayresunin
Tr your not recaiving: (1) your coples of those documents you should have; (2) pay or ofher
Thlahfomaﬂnninmqumdunwmuormsam,sam,and 8508 of title 5, U.S. compansation dus you, and {3) any unempioyment compensation benoﬁtatnahbhyou
Code. Sections 301 and 3301_ authorize OPMandagendumisaue regulations may be entitled. :
- L K

1. Reasons fnr Raslgnaﬂonlﬂallrement {NOTE: Your reasons are used In dstermining possible unemployment beneﬂts Plaase be specific and avoid
ganeralwatlons Your resignetion/retirement is effective at the end af the day - midnight - unless you specify otherwise.)

2. Effective Date
RN

3. Your Signature

M45: Employee is automatically covered under FERS.

K18: Employee position is at the full performance level.

772: This position is designated for Drug Testing.

27Z: This appointment does not confer eligibility to be noncompetitively converted

L ta Career-Conditional or Career Appointment.

£EQ1: Appointment is Indefinite.

Lo T NP
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date
08/13/2017

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
346 CONV TO SES NONCAREER APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
V4L S U.S.C. 3394(A) NONCAREER
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
AWM NON CAREER OPM FORM1652 80917

7. FROM: Position Title and Number

;. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 319.Step or Rate|20. Total Salary/Award |21, Pay Basis
GS 0301 14 06 130692 PA ES 0340 00 i 00 161900 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. ];asic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
102826 27866 130692 0 161900 0 161900 0

OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

1 2 - 5-Point 4 - 10-Point/Compensable

6 - 10-Point/Compensable/30%

0 1 - Permanent

3 - Indefinite

]

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e

NO

28. Annuitant Indicator

] NOT APPLICABLE

29. Pay Rate Determinant
0 |

30. Retirement Plan

KF |FERS-FRAE & FICA

31. Service Comp. Date (Leave)

03/26/2017

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per

Biweekly

Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service 3 - SES General

3 2 — Excepted Service

4 — SES Career Reserved E

35. FLSA Category

E - Exempt
N — Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

42.
EDUCLVL 17

43.

SUPV STAT 2

44.
POSITION SENSITIVITY HIGH RISK

TENURE AS USED FOR 5 U.S

PREVIOUSLY COVERED

FERS-RAE OR FERS-FRAE.
3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

732.102

CREDITABLE MILITARY SERVICE: NONE

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
.C.
PREVIOUS RETIREMENT COVERAGE:
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR
THIS POSITION IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NON-COMPETIVITELY

46. Employing Department or Agency

EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
08/24/2017

50. Signature/Authentication and Title of Approving Official
171580091 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238

ED_002324A_00006472-00047



SP X Forme 4.4}

How, 71
1.5 Offlon of Pessornsl Marpseant
FPE Supp. 28633, Suleh, 3

_REQUEST FOR PERSONNEL ACTION
1o Non Career SES Appt.

SRO Approval

John E Reeder

2. Reguest Mumber
OPA-OLT016

Local Tracking Ng? 4. Proposed Effective Date

B Rction Ruthorized By 17 med Nargh 76, {BErine, g Concigh
E. Scott Pruitt, Administrator™h

%130,L92

Tau |18, Gencdo vr Loveio : St o Total Salweyinenrd 1. maam
2O oo | $18L900.00
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o Ben Py 56 Tooceiy oy, C A nai iy F"
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{Note to Supervisors: Do you know of additional or conflicting reasons for the employee's resignation/retirement?
if "YES™, please state these facis on a separate sheet and aftach to SF 52.) ' D YES D NO

0GE450NmReqmrad )
OGE450Reqmred L i
Signed: i 2 DEO
:)
You are requested to fumish a specific reason roryour rasignation or refirement and a Mmragardinamplwmentof individuals :nmeremlsemoeandmalrracords wh:le

forwarding address. Your reason may be considered in any future decision regarding your “ section 8506 requires agendes 1o fumnish the specific reabts for termination of Federsl -
re-amployment in the Federal service and may also be used to determine your efigibllity for sarvica 1 the Secretary of Laber o a State dgenty in cohnection with administration of
unemployment compensation benefits: Your forwarding address will be used fomail  unemployment compeansation programs. )

you copies of ary documents you should have or any pay or compensatiof t& .. . e . : . "
entifed. : ) ® The furnighing of this information is voluntary, however, failure t provide it may result in
your not recaiving: {1} your copies of thoss documents you should have; (2) pay or other
Thig information is requested under awuthority of sections 301, 3301, and 8508 of title 5, U. S compensation dus you, and (3) any unemployment compensation banefits 1 which you
Code. Sections 301 and 3301 authorize OPM and agencies (o issus regulations™ ' may be entitied.

1. Reasons for Resignation/Retirement {NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignationfretirernent is effective st the end of the day - midnight - unless you specify otherwise.}

ﬁffectwe Date 3. Your Signature

aﬁ%Q glcjng:L_BQ
= ~Enplepte s Neoks € Zowate) Gn
E?% Emﬂi’@b& © OSSN OOV S ot Dae. L0 (O RR HOruice

Z —~\ e 1S des
%72:2 T\,\t&_;g i;gpogmuo\— does no-%Cow{"CL dﬁlb‘)‘ S 108 )
on eomggi-\\ -\-\m& pn,wkc& 10 Cui ecR- Condation

Ropoinkmeud 15 Tndelnvie.

[ L P,
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Request for Senior Executive Service Appointing Authérity

Agency Name: ENVIRONMENTAL PROTECTION AGENCY | Print Date: 07/26/2017
ol ol Fax: (202) 564-9612

| Request No: [ Request Type: APPOINTMENT

Appointment Authority: HONCAREER | ’

Extension: Ho Duration: ' ES Pay Levelis161,900 Temporary Aimx:atiah: Ho

Candidate:

Organization Name;OFFICE OF PUBLIC APFAIRS.

Recruited From: SAME BUREAU, SAME AGENCY GED i,ocatim: WASHINGTON

corest T (TR
Proposed Title: |

5ES Endarsement Statement

{ endorse the above request made 1o the Office of ?&rsmfxe{ Maragemant. §cortify thet the position s a
Geng ttion dng aemfy that zha z:andzdam meets the professional/technical, executive and

Date Signed: M? I, 3‘“?! { ‘?

Ugency White House Lia:‘san

ﬁam@:i Charles Munoz - Phone: g Sk - 2097

signatre: __QNQAL-T7 - | dex Chnedla s Viurky © Date Signed: *?f?:’?'{iﬁ*

.............. OPv USE ONLY
Check the spgroprisie Boxiesd

Youst roqoest for & new saransy sppolntment asthaity, seasstgnment o mg&;}mveﬂ N Appm?e(i.'@ﬁt{i Hadiffcation *
pay towet chings B
] Disapproved () Return without Action
{::} Four coquest for o lboited tenn amergency appeintmont suthoeily for the
duration of i * Muiificatinn

3.:3 Your request for temporary space alloowtion

Number of non-career sliocations: Fercent of $E5 space allocation; %

ORI Approving Official: W /{?/ . Date Signed:
EMANL: SERS®opm.gov ATTENTION: Senfor Exscutive Resource Services
Source; Qfftce of Personned ﬁmammeﬁt Repors 1652, Yersion Movember 2008
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URITED STATES ENVIRUNMENTAL PROTECTION ABENCY
HETOM, (10, 20460

WAS

Congratdations! You have been selected for an &ng’m;mfmm mzh the LLS. Enviromme
cney {EPAL T im is w s}fi ia%.%y im‘g}xis ; '

o ¢

'%(3'22

ton. Your scoeptance of this ;‘xmz
{2 vou will serve at the pleasure ¢
sCeur at any B upon notice 1zwrs~3n§

3 .zm & L:'i'n;. E"ﬁm:;zm %; 515 1

Admini aim'z"
Dring s ch
determine

o a‘i}}?ﬂ? 1&53&»{1? may
$E L€ i:::i’i FHOSIL i:‘;}i?i‘;is%i '%;“
v et zizﬁ needs of the new Adminis

Information Ahout Yeur Position

%»”%m anmial salary
B Yourim z&z;gizﬂ e}

waw 2 %
P 3"

- sar “; ‘a imzt. 8
" ;“n; rimi%

Heuslity

el Addehress {i HL) « bl

FaoychadRevpsiaite «§
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W are pleased that vou have chosen to continue mu
Protect mz Agency, We hope that vou will find vour
vou have questions or concerns, plesse feel free o cal

C PERRAY PONOUIGES
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

L e 04232017
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action

170 EXC APPT

5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.L. 95-190

5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level ;19.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 i 00 115755 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
91074 24681 115755 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI

28. Annuitant Indicator

] NOT APPLICABLE

29. Pay Rate Determinant
0 |

1
30. Retirement Plan

KF |FERS-FRAE & FICA

31. Service Comp. Date (Leave)

04/23/2017

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 — Excepted Service

3 - SES General
4 — SES Career Reserved

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

FUNCCLS 00 VET STAT X

40. Agency Data 41. 42.
EDUCLVL 13

43.

SUPV STAT 8

44.

POSITION SENSITIVITY HIGH RISK

I RSBHE SERVICE NONE

APPOINTMENT IS INDEFINITE.

APPOINTMENT AFFIDAVIT EXECUTED 04/24/17.
CREDITABLE MILITARY SERVICE: NONE

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
04/24/2017

50. Signature/Authentication and Title of Approving Official

170696199 / ELECTRONICALLY SIGNED BY:
SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238
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fofs
29 e

SRO Approval

lohn E Reeder

REQUEST FOR PERSONNEL ACTION

AD Appoirtment 2. Request Number
: — 102017083

E.maﬁraciciym' // 3, Fromemen Efacthos Sate
’ .y 03 2311
5. Action Authorized BY  (Tyeed e, Zhis, Sirigis, pid Cong ;

| E. Scott Pruitt, Administraferd, st 7" , g

2. Bocial Sapuriy Number mx?&m1 Egﬁb&eﬁw o

&A. Code 16-8. Natuns of Action

B0, Lagel Authorsy

BE. ooe [ 6F, Lagal Auhorty

5L, Code

7. EROM: Postion Tile ang Number 5. YO: Poaition Thie and Numbsr
&mamﬁamm ol Saneyhuos | 1. Puy Basis
$115,735.00 PA

Lma@m Fam;mm ﬁ&mm

. Mame and Location of Position’s Organibzaton
ADDDOCOD - U8, ERA, Offics of the Administrator, immedishe Offios

31, Seavion Comp, Dty
SLoava) Pold -J¢ I

0 T ROy ) ’ ”owmm .
3WW 3-SECwm ., [ ‘J | 1718 B 11AZZZMES

11-0010-001 B WaaIJC
40 sgency Date Hi ra ] jea.
55, Edvoavonnl ) Py e U BraARR A R Fancions G Cmerahig Vewmrans St 1, Soperviscry Swe
OG0804F |
1. DfffcadFunction Inisls/Bignature Patn Diste

K 4417
N

2. Appeoeenl 3 ooty that the dnformetion esered oo this farm s accurnts e Bint the
propessnd suthon i i cormpiiance with stehaory snet regulmcry mguinements.

Do oo oA o SRt
CONRTINUED ON REXT PAGE
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: Do you know of additional or conflictin
" g reasons for the em " + .
i "YES", pleass state these facts on a separate sheei and mpby: gl;mglzg'?ammwremem

Privacy Act Statement

¥ . ‘
homzﬁmbmﬁm,awmprywrmmﬁmmmﬂmmwa
mhﬁeF mnrpaybeconmdecadinanymmrededabnmgmuimyour
re-mpmvtm. ederal sarvice an‘f‘jun::y also I::uu::g mﬂa your edigibility for
wuunan: ployment_ o per beneftis. forwardi wil used primadly to mail
eopiea.‘ any mmVousmuldhmoranypayorcompensaﬁontnwhlm;youara

This information is requeated under authority ot
! of sections 301, 3301 08 of i
Code. Sections 301 and 3301 authorlze OP# and agencies 1o igs,_.':mgnd 35|aﬁm°;m 5Us.

with_mgard o employment of individuals in the Federal sarvice and their records, while
mm bmmrmn&% o fumish the specific reason for tesmination of Federal
senic o pro:rr: rfsme agency in connection with administration of

The furnishing of this information is voluntary, i

g ol : ry, however, failure to provide | i
your not meMé\ge (1)u)_00|.r|:'d a:;ipms of those documents you should have; (g)“p?yr:?:g\::r
mmn'ﬂybee ' you; and (3) any unemployment compensation benefits to which you

1. Reasons for Resignation/Retirement (NO OUr Feasons
> 1 TE: Your rea are used ining ible o
generalizations. i v in determining poss nemployment benefits i
Your resignstion/retirement is effective at the end of the day - midnlgm’. unlee;su ygu );pecan“yt otherwise Prase be specific and avold

L

¥

.“1 ‘ E'l“"{: (o

4. Date Sighed

8. Fomarding Address p
s (Number, Stresl, Gilty, State, ZIP Code)

4 guAr
e

MO1: Appointment Affidavit executed
M39: Creditable Military Service: . _
Ma0: Previous Retirement Coverage: _ y

K18: Employee position is at
777: This position is designated for Drug Testing.
777 This appointment does not conter elig

to Career-Conditional or Career Appointment.

r01: Appointment is indefinite.

oY -aY-1T
Nene.

Neidy el ¢ A

MA5: Employeeis automatically covered under FERS.

the full performance level.

ibility to be noncompetitively converted

ED_002324A_00006472-00057



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date
05/14/2017

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
Y7M SCH C, 213.338CH C 3317
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

13. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level 119.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 118755 PA GS 0301 14 P02 115755 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
91074 24681 115735 0 91074 24681 115755 0

14. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
2’ : 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 04/23/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

FUNCCLS 00 VET STAT X

40. Agency Data 41. 42. 43.
EDUC LVL 04

SUPV STAT 2

44.

POSITION SENSITIVITY HIGH RISK

I RSBHE SERVICE NONE

PREVIOUS RETIREMENT COVERAGE:

CREDITABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,

NEVER COVERED

FERS-RAE OR FERS-FRAE.

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
05/18/2017

50. Signature/Authentication and Title of Approving Official

170921379 / ELECTRONICALLY SIGNED BY:

BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238
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7075l 17

figw. 181 ' ) ' 5RO Approval
458 CBon of Parworews

Fra Supp. 96,53, e s ' RSONNEL ACTION Jobn E Reeder

1. Actions Requested Schedule C. Appt. - 2. Roguest Number
Covovianso 10 , N L 102017084

3 Err Additonal Intoemation Oall | Aewe s’ Taleohone Amibw) Loce! Trackish No: » ' - Q;WE & Dute

BF 52 {EFoma 4.4

8 mmmmsy\{fm

&0, Logal Authoity

GE Code |B.F. Legal Authoety

7. FHOR: Position Yiie and Number 7 18, TLx. Position THie and Number .
ffsam«--w .
&, Py Bt ) mw sn;m zrmm 113, Pay Gorw [16. Puy Pian |17, Oo, Gooe T&M«Lm 5. Bepor mmmm ¥ Poy st
Yy 5 0301 02 | $H15,755.00 Pa
mmm ' zs,mmaysm ricmwm r&mm R R Py Fe Lmi:sams mem Fw T Bry
1. mmmam&mm 'Emnmwmmawm
AOGHO000 - LLE. RS, Office Administrator, Immecdiste Ofics

e )

ﬂvﬁs fﬂaﬁ RiF
5. Pay ot

3% Part Vi Par

32 Mosi : o 35, Agproiation Code ST, BaIgeinng Uni Sio%s
e X I % - Bompniet Bancioss 0220wl O 1718 B 11A Z2IMER

38, Duty Satins Sode
11-0010-001

40. Apency Data zl’s.

2 Ao T ounify Bat T8 Ihommation srared on s form & Sooureie and That s
“gpomesad action 18 in compliance with stk end reguisiory requinETents.

CONTINUED OB NEXT PABE
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PART D - Remarks by Reauesting Office o
{Not to Supervisors: Do you knbw of addttional or conflicting reasons for the empbyees reslgnatlonlrehrement'?
~ W"YES", please state these facts on a separate shest and attach to SF 82.) D YES D NO

__ OGE 450 Not Required
... OGE 450 Required
Signed: . .. DEQ
PART E - Employes Resi
) anacy Act Statement
You are requestad o fumish a spedﬂc regison for your resignation or retirement and 8 with regard to employment of individuais in the Fedsral service and thair records, while

foresirding Bddreas. Your resson may be congiterad in any fulure decision regarding your saction 8506 reguires agancies 1 fumish the apecific reason for Brmination of Faderl
re-employment in the Fedaral servica and may also be used to determine your eligibilty for service io the Sscretary of Labor or 3 State agency In eonnection with adminisiration of
unemploymeni compsnaation benefiis. Your forwarding eddress will be used primarily 1o meil  unempioymeni compensation programs.
you copies of any documiants you should have or any pay or compensaation 1o which you are _
entitied. The furishing of this information is voluntary, howsver, failure to provide it mey result in
- your not recelving: (1) your copies of those documsnis you should have; (2) pay or other
This information is requested under authorily of sections 301, 3301, and 8508 of tifle 5, U.S. compensation due you; and {3) any unsmploymant compensation benefits to which you
Code. Sumons 301 and 3301 authorize OPM and agencies to issue reguiations may be entits.

1. Reasons for ResignamrﬂRaﬂramem {(NOTE: Your reasons are used in determining possible unemployment beneﬁts Please be specific and avoid
gmerahzatlons Your resignation/ratirement is effective at the end cf the day - midnight - unless you specify otherwise.)

4. Date Signed

2. Effective Date 3. Your Signature 15, Forwarding Address {Number, Street, City, State, ZiP Code)

ED_002324A_00006472-00060



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

o a 07/16/2017
FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
002 CORRECTION 546 CONV TO SES NONCAREER APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
V4L S U.S.C. 3394(A) NONCAREER
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
AWM 07-13-17

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level %19.Step or Rate|20. Total Salary/Award |21, Pay Basis
GS 0301 14 02 118755 PA ES 0340 00 00 140000 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
91074 24681 115735 0 140000 0 140000 0

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% [}] 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 04/23/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
3 2 — Excepted Service

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

44.

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43.
FUNC CLS 00 VET STATX EDUC LVL 04 SUPV STAT 2

POSITION SENSITIVITY HIGH RISK

RESEEEY S TTEM NUMBER 15

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
01/18/2018

50. Signature/Authentication and Title of Approving Official

180317519/ ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are

Not Usable After 6/30/93
NSN 7540-01-333-6238
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82 {E™Forme 4.4}
. He

REQUEST FOR ?ﬁRSQN&EL ACTION

%\ﬂ

Jobn B Reeder

SRO Approval

K3-2017-110

Loced Trackl

4.W Effective Liate

B Aciion Ruihorizad
E. Scott Pruitt, Admin

6. Logal Authority

7. FROM: mmmm Humber

6F. Legal Authority

115, TO: Posttion Thie and Number

TP R B Do G Grae o Lol 1 Smpor 15 Toml Saisry %, Dy Bowik (16, Deey Owmrs 7, Don otk |15, Gireria or Lowelis, S o
G8 | 033 r 14 02 r S$118,755.00 A {:‘E& r{ﬂa% ond A i‘%@wm
V2. B Dy I\ga.w&gm FGMLMM r“mm XA, Bask: ey . Locaiity A, Fxmmmm 3

14, Neme and Locetion of Posiion's gantreton
ADDOUOO0 - LS, EPA, Offve of MMmmwtmiw frnmeadiaty Ofoe

22, Neurow aned Location of Position's Orgeriastion
* AOOGO000. 1.8, EPs, ﬁﬂﬁw of the mmxwmm, Emrrmﬂm Oifice

36, Appengrintion Code 137, Burgaining Link Biwatus

C 1718 B 1A ZZZMESR

4%

51, Supsrvisory Slatus

T Apiecwal 1 cuily ot v BUTretion eered b 55 Torm 18 SCouraes snd Tl e
proposed sctioe i in compliance with stelultsy s sequistiony recuirerants,

LCOMTINLIED UM NEXT PAGE

Prior 16 201 Are Mot Unalle Afles BSOS
B PR0-U R0
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(Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement?
1# "YES", please state these facts on a separate sheet and sitach to SF 52.) -

__OGE 450 Not Reqguired

__ OGE 450 Required ‘
Signed: ___. . _,DEO

You e requested to fumish & specific reason for your reélgnation of retirement and a with regerd to employment of indlviduals in the Federal service and their records, while -

forwarding address. Yout reason may be considared in any future decision regarding your saction 8508 requires agencies 1o.fumish the

P TS « o

] ves DNO |

spacific reagon for termination of Federat

re-employment in the Federai service and may also be used to determine your eligibility for . service to the Secretary of Labor or a State agency in connection with administration of
u compansation

nesmployrment benefits. Your forwarding address will be used primarily 10 mall unemployment compensation programs.
youmpiesofanydowmntsyoushouldhavaoranypayorcompensaﬁontqwmd\youare R - - -
entiied. . . L The fumishing of this information is woluntary,

LI

however, fallure & provide it may result in

L , ’ your not recelving: (1)yourcopiescd'mosedowmamsywstwld have, (Z)paypromer
This informition Is requested under authority of sections 301, 3301, and 8508 of title 5, U.85. compensation due you, and (3) any unemployment compensation benefits to which you

Code. Sections 301 and 3301 authorize OPM and agencles 1o isaue regulations may be entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used In determining possible unemployment benefits. Please be specific and avoid

general'maﬂoné. “Your resignationfretirement is effective at the end of the day - midnight - undess you specify otherwise.)

2. Effective Date

3. Your Signature

M39: Creditable Military Service: pioNg

MA0: Previous Retirement Coverage: B’mg'ml&! Mu({__d .
M45: Employee is automatically covered under FERS.
M3E. Thozen Swvvice: 00- 0o

T55: Tenure as used for U. S. C. is not applicable to the Senior Executive Service.
ZZZ. This position is designated for Drug Testing.

5. Forwarding Address (Number, Street, Cily, State, ZiP Code) _

[ DI

E
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ED_002324A_00006472-00064



ED_002324A_00006472-00065



Appendix F: Employee F
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

e aa o 03/26/2017
FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
170 EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P. L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level |19.5tep or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 149337 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
117496 31841 149337 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/26/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category

E - Exempt

1 - Competitive Service 3 - SES General

36. Appropriation Code

37. Bargaining Unit Status

2 2 — Excepted Service 4 - SES Career Reserved E | N — Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

42.
EDUCLVL 15

40. Agency Data 43.

FUNCCLS 00

SUPV STAT 8

44.

POSITION SENSITIVITY HIGH RISK

I RSBHE SERVICE NONE

APPOINTMENT AFFIDAVIT EXECUTED 03-27-17.
CREDITABLE MILITARY SERVICE: NONE

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
APPOINTMENT IS INDEFINITE.

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
FERS-RAE OR FERS-FRAE.

THIS APPOINTMENT DIES BIT CIBFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
03/13/2017

50. Signature/Authentication and Title of Approving Official
170620790 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324A_00006472-00067



Al

f & {8 Formma 4,43 RO A?mm
REQUEST FOR PERSONNEL ACTION -~ John E Reeder

1. Actions Requested Administratively Determined Appointment ' 2. Request Number
, OP-2017-017

&, Proposed Effective Date
‘ v Q32772017
vv/-vv,p- 8t . ‘ "W :: " b o )

rnation el e and Talephane Mabes

"

6L Code |60, Legal Autharly.

B-E. Coda |B-F, Legal Awhorty

:i F’RO’M: m m QM mm 15, ‘?‘a; Mbﬂ »i,: BesBesdateyy
a m%ﬁ mm & m&g‘ M“ 2 ’;M sem .................... .................. o o .. % - Y

™ 00 | $149,337.00 ‘
o Basic Py Locelty 425, VIL, gk, Basi Pay T30, e Pay 3 rmcmmm rmmm '

i 2. N ared Location of Posithud's Crenkest
BADDOOG - 1.8, 8m:xmnmmsi Pm&m Agancy, Offics of the
Adminiatrater, Offcs of Policy

14, Mame and Laoation of Poaib’s Cronenizatioon

Pralatence % T
e R § ~ Pt 0~ e 2 - Gaonificensd

%o BlSndrd £ HOSInbeif nonnrerabin B . A 7 rorer oo aboland ST A . Browmrecusnert R .. lonrbaelioniic

nyitant indicaior

%Pm&ww )
%;’I « Compalihens Seodos X - 885 Suowel
T Barardnat Sarudon B . SRR ocnr Bppamoent

Biaton Code

l1- 00ig-00!

40, Agency Dutw ri, 82 : ey

45 B

Inkiele/Signature

2. Approvel Dosttiy thet B informestion anternd o U fomm 1 SCoResh s Tt e Blonature
prpesad sction i in complisnoe with sistuloey and regulitiony requiresent,

LONTINUED ON NEXT PAGE
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B - i S :
(No&e to Supervlsars. Do you know of addﬂlonal ar conﬂlcung reasons for the employes's resignation/retirement?
i "YES", please state these facts on a separate sheet and attach to SF 52.) D YES |___J NO

o
o S
__ OGE 450 Not Required b s
__ OGE 450 Required Bt
Signed: ,DEO

: A
anacy Act Statemnent
You afe requested o furnish a spectfic reason for your resignation or retirement and a with regard to employment of individuals in the Federal service and their records, while

forwarding address. Your reason may be consldersd in any future declsion regarding your section 8508 requires egencies to fumnish the specific reason far termination of Fetieral

re-amploymant in the Federal service and may also bs used to determine your eligibility for servics to the Secretary of Labor or a State agency in connection with administration of

unemployment compenaation benefita. Your forwarding address will be used primarlly o mall  unemployment compensation programs,

you copies of any documnents you should have or any pay or compensation to which you are

entitiad. ) ) The fumishing of this information is voluntary; however, failure fo provide R may resuit in
e your not recsiving: (1) your copies of those documenta you shoutd have; (2} pay or other

This information s requested under authority of sections 301, 3301, and 8508 of title 5, U.S. compensation due you, and (3) any unemployment compensation benefits to which vou

Coda. Sections 301 and 3301 authorize OPM and agencies {0 issue regulations mey be entitied.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.}

2. Effective Date 3. Your Signature 4, Date Signed . Forwarding Address (Number, Sireet, City, State, ZIP Cods)

MO1: Appointment Affidavit executed:

M39: Creditable Military Service:

Ma0: Previous Retirement Coverage:

MAS: Employee is automatically covered under BERS.

K18: Employee position is at the full performance level.

ZZZ: This position is designated for Drug Testing.

2ZZ: This appointment does not confer eligibility to be noncompetitively converted
to Career-Conditional or Career Appointment.

EO1: Appointment is Indefinite.

ED_002324A_00006472-00069



Standard Form 50

A NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FIRST ACTION SECOND ACTION

5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action

002 CORRECTION 570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
Y7M SCH C, 213.338CH C 3316

5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number 15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level i19.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 149337 PA GS 0301 15 i 05 149337 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. 1 20C. Adj. Basic Pay 20D. Other Pay
117496 31841 149337 0 117496 31841 149337 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR OFFICE OF THE ADMINISTRATOR

OFFICE OF POLICY F  OFFICE OF POLICY

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
i |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekl,
KF |FERS-FRAE & FICA 03/26/2017 F FULL-TIME P;v;’yelier);od
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
""""""""" 1 - Competitive Service 3 - SES General § E - Exempt
2 |2- Excepted Service 4~ SES Career Reserved E | N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STATX EDUCLVL 15 SUPV STAT 2 POSITION SENSITIVITY HIGH RISK
45, y -
¢ SRRHETS ITEM NUMBER 31 FROM 03-26-17
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 171535155/ ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office ID 49. Approval Date VICKIE H. TELLIS
EPGO 3216 08/21/2017 ACTG DIR, EXEC RESOURCES DIV, OHR
5-Part 50-316 3 _ OPF C()py _ Long—Term Record - DO NOT DESTROY Editions Prior te 7/91 Are l;lg;[U;;‘:)(lle_é\leiggl_Sggg
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F??s sy

SF82 (" Farma 4.4 » _ SRO Approval .
U Ofceof Pwsrrsltrmmrers REQUEST FOR PERSONNEL B sohn E Reeder

1. Agtions Requested Schedule C Appointment
_Comvrarsn 33 o _
dormation Caﬁ (Ve o) Nt} Locel Trachking Ho: . ’}

Gm&zxtho&adﬁy f?
?\é { E. Scott Pruitt, Adminis m o

&ﬁcﬁm’tw.ﬁy 47 v ’
van T. Jackson Chief of Staft Y ¥
——— o j o . rity Number mze

Ay Bee e

'

1'7 §L£. Code |61, Legel Authorty
BF, WMW . S, Code |68, Lagal Authority
T FROM: Position Tie and Number ' 75, TO: Position Title and Number
Lopsens oy —

BTy Pan B, Goc. Code 110, rade of Lovaq 1. S 75 Py Geain B Py Pl [17, Do, oade (18, s«mw gmm ool Saaryiens | JiL. pay Baws

f'&.\) O%0Y e GS 8301 é? 337.00
ToR, Bk Pay 5054, Bawk Py xmm _Ec.&ﬂ Buwkc
14.mmm;.mmamkmm 355 Waames arvd Locabon of Postons Lnganiation

'AAGD0000 - 1.5, Environmental Protection Agancy, Office of the

G rorens o oS ‘ Mnm&tm:zs; Cifice of Policy

X .. ) .. ) 3 ' ' ) X 26, Voterans Prefeence
. zmw% @, :mwmmm . ) YES @%@'mp
28 Pry Rels

Leestaarvinnt
X r?m Tima Hours Per

1718 B 11B ZZZMHY

3 Aproral tmmmrmmmmmmmmmm Sk =X
pmmmmmmmmmwammm _ ¢
CONTINUED ON NEXT PAGE . ~ r—— e e

mim
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urs.Doy'ouknwofaddltbnalor ng ‘ -
i "YES®, please state these fects on a separate shest and attach to 8F 52.) D YES DNO

__OGE 450 Not Required
__OGE4SORequired . _
Signed: ‘ i . DEO

Privacy Act Statement

- Ywmrequemtoﬁmnhalpwﬁcmhrmmgnahonormmanda with regard 1o employment of individuals in the Federal sesvice and their reconds, while
forwearding eddress. Your raseon may be considarsd in any future decislon regarding your section 8506 requires sgancles to fumnish the specific reason for tasmination of Federai
Wmmwmmmamummmmmrwmfw service to the Secretary of Labor or a State egency In connecfion with edministretion of

compensation beneiits. Your forwarding addrass will be ysed primarly to mall  unemployment compensation programa. :
copbsofanydowmmyoushouldhamuranypayorcompenmﬂonmwmmMam

The fumishing of this information is voluntary, however, fallure to provide it may result in

your not recadving: (1) your coples of those documents you should heve, (2) pay or gther
This information is requested under auﬁlmﬂyofndmu 301. 3301, and 8506 of title 5, U.S. compenaation due you; and (3) any unempioyment wmpenuuon beneﬁh to which you
GodeSecﬁonaammaaMmﬂulzaomandnoendeatoisauereguhﬂom ~ may be entitied.

1. Rusons for Resignatloanetiramem {NOTE: Your reasons ere used in datarmmlng possible unempbyment benefits. Pleess be spacific and lvoad
- generalizations. Your resignation/retirement Is effective at the end of the day - midnight - unless you specly otherwise.)

2. Effective Date

3. Your Signature §. Forwarding Address (Number, Street, City, Stafs, ZIP Cods)

PR - ML L

ED_002324A_00006472-00072



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
002 CORRECTION 546 CONV TO SES NONCAREER APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
V4L S U.S.C. 3394(A) NONCAREER
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
AWM 07-13-17

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level 11, Step or Ra i12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level |19.5tep or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 05 149337 PA ES 0340 00 00 151700 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
117496 31841 149337 0 151700 0 151700 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
FFICE OF POLICY

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

] NOT APPLICABLE

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% [}] 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator

0

29. Pay Rate Determinant

73(). Retirement Plan

KF |FERS-FRAE & FICA

31. Service Comp. Date (Leave)

03/26/2017

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
3 2 — Excepted Service

35. FLSA Category

E - Exempt
E | N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

FUNCCLS 00 VET STAT X

40. Agency Data 41. 42.
EDUCLVL 15

43.

SUPV STAT 2

44.

POSITION SENSITIVITY HIGH RISK

RRSEHEY e TTEM NUMBER 31

FROM 03-26-17

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
08/21/2017

50. Signature/Authentication and Title of Approving Official

171581755/ ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238
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BF 52 - Forms A4
Ray, Y

5.8, Officp o Porepran) Maragnmam

Wi B s 1, 2

REQUEST FOR QER&%{DN?&L ACTION

SRO Approval

i

lobn E Beeder

2. Reguest Numbsy
OP-201 7428

Local Tracking, ?«3}3

/

&

4, Proposed f;ﬁm& {Bzma

B, @{iﬁ &att%ﬁmf \ A, Cole 168, Nature of Action

6, hetion Buthormed By 77 veed pome e, Sgh

it

ﬁ&i’&sﬁe

e

’?‘2

5«1‘3 i.&gai A

f0. Conde {842 Legal Authority

ut w;ty »

L) @ﬁ}zﬁ %&M - ﬁi)%i%

GE. Cogle |67, Legal Authority

7. FR{BM Posttian Thie and Mumber 18, TL: Fosition T

B Pay Pan W (e, Oote DO Crase of Lavedlt 1. Sig o 43 Youst Sulary 13, Pay Basis 1IN i1, Tt Sataryihonst ?g, Pas Bwnin
G5 361 15 ™ 08 | $149.337.00 PA by PA
T, Bawe Pay Y38, Loty Bl 1325, ), Bas Pay 30, O Py UL, G Pay

4. Mo ang Locsting of Prakine's Crganization
AADLOOG - US, BPs, Offive of the Adminisirator

Office of Polioy

et Poafareeon

“““‘“’E 1 - R R
LKW A

4. Terwre
i Bsiedlinnaite 5~ 40-Fanra iy - Koo

& - Gandisionss

2% it ST ocons nen i redies B A% Bt N vt e S & . Dosremporviant 9 . ieadafisndn

isr |28, velersns Praferance

ves [ R

&3 PR

48 Ay Mrzuﬁam tnctioator

2. Pay Rgge
Disterringnt

34, Betimrnent Plan

34, Positie mw;z;w

¥ - Dompetites Beovice 3 38 Serermt

1 Serdon Tomp. Date 132 Wmi; Rebedite
sy

36, Appropriation Cod

| 32, Part ”f”zma Hovry Pae

: ML Bavasiiat Yoeinm A L SER Pt Batsnrined
by Staton Dode Dty Station
: ' i Washington, DC
40 Ageacy Data 4. XA 23

4%, Educations Lavs

8. Citiranshin

gdﬁ, Yo Dogron Aainsd gﬁ? Asatiernic Digsipling {43. Funetineat Dlrss F \

mmlsi&gnamm i}été B

&, 4 ?w}*};!‘wj ‘
8.
.

2. hpprwent §oanly that the inRyrmaton anterad on this fonm is socumte and st the
PEOEARRG SO IS I orerpianne with sty A YRRy IeGUInRInEnIs.

Approval Date p

LA94

CONTINUED ON HEXT PAGE

Lmong Prips 1 T den Mo Unotss Rt 6*&3
PERR TEAD O BOR-8E30
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{Note to Supervisors: Do you know of additional of conflicting

_ OGE 450 Not Required
OGE 450 Required

. DEG

Sigred.

reasons for 1he employes's resig
If"YES", please state these facts on a separate sheet and attach 1o BF 52.)

Rt

Brivacy Act Staternent

Yot wre requested b furnish 3 spesifiz reason for your resignation of retirement and 3
forwarding adoress. Your reason may be considerad ir any future decision ragarding your
se-employmant in the Fedaral service and rmay alse be used to detersing your eligibility for
unemplayment compensation benedits. Your forwarding address wili be vaed prmarnily o mad
ya?:‘:t;gaes of any documents you should have or any pay of sompansation o which you am
anfithe

This inforration is requested Linder authority of sections 301, 3301, and §506 of ytie 5, US.
Code. Sections 307 and 3301 muthorize PN and agencies 1o fssue regulations

withs regard lo employment of indivituals in the Federal srvice and their records, whils
section 8506 requires agencies to furnish the specific reason for termination of Federal
senvics to the Sscretary of Labor or a State sgency in connection with adsinistration of
unemployrnent compensation programs.

The hanishing of this information is voluntary; mawever, failure 1o provide it may result in
your riot recewing: {1} your copies of those dotumants you should bave, {2) pay or other
tompansation dug you; and (3) any gnetnployment compensation bengfits to wiich you

may beenfifled.

1. Reasons for Resignaticnjﬁeﬁremem {NOTE: Your reasons are used in determining possible unemployment benefils. Please be specific and avold
generslizations. Your resignation/retirement is effective at the end af the day - midnight - unjess you specify otherwise.)

2. Effective Date | 3. Your Signature

4. Date Signed

%. Farwarding Address (Number, Strest, City, Slate, ZIP Code}

M3G: Creditable Militaty service:
M40 Previous Retirement Coverage: Fiihedy,
445 Employeeis sutomatically covered under
AL oren Coguilae o OO0 B0
T55: Tenure as used for U. 5.C.s0 ‘
777 This position is designated for Drug Testmg.

ot applicable to the senior Executive Service.

L YA
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Request for Senior Executive Service Appointing Authority

Agency Name: ENVIRONMENTAL PROTECTION AGERCY Print Date: 07:08: 2017
%1“{}(1:- ?’?"immf_ Fax: 1202} 564-9517
Request No: gpiranrs Request Type: aepomiseny

Appointment Authority: HONCAREER

Extension: o Duration: E% Pay Levelisist, 7o Temporary Allocation: ve
Candidate]

Position No T

Organization Name?]

Recruited From: save BUBIAL, SAME AGENCY GEQ Lovation: wasHinoTON

o

Proposed Title:

SES Endorsement Statement

Dtice of Persennel Management, | certiy that the pusition is »
didinte maets the professionaly technical, executive and

Aguny e, Head or

dgasturer e

: H

e,

" Agency White House Liaison

. . & e P
Name: .. Charles Munox v v Fhong, . ééti & {f

Date Sipped: ?/ { 5’%/5’ ?

Slanature:

Fé OPM USE ONLY

L Approend with Modiffcation

Heturr sithons? Acthon

2 : T ’: - g:“;. o 2 :of«:.:
OPM Appraving Gificisl: Dratsr Shonedy

EMAL: SERSwopm, gov CTTENTION: Senior Exesutive Resouror Servines

Sorce: (Pice of Personned Menageroent Repurd 143532, Yersion Hovembns 2008
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Uiniteid States BEnvironmental Prowocton Agesoy L. BUTY LOCATHIN 2. POSITHIN MUMBER
POSITION DESCRIPTION COVERRHEET W§$h§ngt{;ﬁ! 3
b CLASSIFHUATION AUTION: o Refersnon of Serdes and Dste of Standards Used w0 Classity this Positha

B Fitle £ Pay i Rertes | o Grade £, CLLC
Plan
ifficiad .
Allacation M G4 O

ES 0340

4. Supervisor's
Recommendation

S ORGANIZATIONAL TOTLE OF POSITION £ any) . NAME OF EMPLOYE

s LS, ENVIRONMENTAL PROTVECTHIN AGHENCY i

b CHEFFHCE OF THE ADMINIRTRATOR '3

v CHtioer of Poltey I Employing Offise Logation
Washingion, (X

i i Crpanization Lmde

AAMG

B BUPERVISORY STATLS

of supervisery or muanagerial rosponsibilitios that mest, st least, the minimum requitements

121 Superviser or Matmmr E’i}%{"iéihi‘ f,:qzd;‘e«; ;‘3%» i‘v;x:r«:
¢ {URSL or similar stasddards for myinimum supervisory rosponsthility specified in other position

fofinition of Supsrvisor in SUSL 7103 100 but dovs sot meet the minimom sequirements for spplication of the

LitaNgg
B8] Mansgeanent Offtcial. Position meals jzsk ;idm m; 1 ’xi anaganent {0

SupsevisonMassger or the definitive
i) Lend Position leady o tears performing dhe interval work and mueks the minimon reguiranenss B wppbication of Part § of the Work Loader
favads Hypdugtion Guide (W10 m o 15 undder ‘MM systen and ok siasibar minds requirormunts as speeified by those jub standunds or oty
f.ii?‘""i}"&‘&* 4 2’;; z.gx ’iiu;h!a 8T

i AU FIaMad L but doos oot oot the G850 deBinition of

W ¢ ,,i, 3¢

Hify that this 1w storate delvmont of te malor shatios and rs:sgnz;asihiik;.m r':i" £§3i:& ;3:,.*3%1;‘5@:} zzmd s s.}rgwmi;izmm
et grwerpnrntal Bactions for which | am respoms 4 vl
& appronstrend and paymont of pubiis fuedy, sed thot fobue o i

3 SUPERYISORY O kﬁ ¥ §f°!{ ATHON
seimtienshigs ard thay thir posisd £
5 1 b used v stanstony pursses telating ¢
wabmg repulations.

TE A L
zien 2 %wi IS Ay uwzxizi{sia wighations b »,m,iv %i;sit:ﬁ&:» of ihrm

¥

'Py;jm Name and Tithe of Jmmediate Supervisar h 4, Typed Mame and Title of Revond-Level Supervisor

" !&’san T. Jaei».wm { hsef of Staff E. Mmtt Pruitt, Adnggmstmwr. EPA
b, 8 &Qtaattxrt* E

- o Daje t, X&mmre ﬁ N foDatg
e P Min T ol 8N
1, fgm«:m {’L,}lﬁ&iﬂ‘( ATION CERTIFICATION: | co R ———
3

; m Bt this o sind ds}rsf{;&siu;i by Tade 30UN Cpde, in wotformtance with
+ slandards gid by fhe B1S Tice of Porsanel Musgoment or, i no published stpakonds s iw;kj, with the must applicable published standanis,

. : Pamﬁtmi ‘

W s e prémetion polentinl B 11 position developes as planned and smphoves SHURBIRSS
nutprtiad to grads

ssfactortly, thix poxiion bas koown premotion

st

PS8 Risk Designation | ¢ F i;iamisl l}‘iwmww Farm | 4. “Hentical, Addiional™ {14) ] o FLEA Determination {. Fonctionsl
1 Law g Altocation This pusition MPT R Classification
Dy be LA el Lode
High LR vy not b 14" od vrmptiog catuge
{ lemrano ?E»mzﬂ PoEguE & is Hoolied we surcent inssmbont Administrative
Heguirod: ¥es :
% Burgeining | b OUheok, i applicable: i Biate

Sedival Monttoring Required

aiural Resourgen Mansgoms Duties {
S, & Thix position i subjest o randee druy esting ¢ 3

11 REMARKS

Unit Cole

{,}?/i}é% 1

-
R AR {;ﬁw Kbt S 13 4., &
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SF 8P I g 4 )
Bev. T

5E Code 5F. Legel Authorty

3 3 R AR
B i e S e e T

& FEol

S

T e—
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Request for Senior Executive Service Appointing Authority

Agency Name: ENVIRONMENTAL PROTECTION AGENCY Print Date: 1221972017
f—*{}t::— ?hme- Fax:(202) 564-961
Request No: [ Request Type: REASSIGNMENT

Appointment Authority: NONCARFER

Extension: no Duration: ES Pay Level:$1s1,900 Temporary Allocation: No

Candicatc SN
Position Ne:—

QOrganization Name]

Recruited From: SAME BUREAU, SAME AGENCY GEQ Location; WASHINGTON
Proposed Title!

S5ES Endorsement Statement

Verdorse the above request made to the Office of Personsel Management. | certify that the position s a
General positign and certify that the candidate meets the professional/ technioal, sxecutive ang
managerial qualifications for the position.

F

Agency/Dept. HQZF AN =.8gobt Pruitt, Adminigtrator
. * *‘W k é 'i«w’&”‘l .f «i ‘ s 23 ;o ;ﬁ /w 9.»*"/ “?
Signaturs: § ;("\} A vt i S B - . Date Signed: { ’si {f
H FA /
Agency White House Liaison

Phone: 5643007

Date Signad: z’”"{/ %}/ { ?

OPM USE ONLY

Lheck the appropriats Bostus

gy,

T rowr re

St H0 & e punCarees appoitment authority, resignmeEnt or *{”j‘ Approved

(Y Approved with Modification

piy eyl rhange i

____ . L. Disapproved [ Return withowt Action
i o request for @ Biied teeny FEIRTRRACY ADROHMON sttty for the
dwatn - 18 * Modifioation

iw; Tour reguest fur temiporary space alloration E
Kumber of nonecaresr allocationy Parcent of %8% spage ailocation: %
GBI Approving (fficial: Date Sgnesk
EMAIL: SERS@opm. gov ATTENTION: Senior Exegcutive Resource Services
Seurce; Office of Personmel Management Repnrt Y652, Version Movember 2008
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United Stes Environmental Pootiction Agency L BUTY LOCATHON 3 POSITHON NUMBER
POSITION DESCRIPTION COVERSHEET

Washington, DC

CEASSIFICATION ACTION: 5 Redirenie ol So arandards { bt Clansi®y this Position

b, Title t. Pay do Series | v Grade L CLo
Plan

OHficial

AHaocation

Becammendation

. ORGANEZATIONAL THELE OF POSITION (o)

ju US ENVIRONMENTAL PROTECTION AGENCY i
b, Offie of the Administrator
¢. (Hfice of Policy b Emploving Offics Losatien - Washdngion, DC
d. L Organteation Code - AAGDDOGD

8. SUPERVIBORY 8TATUS

& {2} Superviser or Manager. Position requires the exercise of supervisory or mussgerial responsibifities that meet, at feast, the minimum requircments
for wpplication of the General Schedule Supervisors Guide (G88G) ar stmilar standareds for minfnm suprvisnry responsibility specified In ather position
classifieation sandards.

© ] Supervisor. Fosition mevts the definftion of CBupervisor i SULSC THEMay 0L but does not mvet the minimum reguivements for applination of the
GR8G, ’

£ 18] Management Official. Position meets the delinfion of Management Official fn SULSO PHNA L but dhas st siet the GBS0 deflnition of
supervisordanager o the definition of Supervisor In U0, TN 101

B[] Lead Position luads o fewn performing onc-grade aten ,si wink and mests the misimam reguirements for apphioation of Part | of the Work Leader
Grade Frealuation Guide {WLGHED o s onder 3 wage svstomn and meets similar minboum spyuivements g5 speeifiod by those Job standards or ather
direatives of thy appdicable pay system,

& 17 Teswm Lesder. Position leads a team perfirndg vecmgrade imorvad work and sseens e miniman requiremonts for applivation of Part 11 of the

Wik
B 18] AHOther Positions. Position dogs not meat any of the above definitions. Thix is » non-supervisar oo managerial pusition,

2SUPERVISORY CERTIFICATION Haentify that this b+ an soourate stmeswn of the major duties ol nsponsibibitios of this position and its srpmzational
relationahips and thit the position 1 nrosary b camy sut gvermnentad Tnetions e which | am sesponsibiy. The vermfiostion & mads with the kaoveledys thi this

infornsaicn s e be ased Tor statutory purpasss relating b appomssne and pyrvent of poblic Ronds, sl tha S oo misioading stefunrents miay vonstinggs violativns of sach
statstes o shelr mplomenting sipulations,
a. Fyped Mame and Title of Inmedinte Superviser _.A«»Is';ml Mame and Title of Sevond-Level Bupervisor

m; T. Jgeimm,g Chief of Staff E. Scoit Pruite, édmmmtratpf

o S Tl R o

mm;: 1A ‘L?&‘?’}ﬂﬁ AT zam CERTIFICATION: 1 edbuify tht s poitionns %‘m o ;s;&j raded w5 ;:f‘mzs te %fz 'S Cade. in contormabes w i
stanards publishiod by the 1LS Offior of Peronng Mumagensent oy, i no published aiémiz;r&s apoky dirdotly, cobaiutenthy wild the mest applicable published stundmds.
& Promdtion ?atafmat S H
@ This position hus no promation potential B i positing develops as planoed and am;&&xym prigresses satisfactority, this position s known prometion
patential 1o grade:
b, PSB Risk Designation | ¢ Finanecid Disclosure Form 4. “hlenticsl, Additional™  {JA)] e FLEA Dotermination £, Funrtional
B bLow X430 Reguived Adtocation This position B NONEXEMPT & Classification
& 20 Muoderate OEE-27R Reguined B may be 1A o EXEMEPT {Lode
B 3 High Mo fnaneial disvlosurg & ey not be 14 o {Yoheok exenglion caregory)
Seeurity Ulparance forms roguired # s imdied © varrent isowunbond B Administegiive
Reauired: Yes TSSCT & Professional B Paeeutive
% Bargeining | b Check, if applicable: & Classifter’s Sgnuture jo Date
Unit Code B Moo Mantoring Reguired
B Extramurdd Besources Maragemunsn Duttes { 1 % of i)
RREEH B Thixs pesition i3 subieet 1o randoo deug esiing { }

11 BEMABKS
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.1 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level 119.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 79720 PA AD 0301 00 i 00 100981 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
62722 16998 79720 0 100981 0 100981 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

] NOT APPLICABLE

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator

0

29. Pay Rate Determinant

30. Retirement Plan

KR |FERS-RAE & FICA

31. Service Comp. Date (Leave)

03/13/2017

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service

2 2 — Excepted Service

35. FLSA Category

E - Exempt
E | N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.
FUNCCLS 00 VET STAT X

42.
EDUCLVL 13

43.

SUPV STAT 8

44.

POSITION SENSITIVITY MODERATE RISK

FROZEN SERVICE NONE

RREEPINRTLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
09/06/2017

50. Signature/Authentication and Title of Approving Official

171662485 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
002 CORRECTION 170 EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZILM P.L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level |19.5tep or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 79720 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
62722 16998 79720 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
f |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KR |FERS-RAE & FICA 03/13/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service

2 2 — Excepted Service

35. FLSA Category

E - Exempt
E | N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.
FUNCCLS 00 VET STAT X

42.
EDUCLVL 13

43.

SUPV STAT 8

44.

POSITION SENSITIVITY MODERATE RISK

RESEEEY S TTEM NUMBER 15

FROM [

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
07/12/2017

BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

50. Signature/Authentication and Title of Approving Official
171236184 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238
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BF B2 B Forme 4.4}
Poeew, Fi3Y

0.3, Office of Pacxcanad Muragerrent
M»‘h! &xpp 3§6-35, Bubeh. 3

1, Agtions Regquested

Conversiﬁn of AD Appt.

R&QL&EST FOR PERSONNEL .&CT?Q!\&
8 foms . PEES A o Ty AR

SRO Approval

lohn E Reeder

2, Request Number
i2017-119

Wf@un&!zan Calt” :‘?mm  Taiaphoms !si,mt;w}

3 ﬁﬂﬂWt%f Show:

5-B. Nature m'éf:ﬁm

5% ﬂé@f’

- SELOND ACTION

Locat Tracking No: " #ﬂ'ﬁmw Etfactive Date

3, Drate of Binth ‘4. gMVa Date

2. Bockl Semri Number ;

B8, Code 18-B. Nuture of Action

Zoevly F O
B4 Code 1500 Legdl Auman!y &0 Dode (8- Legs! Authority
LN 8L 190
5E Code 15F. Lega! kuthcmy §-E. Code {6-F. Legat Authority

7. FROW: Position Thie srd Number

15, TO: Position Title aral Number

B Py Blon B Owc Oode B8 OodeoclesniNY Bspar 1R Total Satmy Y3, Pay Dan 15, oy FIBN [17. LIS, L0088, Girade of Level|19. Step of 30, Yo Seleryfeard 21 Pay Saais
AD 0301 OO T oD | 594,796.00 PA | AD 0301 oo pee £100,981.00 PA
124, Basis Pay 5. Basia Pay 248, Lozalier Adl L, &df Basiv Pay AR Oty P

rm T oeniity b,

rzrs. A Bamio Py T’%tﬁs. i Pay

14, Rame ard Lecation of Position's Qrganiaation
US, EPA, Office of the Administrator - SOGRUDGN0
Office of Public Affairs

d. Name and Lotation of Position's Qeganization
ACGORINT « US FPA, (¥ioe of S Administrator
Washingion, DO 20480

24, Tenure 2. &qemy Uaes 5. Vesersns Prterere

7. FEGLI

3 - T3 Podetfls sl % - tD-Poindiiher %~ Mone ¢ Coetdnesgf T %1t
3. R Reink j Qﬂ.»n;nﬁwnmmﬁe}olm . od..wNL»;Pm»A«»»»gm’mu 4 L Baemasant B bodeadinide _i‘f5$ [—W] bsg FiF
28, Annuiteny ingticaenr 2% Fay Bate
Dietarrningrd
30, Hustiremment Plan 31, Servive Comp. Date | 32, Work Suhmduly 33, Part Tima Hours Rar
Lo Biwwakly
A Pav Pt

4, Pn:smsn (}mupaad ’ s, £L.5A Category

'"""‘2‘""'"""‘ 1« Competitive Seevibe 3 - 588 Gerrsl

7. Bargaining Unit Stews

g

. &;Q;immaﬁon Coas
17/18 B 1A ZZ2MER

K Wbl e Smax PR = 2 o N - e
38, Duty Swtion Cude 30, Duty Station

Washington, D 20460

38 Rgunoy Daty 5t 7 3

34, *

45, Bourationsl Levet 46, Year Degree Atisined

47, Acadends Discipie ra. Funcinosl Class

4%, Citizenship
I 3 0SS B -ty

e >

F Y Weterany Staws F‘& &zxpm“;f};ry Status

PART L G S el By roquissting oRgs ) -0 : _
1. OfficadFunclion Initinla/Signature Date OfficadFunction initiale/Signature Date
&, o
8. g
<.
2 approvat | ooty that the infommation antered on tis form i3 seowate and et he S@mrﬁe & %%gg
poposed actu I8 I cioapliente with stauiury snd regulstony requirements. M WEJ
M AAA

CONTINUED ON NEXT PAGE

Bdtinna Py i 7Y fog 1% quSbia Sfgr BRI

%3&3%20&‘
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(Note to Supervisors: Do you know of additiona! or conflicting reasons for the employee’s resignation/retirement?
if "YES", piease siate these facts on a separate sheet and attach to SF 52.)

[]ves [no

¥

Privacy Act Statement
You are requested to fumish a specific reason for your resignation or retirement and a with regard fo ampioyment of individuals in the Fedaral sarvice and their records, while

forwarding address. Your reason may be considered in any future decision regarding your
re-smployment in the Fedéral service and may also be used 1o determine your eligibiity for
ungmployment compensation benefits. Your forwarding address will be used primarlly to mall

youmplesol’anydowmemsywahould haveoranypayormmpensationtowhl&yware
eniiffied.

section 8508 requires agencies 1o furnish the specific reason for termination of Federal
garvice to the Secretary of Labor of a State agency in connection with administration of
unemployment compensation programs.

The fumishing of this inforration is volumtary, however, failure o provide it may resultin

’ your Hot recaiving: (1) your copies of those documents you should have; {2) pay or cther
This information is requested under authority of sections 304, 3301, and ssoeofwesy S.

compensation due you, and {3) any unemployment compensation benefits to which you
Code. Sections 30t and 3301 authorize OPM and agencles 1o issus regulations ; may be entitiad.

1. Reasons for irement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. - Your resighation/retifernent Is effeciive at the'erli of the day #midnight - unless you specify otherwise.) -

2. Effective Date 3. Your Signature

5. Forwarding Address (Numbsr, Street, City, State, ZIP Code)
s

[ LI,
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| »‘éi“ﬁz&i“lﬁma&} sngwm {/ I"é’(
e e ™™ REQUE PERSONNEL ACTION John E Reeder

1. Actions Requestsd Administratively Determined Appointment 2, Raqmtber '

12017058
Wﬁﬁ)m&ﬁm%ﬂ {0 G TR PRATIONE
Ao e - I s g " o 16, Action Authorized By | (Gigpee

Local Tracking No: : 4. Proposed Effective Liste
Michael Fynn Acting u--,f,_‘ *“ Mt 1 7K ¥/ | E. Scott Pruitt / Administrogf

N QSI’MQE'
*Hiam ' ' Smﬁﬁewﬁhkimber 4 EMNGD&&&

Mcnde &8, Nature of Action

&4, Cosle

6-13. Legal Authority

6E Code [6F, Legst Aubory

7. FHOM: Posion Tite and Number T ’t&'rﬁ:?w&m?ﬁand&_

Yo WG Tknl Salery 3. Fay Heds 15, t?\mcaéa 8. maawms mm mwmm 1@%&
' Al 0361 '
rﬁu;am"m rﬁm’ﬁu Hawic oy rnamwm F%mm ﬁm
4. Beme snd Locstion of Poshion’s Orgenteation - : Location of Positon's .
’ LIGEPA, Officn of Mmmrator
of Public Affairs
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(Note to Supervisors; Do you know of addtional o conflicting reasons for the employee's resignation/retirement?
If "YES", please state these facts on e separats shest and attach to SF52.) |:| YES D NC

__ OGE 450 Not Required
__OGE #50 Required ", ' 4

Signed: . , DEQ

ST .
You are requested 1o fumish a specific resson for your resignation or retirementand & with regard to employment of individuals in the Fedaral servics and their records; while

forwarding address. Your reason may be congidered In any future deciaion regarding vour saction 8506 requires agencies to fumish the spacific resson.for termination of Fedaral
re-grmployment In the Fadanal service and may elso be used to determine your eligibliity for service to the Secretary of Labor or 2 Stete agency in connection with adminiatration of
unemployrment compenaation benefits. Your forwarding address will be ussd primarlly to mail  unemploymant compsnsation programs. :

you ¢oples of any documanta you should have or any pay or compensation (o which you are . .
‘entitied. ; ) The fumishing of this information Is voluntary; however, failure 1o provide R may resuli in

) : : your not recedving: (1) your coples of those documants you should have; (2) pay or other

This information is requested under authority of sections 301, 3301, and 8508 of ttle 5, U.5. compansation dus you; and (3) any unemployment compensation bensfils to which you
Code. Sections 307 and 3301 authorize OPM and agencies o issus regulstions may be entitied. :

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement Is offective at the end of the day - midnight - unless you specify otherwise.)

3. Your Signature 5. Forwarding Address (Number, Strest, City, State, ZIP Cods)
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Message

From: Jackson, Ryan [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=38BC8E18791A47D88A279DB2FEC8BD60-JACKSON, RY]

Sent: 4/3/2018 4:09:39 PM

To: Leopold, Matt [Leopold.Matt@epa.gov]

Subject: FW: Statement for Review

Attachments: Appointee Hiring Authority 3-29-18.pdf; Attachment 1 - QFR40 SES Appointments.xisx

Also.

From: Palich, Christian

Sent: Tuesday, April 3, 2018 11:22 AM

To: Jackson, Ryan <jackson.ryan@epa.gov>; Bowman, Liz <Bowman.Liz@epa.gov>; Ringel, Aaron
<ringel.aaron@epa.gov>

Cc: Kelly, Albert <kelly.albert@epa.gov>; Leopold, Matt <Leopold.Matt@epa.gov>

Subject: RE: Statement for Review

We did have a QFR on this, see question #40 (below) for our proposed response to a Senator Carper on these
appointments, attached is the document we are sending to accompany the response below. OARM did the proposed
response to the QFR.

The Hiring Authority PDF is attached and was sent up to the Hill last week as a rolling document production we agreed to
do with EPW Minority.

Working with our team now to see anything else we might have sent up to the Hill on this, will send anything else we
find asap.

1. The Safe Drinking Water Act permits EPA to “fill not more than thirty scientific, engineering,
professional, legal, and administrative positions within the Environmental Protection Agency without
regard to the civil service laws.” 42 U.S. Code § 300j—10. These appointments may be made where the
Administrator deems such action necessary to the discharge of his functions as they relate to Title XII of
the Public Health Service Act (42 U.S.C. 300f et seq.) (relating to safety of public water systems). These
individuals are exempted from certain other Executive Branch requirements, including the Trump Ethics
Pledge. In an August 18, 2017 letter to GAO, Senator Whitehouse and I wrote: “EPA has utilized its
SDWA authority to hire a number of non-Senate-confirmed political appointees, some of whom are
serving in supervisory positions and in roles that raise ethical questions.” Based on documents provided
by EPA, it appears that some individuals may still be serving as administratively determined appointees.
These appointees have been permitted to work on projects with essentially no check on their ethical or
financial conflicts. Also, many of these appointees appear to have had EPA e-mail accounts that were
created and used by them for weeks and even months before their stated appointment date -- in some
cases nearly 4 months before.

a. Whatis EPA’s policy on the length of time an employee is allowed to serve under the SDWA
authority without having to complete a financial disclosure form, or complete a recusal statement
(if necessary)?

All Administratively Determined (AD) appointees receive initial ethics training pursuant to
S C.F.R. § 2638.304. While the regulation allows agencies up to three months to provide

that training, EPA typically ensures that the new AD appointees receive the ethics training
within their first two weeks. This training is conducted personally by EPA’s ethics officials
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in the Office of General Counsel rather than online. EPA requires that all AD appointees
complete the public financial disclosure report, the OGE 278, and adheres to the regulatory
deadlines set forth at S C.F.R. § 2634.201(b), which requires filing within the first 30

days. Please note, however, that the Agency may grant filing extensions as set forth at 5
C.F.R. § 2634.201(f).

b. What safeguards are in place to ensure that employees hired under the SDW A authority do not
work on matters that may trigger a conflict before they submit their financial disclosure form and
complete any necessary recusal statement?

EPA Ethics delivers initial ethics training in person (or, for appointees who are in regional
offices, via conference call or video conference) to all Administratively Determined (AD)
appointees. In that training, they specifically address conflicts of interest and impartiality,
and inform the appointee about recusal issues. When the appointee files the financial
disclosure report, EPA Ethics can more accurately assess possible financial conflict of
interest issues and determines whether the appointee should issue a written recusal
statement. If necessary, EPA Ethics drafts that document.

c. For each appointee hired under the SDWA authority, please provide the date of their
appointment; the date the appointment ended (if any); and the specific projects they worked on
while serving as an administratively determined appointee.

Please see Attachment 1.

d. For each employee hired by the EPA under the SDW A authority, Schedule C authority, or as
Non-Career SES, provide the date on which their EPA e-mail address was created, and the date
of their appointment, whether they worked at EPA in any capacity prior to their appointment date
and if so, what capacity.

Please see Attachment 1.

Christian R. Palich

Deputy Associate Administrator

Office of Congressional & Intergovernmental Affairs
U.S Environmental Protection Agency
0:202.564.4944

C: Personal Matters / Ex. 6 :
i i

E: Balich Christian®ena gov

From: Jackson, Ryan

Sent: Tuesday, April 3, 2018 11:09 AM

To: Bowman, Liz <Bowman. Liz@epa.gov>; Palich, Christian <galich.christian®@epa.zov>; Ringel, Aaron
<ringel aaron@epa.gov>

Cc: Kelly, Albert <kally. albert@epa.gov>; Leopold, Matt <Leopold Matt®ena.gov>

Subject: RE: Statement for Review

This is consistent with that. Christian or Aaron do you have draft responses addressing AD positions?

From: Bowman, Liz
Sent: Tuesday, April 3, 2018 11:03 AM
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To: Jackson, Ryan <jackson rvan@epa.gov>
Cc: Kelly, Albert <kellv.albert@spa.goy>; Leopold, Matt <Leopoid. Matt@epa.gov>
Subject: RE: Statement for Review

{ just talked to Matt and we need to circle up on this; especially as there are statements being developed to
respond to Congressional inquiries. Can we regroup?

From: Bowman, Liz

Sent: Tuesday, April 3, 2018 10:56 AM

To: lackson, Ryan <jackson. ryan@epa.gov>

Cc: Kelly, Albert <kellv.albent@epa gov>; Leopold, Matt <Leopold Matt@ena.gov>
Subject: RE: Statement for Review

| think that captures what Kell wanted to say into a short and concise statement. Matt, do you have any
concerns with this?

From: Jackson, Ryan

Sent: Tuesday, April 3, 2018 10:44 AM

To: Bowman, Liz <Bowman, Liz@epa nov>

Cc: Kelly, Albert <kelly. albert@epa.gov>; Leopold, Matt <Leopold. Mati @epa.gov>
Subject: Re: Statement for Review

One more time:

The Administrator was unaware of the means through which these staff or any staff receive raises nor
that these raises did not involve the Presidential Personnel Office. While appropriate and legal given the
authority to EPA, the Administrator has directed that the personnel actions be rescinded and submitted
to the Presidential Personnel Office.

What about that instead?

Ryan Jackson
Chief of Staff
U.S. EPA
202-564-6999

On Apr 3, 2018, at 10:31 AM, Bowman, Liz <Bowman. Lizdepa, gov> wrote:

Does this work?
“The Safe Drinking Water Act provides the EPA Administrator with latitude to

appoint staff; any potential raises will be resubmitted to the office of
presidential personnel, outside that authority.”
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Liz Bowman
U.S. Environmental Protection Agency (EPA)
Office: 202-564-3293
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Message

From:
Sent:
To:
CcC:

Subject:

Attachments:

Hi Marian,

Gomez, Laura [Gomez.Laura@epa.gov]

5/14/2018 6:21:37 PM

Cooper, Marian [Cooper.Marian@epa.gov]

Moody, Christina [Moody.Christina@epa.gov]; Williams, Thea [Williams.Thea@epa.gov]; Gantt, Melissa
[Gantt.Melissa@epa.gov]; Vizian, Donna [Vizian.Donna@epa.gov]; Naples, Eileen [Naples.Eileen@epa.gov]; Taylor,
Jeremy [Taylor.Jeremy@epa.gov]; Richardson, RobinH [Richardson.RobinH@epa.gov]

AL-18-000-6213: Reviewed by OCIR and needs to be uploaded on CMS

Copy of AD Appointment Congressional 4-16-18.xlsx; 18-000-6213.pdf; McCollum.ADpostions5.3.18.2 {003).docx

Attached is the letter that has been reviewed by DAA Ringel here in OCIR. The only edit that he wanted removed was the
statement made in parentheses. Please upload on letterhead into CMS for sign off.

Please let us know if you have any questions.

Best,
Laura

Laurg F. Gomer Rodrigues

Congressional Liaison Specialist

US Environmental Protection Agency {EPA)

Office of Congressional and Intergovernmental Relations {OCIR)
1200 Pennsylvania fve,, NW., MC-2650R

Washingion DC, 20004

gomez.laura@epa.gov
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Message

From: Burke, Marcella [burke.marcella@epa.gov]

Sent: 6/13/2018 1:36:11 PM

To: Lyons, Troy [lyons.troy@epa.gov]; Vizian, Donna [Vizian.Donna@epa.gov]

CC: Ringel, Aaron [ringel.aaron@epa.gov]; Rodrick, Christian [rodrick.christian@epa.gov]; Shimmin, Kaitlyn

[shimmin.kaitlyn@epa.gov]; Richardson, RobinH [Richardson.RobinH@epa.gov]; Moody, Christina
[Moody.Christina@epa.gov]; Packard, Elise [Packard.Elise@epa.gov]; Minoli, Kevin [Minoli.Kevin@epa.gov]
Subject: RE: AD Position Response
Attachments: McCollum.ADpostions5.3.18.2 KS.TMLdocx.docx

Troy —
A quick note as we wait to hear back from Elise Packard and Kevin Minoli on this.

Holly and Paige are not involved in the decision-making process or authorization decision here. In order to maintain the
proper segregation of duties between authorization (Donna’s office) and processing (Holly’s office) | am bccing Holly and
Paige for awareness, but removing them from the conversation. OCFO need not be a part of the conversation—
apologies for any confusion, and please be in touch with any questions.

Thanks,
Marcella

Marcelia Burke

Deputy General Counsel

Office of General Counsel

U.S. Environmental Protection Agency
1200 Pennsylvania Ave. NW
Washington, DC 20460

(202) 564-1609
burke.marcella@epn.gov

From: Lyons, Troy

Sent: Tuesday, June 12, 2018 4:00 PM

To: Burke, Marcella <burke.marcella@epa.gov>; Vizian, Donna <Vizian.Donna@epa.gov>

Cc: Ringel, Aaron <ringel.aaron@epa.gov>; Rodrick, Christian <rodrick.christian@®epa.gov>; Shimmin, Kaitlyn
<shimmin.kaitlyn@epa.gov>; Richardson, RobinH <Richardson.RobinH@epa.gov>; Greaves, Holly
<greaves.holly@epa.gov>; Hanson, Paige (Catherine) <hanson.catherine@epa.gov>; Moody, Christina
<Moaody.Christina@epa.gov>

Subject: AD Position Response

Importance: High

Marcella—please find attached an updated response to Ranking Member McCollum’s inquiry regarding the use of AD
for Millan and Sarah Greenwalt. | made some changes. Could you get OGC to review and approve this version? We

would like to send it out in short order.

Donna—please take a look at the language to make sure you are comfortable with the letter. Given the subject matter, |
think you, or someone in your office, should sign the letter. | am happy to discuss further.

Many thanks,

Troy
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Troy M. Lyons
Associate Administrator

Office of Congressional & Intergovernmental Relations

U.S. Environmental Protection Agency
: Personal Matters / Ex. 6 E
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The Honorable Betty McCollum

Ranking Member

Subcommittee on Interior, Environment and Related Agencies
Committee on Appropriations

United States House of Representatives

Washington, D.C. 20515

Dear Representative McCollum:

Thank you for your April 5, 2018, letter to the U.S. Environmental Protection Agency (EPA)
regarding the agency’s hiring authorities.

The EPA Administrator has the authorlty to fill ddnnmstrallvelv determined positions under Title
XIV of the Clean Water Act <2 11,3 5 b

the mformatlon you requexted on the admlmstratlvely determmed employeeﬁ hired
under this authority. ; 5

R

The duties for Ms. Greenwalt and Ms. Hupp changed with each new appointment throughout
their _tenures at the agcncy Thesr salary dd]ustments were approved on April 1, 2018
and were subsequently reversed back i tavelson April 10, 2018. These
actions complied with federal human resource regulatlons and policies.

Ms. Greenwald’s pending reappointment is to a Schedule C Attorney Advisor, a different title
than she held before. Ms. Hupp resigned as Director of Scheduling and Advance effective

Again, thank you for your letter. If you have further questions, please contact me or your staff
may contact Christina Moody in EPA’s Office of Congressional and Intergovernmental
Relations at moody.christinai@epa.gov or 202-564-0260.

Sincerely,

Formatted
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Message

From: Wilcox, Jahan [wilcox.jahan@epa.gov]

Sent: 4/19/2018 5:25:04 PM

To: Barnet, Henry [Barnet.Henry@epa.gov]; Wooden-Aguilar, Helena [Wooden-Aguilar.Helena@epa.gov]
CC: Mazakas, Pam [Mazakas.Pam@epa.gov]

Subject: RE: questions for our latest story

Thank you

From: Barnet, Henry

Sent: Thursday, April 19, 2018 1:06 PM

To: Wilcox, Jahan <wilcox.jahan@epa.gov>; Wooden-Aguilar, Helena <Wooden-Aguilar.Helena@epa.gov>
Cc: Mazakas, Pam <Mazakas.Pam@epa.gov>

Subject: RE: questions for our latest story

Jahan,

Here is my propesed statement:

EPA Protective Services Detall made preliminary inguiries about the possibility of maintaining & security post
within the same buillding as the Administrator {which is 2 practice utilized in executive protection) but, after
initial inguiries decided against it

Thanks,
Henry

Henry E. Barnet, Director

Office of Criminal Enforcement, Forensics & Training
WS, Environmental Protection Agency

1200 Pennsyivania Avenue, NW.

WIC South Room 12113

Washington, D.C. 20004

202 5642480

From: Wilcox, Jahan

Sent: Thursday, April 19, 2018 12:34 PM

To: Barnet, Henry <Barnet Henry@epagov>; Wooden-Aguilar, Helena <Wooden-Aguilar. Helena@@epa. gow>
Cc: Mazakas, Pam <Mazakas. Pam@epa.oov>

Subject: RE: questions for our latest story

Can | get a new or updated statement?
This is what | was going to draft that was going to come from me but it’s not as strong: “EPA Protective Service Detail
was looking to setup a command post, which is standard procedure in the federal government and decided

against the idea to rent an apartment that would’ve served as the command post.”

As always we put everything through an approval, so don’t think | will just take what you send and not loop
Ryan and Susan in.

From: Barnet, Henry
Sent: Thursday, April 19, 2018 12:32 PM
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To: Wilcox, Jahan <wilcon ishan@epa.pov>; Wooden-Aguilar, Helena <Wooden-Aputlar Helena@epa.gov>
Cc: Mazakas, Pam <MMazakas.Pam@epa.sov>
Subject: RE: questions for our latest story

Pwould search for it but Pve been having issues with my Outlook, Currently, | can’t search beyond 2018 and
(OF1 has been unsuccesstul in diagnosing and fixing the problem for several weeks now.

Henry E. Barnet, Director

Office of Criminal Enforcement, Forensics & Training
U5, Environmental Protection Agency

1200 Pennsyivania Avenue, NJW,

WIC South Room 1211

Washington, D.C. 20004

202 5642480

From: Wilcox, Jahan

Sent: Thursday, April 19, 2018 12:17 PM

To: Barnet, Henry <Barnet Henry@epa.zov>; Wooden-Aguilar, Helena <Wooden-Aguilar. Helena@epa.gow>
Cc: Mazakas, Pam <Mazakas. Pam@ena.gow>

Subject: RE: questions for our latest story

I do not. Could | get it?

From: Barnet, Henry

Sent: Thursday, April 19, 2018 12:01 PM

To: Wooden-Aguilar, Helena <Wooden-Aguilar Helena@epa.pow>

Cc: Mazakas, Pam <Mazakas. Pam@epa.gov>; Wilcox, Jahan <wilcox ishan@lena.sov>
Subject: Re: questions for our latest story

Does anyone have the response he is referring to from me about the apartment?

Henry E. Barnet, Director

Office of Criminal Enforcement, Forensics & Training
U.S. Environmental Protection Agency

1200 Pennsylvania Avenue, N.W.

WIC South Room 1211

Washington, D.C. 20004

202.564.2480

On Apr 19, 2018, at 10:25 AM, Wooden-Aguilar, Helena <Wooden-Asuilar. Helena@epa. gov> wrote:

Hello Folks - | have a request from the press office for information.

If you could help me track down the information that would be helpful as soon as you can that would be
great. | have looped Susan in as a FYL.

Helena
Helena Wooden-Aguilar
Acting Deputy Chief of Staff

Office of the Administrator
U.S. Environmental Protection Agency
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202-564-0792 (office)
Personal Matters / Ex. 6
wooden-asuilar.helena@epa.goyv

Begin forwarded message:

From: "Wilcox, Jahan" <wilcoxishan@epa.gow>

Date: April 19, 2018 at 10:20:40 AM EDT

To: "Wooden-Aguilar, Helena" <Waooden-Aguilar Helena@ens. gov>
Cc: "Jackson, Ryan" <iagckson.ryvan@epa.gov>

Subject: FW: questions for our latest story

Helena, can you help me find these answers please?

1: We know that Mr. Pruitt switched the aging four-door car used by his
predecessor as AG for a Chevy Tahoe. We'd like to know what year that was, and
the cost of the vehicle, which was funded by DPS. DPS is pulling the records, but
it is taking some time to get them.

4: We are writing about the proposal to house his overnight detail in an
apartment when he lived on U St, a plan which did not materialize because he
moved back to the Hill. If you care to share a comment on that, feel free, but you
don’t need to because we have Henry Barnet’s written explanation for the move.

From: Eilperin, Juliet [mailto:hulist Filperin@washpost.com]

Sent: Thursday, April 19, 2018 10:03 AM

To: Wilcox, Jahan <wilcox ighan@epa.zov>; Bowman, Liz <Bowman. Liz@ena gov>;
Dennis, Brady <Brady. Dennis@washpost.eom>

Subject: questions for our latest story

Dear Jahan,

As we discussed last night, we are doing a story that will cover some of Administrator
Pruitt’s activities in Oklahoma, and additional activities in DC. We are sending several
questions now, and then we can discuss what responses need to be incorporated into
the piece (which is still being drafted). We are planning to post the piece online
sometime today, but want to give you time to look into some of these things. Also, we
have sought to get some questions answered by folks in OK, since they have easier
access to those records.

Here they are, and Brady can follow up if 'm missing anything:

1. We know that Mr. Pruitt switched the aging four-door car used by his
predecessor as AG for a Chevy Tahoe. We’d like to know what year that was,
and the cost of the vehicle, which was funded by DPS. DPS is pulling the
records, but it is taking some time to get them.

2. The AG’s office has confirmed that he had a full time staffer who drove him to
and from Tulsa to Oklahoma City when he commuted there, and also served as
a gun-carrying agent in the office. (This individual was a retired Tulsa police
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officer.) Did he have any other members of his detail while serving as AG, or is
that a comprehensive summary?

3. We were looking at the two leadership PACs affiliated with Mr. Pruitt, which
were created in 2015. They list a number of stays in hotels across the country,
but don’t specify which individual stayed in these places. Were the vast majority
of these stays—in Sofitels, the Intercontinental and the Ritz-Carlton—Mr.
Pruitt’s, or were they other staffers?

4. We are writing about the proposal to house his overnight detail in an apartment
when he lived on U St, a plan which did not materialize because he moved back
to the Hill. If you care to share a comment on that, feel free, but you don't need
to because we have Henry Barnet’s written explanation for the move.

5. We will mention that before Secretary Tom Price resigned, Mr. Pruitt frequently
urged his staff to secure private and military jets for him. Since we’ve written
versions of this before, this probably doesn’t need a comment, but we wanted
to flag it.

6. We are also mentioning two other plans that didn’t materialize: the installation
of a key card swipe system for the doors leading to the outer reception area of
his office (which we discussed last night) and a plan to have an aide compile
news clips about his work and deliver them to his home by 7 am, before he
headed to the office. You don’t need to send a comment on this, obviously, but
can if you'd like.

7. We will quote from the two emails sent by Sarah Greenwalt and Milan Hupp,
attached here. We've already included the comment on salary decisions that
you made on Monday, as we discussed yesterday.

8. We will mention that Kevin Chmieleweski told congressional investigators that
after Ryan Jackson raised questions about the Morocco trip and suggested a
large group of aides participate in scheduling meetings, Mr. Pruitt sent a text
rejecting that idea. Instead, he limited his scheduling meetings to include his
senior counsel Sarah Greenwalt, director of scheduling and advance Millan
Hupp and deputy White House liaison Hayley Ford. A fourth aide, Elizabeth
“Tate”Bennett sometimes participates in meetings on domaestic travel.

9. We will include an account of the White House meeting that took place on April
9, which included President Trump, Administrator Pruitt, Agriculture Secretary
Sonny Perdue and top White House staffers such as chief of staff John Kelly and
White House counsel Donald F. McGahn. Here is an account of that meeting,
according to two administration officials familiar with the exchange:

The president started the session by remarking that had been a “rough week” for Pruitt,
and then mused whether the administrator had actually paid market rate for his $50-a-
night Capitol Hill rental.

After indicating that the rental might pass muster, Trump remarked that Pruitt had
given some aides “big raises.”

Pruitt emphasized that he was unaware of the pay increases and had learned about
them after they were approved.

“Scott, you've also let a lot of people go, right, a lot of bureaucrats?” Trump asked
“We're down to Reagan-era levels,” Pruitt said, drawing an approving nod from Trump.
Trump concluded the exchange with Pruitt by telling him to “cool it” going forward.

Thanks so much, and you know where to reach us. I'm on my cell for much of the
morning, then in the office. Brady is at the office.

Thanks again, Juliet

Juliet Eilperin
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Senior National Affairs Correspondent
Washington Post

Juliet silperin®@washpostoom

(0) 202-334-7774

(C) 202-302-3663

@eilperin

<greenwalt227.pdf>
<hupp319.pdf>
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Message

From: Wilcox, Jahan [wilcox.jahan@epa.gov]
Sent: 4/10/2018 1:43:55 PM
To: Barnet, Henry [Barnet.Henry@epa.gov]; Bodine, Susan [bodine.susan@epa.gov]; Traylor, Patrick

[traylor.patrick@epa.gov]; Jackson, Ryan [jackson.ryan@epa.gov]; Kelly, Albert [kelly.albert@epa.gov]; Leopold,
Matt [Leopold.Matt@epa.gov]; Bowman, Liz [Bowman.Liz@epa.gov]
Subject: APPROVAL: Security spending

Moving this email towards the top of the inbox.

From: Wilcox, Jahan

Sent: Tuesday, April 10, 2018 8:37 AM

To: Barnet, Henry <Barnet.Henry@epa.gov>; Bodine, Susan <bodine.susan@epa.gov>; Traylor, Patrick
<traylor.patrick@epa.gov>; Jackson, Ryan <jackson.ryan@epa.gov>; Kelly, Albert <kelly.albert@epa.gov>; Leopold, Matt
<lLeopold.Matt@epa.gov>; Bowman, Liz <Bowman.Liz@epa.gov>

Subject: FW: Security spending

Below are draft responses in bold. Every statement — with the exception of the motorcade in Italy — has been
approved and already used somewhere. Please feel free to edit or put someone else name behind the
statements.

Before we send | will need the approval from: Susan, Henry and RJ. Our deadline is 10:00 AM ET.

Good evening!

We are working on a story taking a close look at various security decisions at the EPA over the past year and a
half -- and the role that Pasquale 'Nino' Perrotta had in justifying them.

I would appreciate any response/comment/context you may have on the story, ideally by late morning
tomorrow.

e EPA Statement: “According to EPA’s Assistant Inspector General, Scott Pruitt has faced an
unprecedented amount of death threats against him and security decisions are made by EPA’s
Protective Service Detail. Americans should all agree that members of the President’s cabinet should
be kept safe from these violent threats.” — EPA spokesman, Jahan Wilcox

Our reporting indicates that Mr. Perrotta was a driving force behind many of the decisions, including the shift
to first-class travel, the installation of biometric locks and security sweeps of Administrator Pruitt's office.

e First-Class Travel: Referring you to our statement made to CBS News -
https://www.chsnews.com/news/scott-pruitt-my-very-next-flight-will-be-coach-epa-administrator-
the-takeout-interview/

e Security Sweeps: “Similar security sweep were done for EPA Administrator Lisa Jackson and EPA
Administrator Gina McCarthy.” — EPA spokesman, Jahan Wilcox

There is an assertion that Perrotta got the lead job protecting Pruitt after the previous head of his detail
guestioned some security decisions and was reassigned.
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e Detail: “We have no knowledge of anyone being removed from the Detail for not using lights and
sirens and with regards to the use of lights and sirens; the security Detail for the past 15 years has
used them in very limited fashion. i.e. to avoid possible compromise of the vehicle in a flow of
traffic. This is a typical practice amongst the protective community.” — EPA Chief of Staff, Ryan
Jackson

There will likely be an assertion that Perrotta has endorsed many moves to boost security and that he's at the
center of these decisions to ramp-up spending on security some critics deride as "ridiculous.”

Specifically, we may note that Perrotta played a critical role justifying the decision to shift from door-to-door
protection of the administrator to around-the-clock protection, a move that means at least 19 agents are
required to guard the administrator day and night though according to six weeks of schedules obtained by
Sen. Whitehouse, that number may have climbed as high as 32.

o EPA Statement: “According to EPA’s Assistant Inspector General, Scott Pruitt has faced an
unprecedented amount of death threats against him and security decisions are made by EPA’s
Protective Service Detail. Americans should all agree that members of the President’s cabinet should
be kept safe from these violent threats.” — EPA spokesman, Jahan Wilcox

We are likely to note that one of the security decisions -- to sweep the administrator’s office for bugs --
enriched a Perrotta partner, Edwin Steinmetz.

e EPA Statement: “Security sweeps are common practice in government and former EPA Administrator
Lisa Jackson had her office swept. We looked at a couple of different vendors and our career
administrative officials approved locks that are used for the Inspector General and other offices
within EPA.” — EPA spokesman, Jahan Wilcox

There may be an assertion that Perrotta's decisions have elevated his stature at the EPA and he has traveled
first class with the administrator.

We may repeat the AP's assertion that Perrotta arranged for private security guards during the trip to Italy
who arranged "an expansive motorcade” for Administrator Pruitt.

e EPA Statement: “Administrator Pruitt attended numerous G7 meetings with his bilateral
counterparts and in terms of security, EPA’s Protective Service Detail tried to replicate the same
security measures taken when EPA Administrator Gina McCarthy traveled to ltaly in 2015.” — EPA
spokesman, Jahan Wilcox

We may repeat the AP's assertion that total security costs have reached nearly $3 million, including pay and
travel expenses for protective detail.

o EPA Statement: “According to EPA’s Assistant Inspector General, Scott Pruitt has faced an
unprecedented amount of death threats against him and security decisions are made by EPA’s
Protective Service Detail. Americans should all agree that members of the President’s cabinet should
be kept safe from these violent threats.” — EPA spokesman, Jahan Wilcox

We also may assert that five EPA officials who questioned the steep ramp-up in security were reassigned or
demoted, according to the New York Times, including Eric Weese, the previous head of Pruitt's security team.
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Thanks for your consideration.

Jen.

From: wilcox.jahan@epa.gov At: 04/09/18 22:30:45
To: Jennifer A. Dlouhy (BLOOMBERG/ NEWSROOM: )
Cc: Presslepa.gov

Subject: Re: Security spending

Can we circle back tomorrow?
Sent from my iPhone

On Apr 9, 2018, at 10:27 PM, Jennifer A. Dlouhy (BLOOMBERG/
NEWSROCOM: ) <jdlouhyllbloomberg.net> wrote:

Good evening!

We are working on a story taking a close look at various security decisions
at the EPA over the past year and a half -- and the role that Pasquale
'Nino' Perrotta had in justifying them.

| would appreciate any response/comment/context you may have on the
story, ideally by late morning tomorrow.

Our reporting indicates that Mr. Perrotta was a driving force behind many
of the decisions, including the shift to first-class travel, the installation of
biometric locks and securty sweeps of Administrator Pruitt's office.

There is an assertion that Perrotta got the lead job protecting Pruitt after
the previous head of his detail questioned some security decisions and
was reassinged.

There will likely be an assertion that Perrotta has endorsed many moves
to boost security and that he's at the center of these decisions to ramp-up
spending on security some critics deride as "ridiculous.”

Specifically, we may note tha tPerrotta played a critical role justifying the
decision to shift from door-to-door protection of the administrator to
around-the-clock protection, a move that means at least 19 agents are
required to guard the administrator day and night though according to six
weeks of schedules obtained by Sen. Whitehouse, that number may have
climbed as high as 32.
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We are likely to note that one of the security decisions -- to sweep the
administrator's office for bugs -- enriched a Perrotta partner, Edwin
Steinmetz.

There may be an assertion that Perrotta's decisions have elevated his
stature at the EPA and he has traveled first class with the administrator.

We may repeat the AP's assertion that Perrotta arranged for private
security guards during the trip to ltaly who arranged "an expansive
motorcade" for Administrator Pruitt.

We may repeat the AP's assertion that total security costs have reached
nearly $3 million, including pay and travel expenses for protective detail.

We also may assert that five EPA officials who questioned the steep
ramp-up in security were reassigned or demoted, according to the New
York Times, including Eric Weese, the previous head of Pruitt's security
team.

Thanks for your consideration.

Jen.

Jennifer A, Diouhy

idlouhy1@bloomberg.net / jendlouhvenergy@gmail.com
reporterien@protonmail.com

Desk: 202 807 2159

CelllTextUSignal: 202.905.3257

Twitter: @jendlouhvhe

Stories: hitp://bloom.bg/23Crpvk
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Barnet, Henry

From: Jackson, Ryan

Sent: Saturday, March 25, 2017 4:05 PM

To: Barnet, Henry

Ce: Reeder, John

Subject: Re: Perrotta Resume 2 4 2017 .pdf
Categories: EZ Record - Private, Record Saved - Private

Sounds great. Thank you.

Ryan Jackson
Chief of Staff
U.S. EPA
(202) 564-6999

On Mar 25, 2017, at 3:43 PM, Barnet, Henry <Barnet. Henrvidepa goy> wrote:

Ultimately, the Administrator needs to feel comfortable with the PSD leader. I also had a good
conversation with Nino after we met. The key is communication among all of us to keep things
running smoothly and address issues quickly.

I did a little follow up and my understanding is we did a 14/15 position for the previous PSD
SAC under Administrator Lisa Jackson. I can do a 120 detail for Nino to fill the immediate
supervisory need and prepare an announcement for the permanent position.

CID is extremely short staffed so I will find a suitable assignment for Eric Weese. Ericisa
former CID agent and will be a welcome addition. I will meet with him on Monday to begin the
transition from PSD to CID.

I'll locate the PSD 14/15 position description and get things moving.
Sound good?

Henry

Henry E. Barnet, Director

Office of Criminal Enforcement, Forensics & Training
U.S. Environmental Protection Agency

1200 Pennsylvania Avenue, N.'W.

WIC South Room 1211

Washington, D.C. 20004

202.564.2480

On Mar 25, 2017, at 3:00 PM, Jackson, Ryan <jackson.rvanidepa gov> wWrote:

So he's presently a GS13. A GS14 could lead the detail. When did he become
a GS13? He's nearly 50 years old, a graduate of Fordham with a BA and Masters,
has been in security and law enforcement for his entire career including stints

1
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with DHS, the Secret Service, and international postings. He's been with the
Agency for a dozen years. Plus he recognizes where there are holes and patches
them making issues like advance, protection, and finding information rather than
waiting for it to find him something I don't have to worry about. 1 can guarantee
the Administrator will feel much more at ease. I don't understand the hesitation
literally in the least. If in some unforeseen way this doesn't work I would frankly
be shocked and we can change it.

Ryan Jackson
Chief of Staff
U.S. EPA
(202) 564-6999

On Mar 24, 2017, at 6:31 PM, Barnet, Henry <Harnet Henrviwepa gov> wrote:

Nino told me he has only served 90 days on detail at the G514
level.

Henry E. Barnet, Director

Office of Criminal Enforcement, Forensics & Training
U.S. Environmental Protection Agency

1200 Pennsylvania Avenue, N.W.

WIC South Room 1211

Washington, D.C. 20004

202.564.2480

From: Perrotta, Pasquale

Sent: Friday, March 24, 2017 5:02 PM

To: Barnet, Henry <Bainet Henryi@epa. ooy>
Subject: Perrotta Resume 2 4 2017.pdf

Sir

2

I've attached my resume and if you need anything else just let me
know.

Yours,
Nino

<Perrotta Resume 2 4 2017.pdf>

Sent from my iPhone
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Barnet, Henry

From: Kling, David

Sent: Monday, April 17, 2017 10:19 PM

To: Perrotta, Pasquale

Ce: Sullivan, Patrick F.; Barnet, Henry; Muskett, Thomas; Satter, Mark; Ulmer, Craig; Williams,

Allan C. - DC OIG; Reeder, John; Caraballo, Mario; Martin, JohnC; Flynn, Mike; Blake,
Wendy; Youngblood, Charlotte; Minoli, Kevin; Williams, Steven

Subject: RE: b6/b7C omorrow (Tues., 4/18)

Categories: EZ Record - Private

I'm confused, Nino. | thought PSD asked iben7cito cover this activity and take the trip.

We've made him available -- make a decision, as he is scheduled to leave early in the morning.
> Patrick - Are you making this determination?

Sent from my Windows Phone

From: Perrotta, Pasauale

Sent: 4/17/2017 9:33 PM

To: Kling, David

Ce: sullivan, Patrick £ Barnst, Henry, Muskett, Thomas; Satter, Mark, Ulmer, Craie; Williams, Allan ©. - DU OIG; Reeder
Johrs Carabello, Mario; Martin, JohnC Flynn, Mike; Biske Wendy; Younghiood, Chariotie; Minoll, Kevin, Willlams,

Steven

Subject: Re:! pg/b7C Tomorrow (Tues., 4/18)

Dave - please don't worry about PSD. | have 20 years in this business and we are fine plus tomorrow is security advance

and afterwardsibem7ciis more than welcome to join the team.

I —

Please leave the PSD mission out of the equation.
v/r,

Nino Perrotta | Acting Special Agent in Charge
U.S. Environmental Protection Agency |
Protective Service Detail |
Perrotta Pasquale@epa pov | www . epaeoy

. b6 cell phone !

ED_002324B_00013210-00001



CONFIDENTIALITY NOTICE: This message and any attachments is from a Federal Law Enforcement Officer of the U.S.
Environmental Protection Agency, Protective Service Detail which may contain CONFIDENTIAL and legally protected
information. Itis intended exclusively for the individual(s) or entity(s) to whom or to which it is addressed. This
communication may contain information that is proprietary, privileged, or confidential or otherwise legally exempt from
disclosure. If you are not the named addressee, you are not authorized to read, print, retain, copy, or disseminate this
message or any part of it. If you have received this message in error, please notify the sender immediately by email and
delete all copies of the message.

Help EPA fight pollution. Report environmental violations at hitp:/fwww . epagovitips

Sent from my iPhone

On Apr 17, 2017, at 9:30 PM, Kling, David <Kling. Dave@ena.gov> wrote:

Thanks, Nino. And sorry if you're caught in the middle.
Patrick -

| appreciate the larger investigation and we'll certainly cooperate.

on his tr|p to Chicago tomorrow (Tues 4/18) especially after | already addressed a number of your
preliminary questions on this matter.

Enforcement Techniques | EX. 7(e)

returns.

Sent from my Windows Phone

From: Perrotta, Pasauale

Sent: 4/17/2017 8:37 PM

To: Kling, David

Ce: King, Davids Barnet, Heory; Muskett, Thomas; Satter, Mark, Ulmer, Craig Williams, Allan C, - DC OHG:
Sutlivan, Patrick T,

Subject: Re: Interview ofi b6/7(C)

David

As per our most recent conversation, | have no authority to discuss what needs to happen and when it
needs to happen with regards to the interview of b6/7(C)

Please direct all your calls and increase to the office of the Inspector General or to my immediate
supervisor Pam Mazakas.

report at 10 AM tomorrow for his interview.
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V/r,

Nino Perrotta | Acting Special Agent in Charge
U.S. Environmental Protection Agency |
Protective Service Detail |

Perrotta Pasguale@epa.pov | www.epa,gov

Ex. 6 cell phone

CONFIDENTIALITY NOTICE: This message and any attachments is from a Federal Law Enforcement
Officer of the U.S. Environmental Protection Agency, Protective Service Detail which may contain
CONFIDENTIAL and legally protected information. It is intended exclusively for the individual(s) or
entity(s) to whom or to which it is addressed. This communication may contain information thatis
proprietary, privileged, or confidential or otherwise legally exempt from disclosure. If you are not the
named addressee, you are not authorized to read, print, retain, copy, or disseminate this message or
any part of it. If you have received this message in error, please notify the sender immediately by email
and delete all copies of the message.

Help EPA fight pollution. Report environmental violations at hiio/ fwww. sna.sovitins

Sent from my iPhone

On Apr 17, 2017, at 8:09 PM, Sullivan, Patrick F. <Gullivan.Patrick®@epa. gov> wrote:

David,

EPA employees, as having an unauthorized application on his EPA issued mobile device.

Enforcement Techniques / Ex. 7(e)

And as you know, the OIG learned today that!e=sneiwas involved with another EPA
employee whom we interviewed today in this case. It was because of this other
employee’s interview that caused me to immediately call you and thereby let you know
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EX 6/7(C) as the reason he had the unauthorized application on his

his work commitment to the Protective Services Detail (PSD) and annual leave, he has
not been available.

| contacted i g, o7(c)itemporary supervisor on PSD, acting Special Agent in Charge (SAC)

Nino Perrottd; and asked him to mstruct.sx s701X0 report to the OIG WFO room B140,

interview tomorrow mornlng

Thank you,

Assistant Inspector General for Investigations
EPA Office of Inspector General
Desk: (202) 566-0308

Personal Security Detail / Ex. 6 !

FAX: (202)566-0814
Email: sullivan.patrick@epa.gov

To report fraud, waste or abuse impacting EPA, please contact the EPA OIG Hotline via
telephone numbers 202-566-2476 or 888-546-8740, fax 202-566-2599, or email at
oig_hotline@epa.gov

To report threats directed against EPA employees, contractors, facilities and assets,
please email report.EPA.threats@epa.gov
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Message

From: Barnet, Henry [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CB4045A7CA97475698CFCER24AE664B1-BARNET, HENRY]

Sent: 4/10/2018 4:35:37 PM

To: Perrotta, Pasquale [Perrotta.Pasquale@epa.gov]

Subject: FW: Security spending

FYI — just noticed yvou weren’t copied on thesa,

Henry E. Barnet, Director

Office of Criminal Enforcement, Forensics & Training
LS, Environmental Protection Agency

1200 Pennsylvania Avenue, N.W.

WIC South Room 1211

Washington, B.C, 20004

202 5642480

From: Bodine, Susan

Sent: Tuesday, April 10, 2018 9:50 AM

To: Barnet, Henry <Barnet.Henry@epa.gov>

Cc: Wilcox, Jahan <wilcox.jahan@epa.gov>; Traylor, Patrick <traylor.patrick@epa.gov>; Jackson, Ryan
<jackson.ryan@epa.gov>; Kelly, Albert <kelly.albert@epa.gov>; Leopold, Matt <Leopold.Matt@epa.gov>; Bowman, Liz
<Bowman.Liz@epa.gov>

Subject: Re: Security spending

I agree with Henry
Sent from my iPhone

On Apr 10, 2018, at 9:46 AM, Barnet, Henry <Barnet. Henry(@epa.gov> wrote:

Jahan,
The only edit I made was to take out the example in the lights and siren response. Our OCEFT
policy is very specific on the use of blue lights for only emergency situations.

I’m available on my cell } Personal Matters / Ex. 6 |

Thanks,
Henry

Henry E. Barnet, Director

Office of Criminal Enforcement, Forensics & Training
U.S. Environmental Protection Agency

1200 Pennsylvania Avenue, N.W.

WIJC South Room 1211

Washington, D.C. 20004

202.564.2480

On Apr 10, 2018, at 8:37 AM, Wilcox, Jahan <wilcox jahan{@epa.gov> wrote:
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Below are draft responses in bold. Every statement — with the exception of the
motorcade in ltaly - has been approved and already used somewhere. Please
feel free to edit or put someone else name behind the statements.

Before we send | will need the approval from: Susan, Henry and RJ. Qur deadline
is 10:00 AM ET.

Good evening!

We are working on a story taking a close look at various security decisions at the
EPA over the past year and a half -- and the role that Pasquale 'Nino' Perrotta
had in justifying them.

I would appreciate any response/comment/context you may have on the story,
ideally by late morning tomorrow.

e EPA Statement: “According to EPA’s Assistant Inspector General, Scott
Pruitt has faced an unprecedented amount of death threats against him
and security decisions are made by EPA’s Protective Service Detsil.
Americans should all agree that members of the President’s cabinet
should be kept safe from these violent threats.” — EPA spokesman,
Jahan Wilcox

Our reporting indicates that Mr. Perrotta was a driving force behind many of the
decisions, including the shift to first-class travel, the installation of biometric
locks and security sweeps of Administrator Pruitt's office.

e First-Class Travel: Referring you to our statement made to CBS News -
https://www.chsnews.com/news/scott-pruitt-my-very-next-flight-will-be-
coach-epa-administrator-the-takeout-interview/

e Security Sweeps: “Similar security sweep were done for EPA
Administrator Lisa Jackson and EPA Administrator Gina McCarthy.” —
EPA spokesman, Jahan Wilcox

There is an assertion that Perrotta got the lead job protecting Pruitt after the
previous head of his detail questioned some security decisions and was
reassigned.

e Detail: “We have no knowledge of anyone being removed from the
Detail for not using lights and sirens and with regards to the use of
lights and sirens; the security Detail for the past 15 years has used them
in very limited fashion. This is a typical practice amongst the protective
community.” — EPA Chief of Staff, Ryan Jackson
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There will likely be an assertion that Perrotta has endorsed many moves to boost
security and that he's at the center of these decisions to ramp-up spending on
security some critics deride as "ridiculous.”

Specifically, we may note that Perrotta played a critical role justifying the
decision to shift from door-to-door protection of the administrator to around-
the-clock protection, a move that means at least 19 agents are required to guard
the administrator day and night though according to six weeks of schedules
obtained by Sen. Whitehouse, that number may have climbed as high as 32.

e EPA Statement: “According to EPA’s Assistant Inspector General, Scott
Pruitt has faced an unprecedented amount of death threats against him
and security decisions are made by EPA’s Protective Service Detail.
Americans should all agree that members of the President’s cabinet
should be kept safe from these violent threats.” — EPA spokesman,
Jahan Wilcox

We are likely to note that one of the security decisions -- to sweep the
administrator's office for bugs -- enriched a Perrotta partner, Edwin Steinmetz.

o EPA Statement: “Security sweeps are common practice in government
and former EPA Administrator Lisa Jackson had her office swept. We
looked at a couple of different vendors and our career administrative
officials approved locks that are used for the inspector General and
other offices within EPA.” — EPA spokesman, Jahan Wilcox

There may be an assertion that Perrotta's decisions have elevated his stature at
the EPA and he has traveled first class with the administrator.

We may repeat the AP's assertion that Perrotta arranged for private security
guards during the trip to {taly who arranged "an expansive motorcade" for
Administrator Pruitt.

e EPA Statement: “Administrator Pruitt attended numerous G7 meetings
with his bilateral counterparts and in terms of security, EPA’s Protective
Service Detail tried to replicate the same security measures taken when
EPA Administrator Gina McCarthy traveled to Italy in 2015.” —~ EPA
spokesman, jahan Wilcox

We may repeat the AP's assertion that total security costs have reached nearly
S3 million, including pay and travel expenses for protective detail.

e EPA Statement: “According to EPA’s Assistant Inspector General, Scott
Pruitt has faced an unprecedented amount of death threats against him
and security decisions are made by EPA’s Protective Service Detail.
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Americans should all agree that members of the President’s cabinet
should be kept safe from these violent threats.” — EPA spokesman,
Jahan Wilcox

We also may assert that five EPA officials who questioned the steep ramp-up in
security were reassigned or demoted, according to the New York Times,
including Eric Weese, the previous head of Pruitt's security team.

Thanks for your consideration.

Jen.

From: wilcox.jahan@epa.gov At: 04/09/18 22:30:45
To: Jennifer A. Dlouhy (BLOOMBERG/ NEWSROOM: )
Cc: Presslepa.gov

Subject: Re: Security spending

Can we circle back tomorrow?
Sent from my iPhone

On Apr 9, 2018, at 10:27 PM, Jennifer A.
Dlouhy (BLOOMBERG/ NEWSROOM:)
<jdlouhyl@bloomberg.net> wrote:

Good evening!

We are working on a story taking a close look
at various security decisions at the EPA over
the past year and a half -- and the role that
Pasquale 'Nino' Perrotta had in justifying them.

| would appreciate any
response/comment/context you may have on
the story, ideally by late morning tomorrow.

Our reporting indicates that Mr. Perrotta was a
driving force behind many of the decisions,
including the shift to first-class travel, the
installation of biometric locks and securty
sweeps of Administrator Pruitt's office.

There is an assertion that Perrotta got the lead
job protecting Pruitt after the previous head of
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his detail questioned some security decisions
and was reassinged.

There will likely be an assertion that Perrotta
has endorsed many moves to boost security
and that he's at the center of these decisions to
ramp-up spending on security some critics
deride as "ridiculous."

Specifically, we may note tha tPerrotta played
a critical role justifying the decision to shift from
door-to-door protection of the administrator to
around-the-clock protection, a move that
means at least 19 agents are required to guard
the administrator day and night though
according to six weeks of schedules obtained
by Sen. Whitehouse, that number may have
climbed as high as 32.

We are likely to note that one of the security
decisions -- to sweep the administrator's office
for bugs -- enriched a Perrotta partner, Edwin
Steinmetz.

There may be an assertion that Perrotta's
decisions have elevated his stature at the EPA
and he has traveled first class with the
administrator.

We may repeat the AP's assertion that Perrotta
arranged for private security guards during the
trip to ltaly who arranged "an expansive
motorcade" for Administrator Pruitt.

We may repeat the AP's assertion that total
security costs have reached nearly $3 million,
including pay and travel expenses for
protective detail.

We also may assert that five EPA officials who
questioned the steep ramp-up in security were
reassigned or demoted, according to the New
York Times, including Eric Weese, the previous
head of Pruitt's security team.

Thanks for your consideration.

Jen.
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Jennifer A, Dlouhy
idlouhy1@bloomberg.net /
iendlouhyenergy@agmail.com
reporterien@protonmail.com
Desk: 202.807.2159
CelllText/Signal: 202.905.3257
Twitter: @jendlouhyhe

Stories: hitp://bloom.bg/23Crpvk
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Message

From: Barnet, Henry [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CB4045A7CA97475698CFCE824AE664B1-BARNET, HENRY]
Sent: 4/10/2018 1:16:11 PM

To: Mazakas, Pam [Mazakas.Pam@epa.gov]
Subject: FW: Security spending
Fyl

Henry E. Barnet, Director

Office of Criminal Enforcement, Forensics & Training
LS, Environmental Protection Agency

1200 Pennsylvania Avenue, N.W.

WIC South Room 1211

Washington, B.C, 20004

202 5642480

From: Wilcox, Jahan

Sent: Tuesday, April 10, 2018 8:37 AM

To: Barnet, Henry <Barnet.Henry@epa.gov>; Bodine, Susan <bodine.susan@epa.gov>; Traylor, Patrick
<traylor.patrick@epa.gov>; Jackson, Ryan <jackson.ryan@epa.gov>; Kelly, Albert <kelly.albert@epa.gov>; Leopold, Matt
<lLeopold.Matt@epa.gov>; Bowman, Liz <Bowman.Liz@epa.gov>

Subject: FW: Security spending

Below are draft responses in bold. Every statement — with the exception of the motorcade in lfaly — has been
approved and already used somewhere. Please feel free to edit or put someone else name behind the
statements.

Before we send | will need the approval from: Susan, Henry and RJ. QOur deadline is 10:00 AM ET.

Good evening!

We are working on a story taking a close look at various security decisions at the EPA over the past year and a
half -- and the role that Pasquale 'Nino' Perrotta had in justifying them.

| would appreciate any response/comment/context you may have on the story, ideally by late morning
tomorrow.

o EPA Statement: “According to EPA’s Assistant Inspector General, Scott Pruitt has faced an
unprecedented amount of death threats against him and security decisions are made by EPA’s
Protective Service Detail. Americans should all agree that members of the President’s cabinet should
be kept safe from these violent threats.” — EPA spokesman, Jahan Wilcox

Our reporting indicates that Mr. Perrotta was a driving force behind many of the decisions, including the shift
to first-class travel, the installation of biometric locks and security sweeps of Administrator Pruitt's office.

ED_002324B_00013401-00001



e First-Class Travel: Referring you to our statement made to CBS News -
https://www.chsnews.com/news/scott-pruitt-my-very-next-flight-will-be-coach-epa-administrator-
the-takeout-interview/

e Security Sweeps: “Similar security sweep were done for EPA Administrator Lisa Jackson and EPA
Administrator Gina McCarthy.” — EPA spokesman, Jahan Wilcox

There is an assertion that Perrotta got the lead job protecting Pruitt after the previous head of his detail
guestioned some security decisions and was reassigned.

e Detail: “We have no knowledge of anyone being removed from the Detail for not using lights and
sirens and with regards to the use of lights and sirens; the security Detail for the past 15 years has
used them in very limited fashion. i.e. to avoid possible compromise of the vehicle in a flow of
traffic. This is a typical practice amongst the protective community.” — EPA Chief of Staff, Ryan
Jackson

There will likely be an assertion that Perrotta has endorsed many moves to boost security and that he's at the
center of these decisions to ramp-up spending on security some critics deride as "ridiculous.”

Specifically, we may note that Perrotta played a critical role justifying the decision to shift from door-to-door
protection of the administrator to around-the-clock protection, a move that means at least 19 agents are
required to guard the administrator day and night though according to six weeks of schedules obtained by
Sen. Whitehouse, that number may have climbed as high as 32.

e EPA Statement: “According to EPA’s Assistant Inspector General, Scott Pruitt has faced an
unprecedented amount of death threats against him and security decisions are made by EPA’s
Protective Service Detail. Americans should all agree that members of the President’s cabinet should
be kept safe from these violent threats.” — EPA spokesman, Jahan Wilcox

We are likely to note that one of the security decisions -- to sweep the administrator's office for bugs --
enriched a Perrotta partner, Edwin Steinmetz.

e EPA Statement: “Security sweeps are common practice in government and former EPA Administrator
Lisa Jackson had her office swept. We looked at a couple of different vendors and our career
administrative officials approved locks that are used for the Inspector General and other offices
within EPA.” — EPA spokesman, Jahan Wilcox

There may be an assertion that Perrotta's decisions have elevated his stature at the EPA and he has traveled
first class with the administrator.

We may repeat the AP's assertion that Perrotta arranged for private security guards during the trip to ltaly
who arranged "an expansive motorcade” for Administrator Pruitt.

e EPA Statement: “Administrator Pruitt attended numerous G7 meetings with his bilateral
counterparts and in terms of security, EPA’s Protective Service Detail tried to replicate the same
security measures taken when EPA Administrator Gina McCarthy traveled to Italy in 2015.” — EPA
spokesman, Jlahan Wilcox

We may repeat the AP's assertion that total security costs have reached nearly $3 million, including pay and
travel expenses for protective detail.
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o EPA Statement: “According to EPA’s Assistant Inspector General, Scott Pruitt has faced an
unprecedented amount of death threats against him and security decisions are made by EPA’s
Protective Service Detail. Americans should all agree that members of the President’s cabinet should
be kept safe from these violent threats.” — EPA spokesman, Jahan Wilcox

We also may assert that five EPA officials who questioned the steep ramp-up in security were reassigned or
demoted, according to the New York Times, including Eric Weese, the previous head of Pruitt's security team.

Thanks for your consideration.

Jen.

From: wilcox.jahan@epa.gov At: 04/09/18 22:30:45
To: Jennifer A. Dlouhy (BLOOMBERG,/ NEWSROOM: )
Cc: Presslepa.gov

Subject: Re: Security spending

Can we circle back tomorrow?
Sent from my iPhone

On Apr 9, 2018, at 10:27 PM, Jennifer A. Dlouhy (BLOOMBERG/
NEWSROCM: ) <jdlocuhyl@bloomberg.net> wrote:

Good evening!

We are working on a story taking a close look at various security decisions
at the EPA over the past year and a half -- and the role that Pasquale
'Nino' Perrotta had in justifying them.

| would appreciate any response/comment/context you may have on the
story, ideally by late morning tomorrow.

Our reporting indicates that Mr. Perrotta was a driving force behind many
of the decisions, including the shift to first-class travel, the installation of
biometric locks and securty sweeps of Administrator Pruitt's office.

There is an assertion that Perrotta got the lead job protecting Pruitt after
the previous head of his detail questioned some security decisions and
was reassinged.

There will likely be an assertion that Perrotta has endorsed many moves

to boost security and that he's at the center of these decisions to ramp-up
spending on security some critics deride as "ridiculous.”
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Specifically, we may note tha tPerrotta played a critical role justifying the
decision to shift from door-to-door protection of the administrator to
around-the-clock protection, a move that means at least 19 agents are
required to guard the administrator day and night though according to six
weeks of schedules obtained by Sen. Whitehouse, that number may have
climbed as high as 32.

We are likely to note that one of the security decisions -- to sweep the
administrator's office for bugs -- enriched a Perrotta partner, Edwin
Steinmetz.

There may be an assertion that Perrotta's decisions have elevated his
stature at the EPA and he has traveled first class with the administrator.

We may repeat the AP's assertion that Perrotta arranged for private
security guards during the trip to ltaly who arranged "an expansive
motorcade" for Administrator Pruitt.

We may repeat the AP's assertion that total security costs have reached
nearly $3 million, including pay and travel expenses for protective detail.

We also may assert that five EPA officials who questioned the steep
ramp-up in security were reassigned or demoted, according to the New
York Times, including Eric Weese, the previous head of Pruitt's security
team.

Thanks for your consideration.

Jen.

Jennifer A Diouhy

idlouhy1@bloomberg.net / jendlouhyenergy@gmail.com
reporterien@protonmail.com

Desk: 202 807 2159

CellText/Signal: 202.905.3257

Twitter: @jendlouhyhe

Stories: http://bloom.bg/23Crpvk
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Message

From: Jackson, Ryan [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=38BC8E18791A47D88A279DB2FEC8BD60-JACKSON, RY]
Sent: 7/5/2018 11:56:37 PM

To: Wilcox, Jahan [wilcox.jahan@epa.gov]

CC: Konkus, lohn [konkus.john@epa.gov]; Ferguson, Lincoln [ferguson.lincoin@epa.gov]; Minoli, Kevin
[Minoli.Kevin@epa.gov]; Leopold, Matt (OGC}) [Leopold. Matt@epa.gov]

Subject: RE: APPROVAL: EPA Statement Regarding Kevin Chmielewski

| think we can ignore this for now. Hopefully, this is something we can now avoid.

From: Jackson, Ryan

Sent: Thursday, July 5, 2018 2:58 PM

To: Wilcox, Jahan <wilcox.jahan@epa.gov>

Cc: Konkus, John <konkus.john@epa.gov>; Ferguson, Lincoln <ferguson.lincoln@epa.gov>; Minoli, Kevin
<Minoli.Kevin@epa.gov>; Leopold, Matt (OGC) <Leopold.Matt@epa.gov>

Subject: Re: APPROVAL: EPA Statement Regarding Kevin Chmielewski

So what we believe we need to do is explicitly state that Kevin is not credible and was dismissed due to performance
issues regardless of this opening paragraph.

The reason why | believe that is important is because we chase and provide answers to all kinds of things he tells
reporters hoping to get ink. They are ridiculous. Like the most recent thing he got placed in CNN which is ridiculous
but it gets covered like it could be true.

I think we need to release a statement from EPA saying he’s not credible and provide some examples and moving
forward we refer every inquiry where he is a source back to that statement. We literally get questions every other day
based on him calling some reporter with something else he’s spreading.

The point of involving OGC is to be able to do this in the right way which doesn’t subject other personnel to liability. It's
not worth that happening.

| would amend the statement somewhat to read like this:

“This past spring, Kevin Chmielewski left EPA and there were numerous work-related
problems including failing to consistently fill out his timecards, which received the
attention of EPA’s Inspector General, failing to perform his duties advancing travel
logistics, and invelving himself in agency business far from his duties such as trying to
arbitrate who among EPA’s offices of homeland security and criminal investigations are
authorized to carry firearms. Since this time, Mr. Chmielewski has been spreading
deliberately false information and any news organizations using him as a source
jeopardizes the credibility of their reporting. EPA will no longer be commenting on any
inquiries submitted that use him as a source. EPA has benefited from Chmielewski’s
absence.” — EPA spokesperson

ED_002324B_00025873-00001



Ryan Jackson
Chief of Staff
U.S. EPA

Ex. 6 ;

On Jul 5, 2018, at 1:41 PM, Wilcox, Jahan <wilcox.jahan®@epa.gov> wrote:

Kevin Chmielewski is consistently able to make up false statements and it’s really hard to
disprove things that never happened. Curious if we could get this statement approved from the
EPA?

The U.S. Environmental Protection Agency (EPA) released the following statement regarding
Kevin Chmielewski:

“This past spring, Kevin Chmielewski left EPA and there were numerous work-related
problems including failing to consistently fill out his timecards, which received the attention
of EPA’s Inspector General. Since this time, Mr. Chmielewski has been spreading deliberately
false information and any news organizations using him as a source jeopardizes the credibility
of their reporting. EPA will no longer be commenting on any inquiries submitted that use him
as a source.” — EPA spokesperson

BACKGROUND ...

Chmielewski falsely claimed that Cardinal Pell the reason Administrator Pruitt visited the Holy
See was to see Cardinal Pell and that he was his host. ““All of our time at the Vatican was
spent with Cardinal Pell. Cardinal Pell was basically our host. | mean, that was who we were
going to meet with,” Chmielewski said.” {CNN, 07/03/18)

e The purpose of Administrator Pruitt’s trip to the Holy See and ltaly was for the G-7
Environmental Summit. “U.S. EPA Administrator Scott Pruitt attended his first G7
Environmental Ministerial Meeting, taking part in thoughtful bilateral discussions with
his G7 counterparts. Less than two weeks after President Trump announced the United
States' withdrawal from the Paris Accord, Administrator Pruitt emphasized now is the
time to move forward with a discussion to find ways to positively engage with other
countries in order to protect and use our natural resources. ‘The United States has
always been a world leader when it comes to environmental stewardship, and that was
demonstrated on a global stage today,” Administrator Pruitt said. ‘I believe engaging in
international discussion is of the utmost importance to the United States when it comes
to environmental issues. | want to thank the government of ltaly and Minister Galletti
for the tremendous hospitality and leadership over this meeting.”” (Press Release,
06/11/17)
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Chmielewski falsely claimed that he was fired because he refused to retroactively approve
first-class travel. “A former top EPA staffer has told Democratic lawmakers that the agency
fired him after he refused to retroactively approve the first-class travel of one of Administrator
Scott Pruitt's closest aides, according to letters made public Thursday.” (Palitico, 04/12/18)

e Ina memorandum dated before the trip, the career EPA Acting Deputy Chief of Staff
approved Ms. Dravis flights to Morocco. “Ms. Dravis will also be travelling from
Morocco to Washington, D.C on December 13, 2017, a flight that is in excess of 14
hours. The Office of the Administrator has authorized its representatives 1o travel in
business class based on the exemptions allowed under the Federal Travel Regulations
{41 C.F.R.301-10.125a). Total flight time including the layover from Moroceo to
Washington, D.C. is 16 hours and 55 minutes.” (EPA Memorandum, See Attachment,
12/08/17}

Chmielewski falsely claimed there was no reason for a person to fly first class, but GSA’s
federal travel policy says otherwise. “The Trump campaign veteran says he believes he started
being pushed out after he refused to sign off on first-class flights for one of Pruitt's aides.
Chimielewski said there was no reason for that person to fly first class.”

o GS5A’s Federal Travel Regulations for flights longer than 14 hours. “301-10.124 When
may | use business-class airline accommodations? Only when your agency specifically
authorizes/approves your use of such accommodations, for the reasons given under
paragraphs {a) through (i} of this section. ... {(h} Where the origin and/or destination are
OCONUS, and the scheduled flight time, including stopovers and change of planes, isin
excess of 14 hours. {In this instance you will not be eligible for a rest stop enroute or a3
rest period upon arrival at your duty site.}” {GSA's Federal Travel Regulations, Accessed
01/01/04}

Chmielewski falsely claimed that EPA was paying leases for artwork on loan from the
Smithsonian Institution. “One thing Chmielewski told Democrats was that EPA was ‘paying
leases for art on loan from the Smithsonian Institution” to furnish Pruitt’s office. Chmielewski’s
also claimed Pruitt ‘spent well beyond the $5,000 allowed by law to decorate’ his office, which
included ‘refinishing an antigue desk, purchasing an additional standing desk.” Smithsonian
Institution’s chief spokeswoman, however, told the New Republic’s Emily Atkin they don’t lease
artwork to federal agencies.” (The Daily Caller, 4/13/18)

e The Smithsonian Institution said there was no charge for artwork on
loan. “[Smithsonian Institution] Spokeswoman Linda St. Thomas ‘we do not charge’ for
artwork on loan. Atkin noted ‘[plaintings and sculptures not on view in the museums are
routinely loaned to members of Congress, the Supreme Court, and the White House,
she said.” 5t. Thomas said ‘President Barack Obama’s EPA administrators also loaned

Caller, 4/13/18)
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Message

From:

Sent:
To:
Subject:

Martin, JohnC [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=A07FD92774854F3882B78DF7081E5BDA-IMARTIO7]
4/6/2018 11:45:58 AM

Morano, Clinton 1.} Ex. 6 Personal Privacy (PP)

Re: Questions related to your work assignment

Will do. Tappreciate your help.

IM

John C.

Martin

Intelligence Advisor/Special Agent
U.S. EPA - Office of the Administrator
Office of Homeland Security
202-564-2616 office

Personal Matters / Ex. 6

On Apr 6, 2018, at 7:35 AM, Morano, Clinton J. Ex. 6 Personal Privacy (PP) wrote:

No, go on FBINET o public affairs. | used them once. | sent an email to the Unit Chisf over
thera.

From: Martin, JohnC [mailto:Martin.JohnC@epa.gov]
Sent: Friday, April 06, 2018 6:58 AM

To: Morano, Clinton J.i Ex. 6 Personal Privacy (PP)
Subject: Re: Questions FEIATET 0 YO UTr WOrK @ssignnient

Thanks. Is there a CTD rep we should go thru? If not, I can just look their group up on FBINET
and go from there.

M

John C. Martin

Intelligence Advisor/Special Agent
U.S. EPA - Office of the Administrator
Office of Homeland Security

202-564-26016 office

Personal Matters / Ex. 6

On Apr 6, 2018, at 6:36 AM, Morano, Clinton J.! Ex. 6 Personal Privacy (PP) iwrote:

Yas we do. | could’ttell vou the exact protocols, but the Public Affairs Office will
e able o give you guidance.
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From: Martin, JohnC [mailto:MartinJohnC@epa.gov]
Sent: Thursday, April 05, 2018 8:52 PM

To: Morano, Clinton 1. Ex. 6 Personal Privacy (PP) |
Subject: Fwd: Questions related to your work assignment

Does the FBI have a policy about reporting press contacts? As you may
remember, I used to work on Administrator Pruitt’s Protection Detail. For a short
time, I was the Acting SAC. Anyway, given the recent press interest in the
Administrator I was contacted today by The NY Times looking for information.

If I need to report this type of contact to you or someone else or give you more
details, please let me know.

M

John C. Martin

Intelligence Advisor/Special Agent
U.S. EPA - Office of the Administrator
Office of Homeland Security
202-564-2616 office

Personal Matters / Ex. 6

Begin forwarded message:

From: "Lipton, Eric" <lipton(@nytimes.com>

Date: April 5, 2018 at 11:32:40 AM EDT

To: Martin johnc@epa.gov

Subject: Questions related to your work assignment

Hello Mr. Martin

I am writing you because we are working on a story that will be
mentioning that you raised objections to issues with respect to the
way security detail was being handled by the Pruitt team, and that
after you raised these concerns you were transferred to a different
assignment.

I wanted to ask you about this and to go over the specific
allegations you raised and how you feel about the fact that you
were transferred after you raised these issues.

I would appreciate if you could ring me or write me back to
discuss these matters. I need a response today to these questions.
For your information, I am also going to be asking Public Affairs
about this, as we are aware that several individuals at EPA, who
worked no operations in the administrator's office, and another
individual who led the security team, also found themselves in new
jobs after raising similar concerns.
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In addition to getting your input, I need to ask the agency to
respond to the fact that we are aware of these transfers and ask
them why they took place, and it it was appropriate to transfer
people like you after they raised issues about actions related to Mr.
Pruitt and spending and security.

Thank you in advance. I can be reached at 202 862 0448
Eric

Eric Lipton

Elye News Hork Etmes
Washington Bureau
202 862 0448 office
202 370 7951 mobile
lipton@nytimes.com
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Message

From: Vizian, Donna [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CB2401BF8D4F441DBF27F21E122BE2C5-VIZIAN, DONNA]

Sent: 8/23/2017 7:00:17 PM

To: Flynn, Mike [Flynn.Mike@epa.gov]

Subject: Re: T&A language

Talking with OGC soon

On Aug 23, 2017, at 2:58 PM, Flynn, Mike <Flyrin Mike@epa. eov> wrote:

Donna, I added a few words (in blue) — with this addition, I'm comfortable with this. it seems to go a
long way — can you and ogc live with this?

NEW

Employee’s leave and benefits remain unaffected by this IPA. Assignee will be governed by the
provisions of EPA annual and sick leave policy. Leave and time will be reported by the assignee to the
host and EPA on « biweekly bosis, ond with concurrence of the host thot the reported hours reflect the
hours worked, approved by the Director of the Office of Administrative and Executive Services, through
EPA’s enterprise payroll processing system (currently “PeoplePlus”).

Mike Flynn

Acting Deputy Administrator

U.S. Environmental Protection Agency
202-564-4711

From: Reeder, John

Sent: Wednesday, August 23, 2017 2:42 PM

To: Vizian, Donna <¥izian.Donna@epa.zov>; Flynn, Mike <Flynn.Mike@ena gov>
Subject: RE: TRA language

Compromise idea. How about this, see below.

The main thing is that the ASSIGNEE is responsible for reporting jointly to EPA and AU. That way the assignee is
accountable to EPA directly, but EPA will still get the concurrence. AU won’t be in position of representing assignee’s
time/attendance to EPA.

NEW

Employee’s leave and benefits are remain unaffected by this IPA. Assignee will be governed by the provisions of EPA
annual and sick leave policy. Leave and sime will be veported by the assignee to the host and EPA on g Biweekly basis,
and with concurrence of the hiost, approved by the Director of the Office of Administrative and Executive Services,
through EPA’s enterprise payroll processing system (currently “PeoplePlus™).

From: Vizian, Donna

Sent: Wednesday, August 23, 2017 1:42 PM

To: Reeder, John <Resder. lohn@epa.gov>; Flynn, Mike <Flynn. Mike@iepa gov>
Subject: T&A language

John and Mike,
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Here is what OGC and | drafted:

The assignee will provide to the host a written account of time and attendance each pay period
for its concurrence that the written account accurately reflects the hours the assignee worked . The
host organization will then provide its concurrence to the responsible EPA official

responsible for approval of the assignee’s timecard in EPA’s payroll system.
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